215d15331N1S 399 lazudANSSU Uds. (UUyadldasiazdoaudandans)
STOU Academic Journal of Research and Innovation (Humanities and Social Science)

U 4 20U 1 (un91AN - {QUIBU 2567)  Vol. 4 No. 1 (January - June 2024)

Received: March 21, 2024
Revised: June 11, 2024
Accepted: June 16, 2024

o daa a '

sUnuunzdinniidnsnadennuAniiuvasiineuuiedesnisne

Leadership Styles Influencing Police Cadets’ Opinions

NYAA ﬁu‘éijﬁum (Pitsarn Phanwattana)*

E-mail: pitsarn_ph@rpca.ac.th
UNAnED

a v Q’{dw ¢ A = Y 0 LY IS
ﬂ?ﬁ’)ﬁ]ﬁlﬂﬂ?@q‘di%ﬁﬂﬂlﬂ@ﬁﬂw’] 1) an i lUTRIRILUSWUUUINTS LUUSAUUAUU WUUHEIU

$3 wUUyeuANdNse wavn1zdin 2) BVENaTeUUUINIS WuvaTuayY kuuTdiusi LUy

¥ b4

yuduaudnsaiinenedin Wunsideleliua udeyamenislduuvasuaiuainngu

RV

Aagefie dniFeunefeensa 91wl 113 Au warlnsevdeyalasldadfonnounyuuuigagy

Y

nan1533enudn 1) TunwsaudniSeuuiedesiisraninnitesaiuindiwuuiidusaudugluuy
d' 2/ 1 a o o ¥ 1 1 2/ °o & %
WingaNNAign (Sevar 59.48) sesunlaileednau laun wuugauduanudnsa wuuatduayy uag

[ o v v 14 ¥ o ' v o & a1 | aAa a a
LUUUINISUUANAUNTY (598a% 5.17) wag 2) IZ‘\JIU’]LLUUQZNL‘IJUPT]’]SJGWLif\]LL@SLLUUN?{’JUi’JNQJ@VIﬁWﬁL‘N

o

uIndengindsTesay 51.7

a

Arddsy N1zEi vdwa anuAniy TnSeuwiedessinna

! pugsin529mans 15asyunIe50e57599

(Faculty of Police Science, Royal Police Cadet Academy)

33


https://so04.tci-thaijo.org/index.php/index

215d15331N1S 399 lazudANSSU Uds. (UUyadldasiazdoaudandans)
STOU Academic Journal of Research and Innovation (Humanities and Social Science)

U 4 20U 1 (un91AN - {QUIBU 2567)  Vol. 4 No. 1 (January - June 2024)

Abstract

The objectives of this research were to study: 1) the generality of directive,
supportive, participative, achievement-oriented, and leadership; and 2) the influence of
directive, supportive, participative, and achievement-oriented influences on leadership. This
was quantitative research. A questionnaire was used to collect data from 113 police cadets.
The data were analyzed using hierarchical regression analysis. The results aligned with the
research objective, revealing that 1) The majority of police cadets believed that participatory
leadership was the most appropriate style, accounting for 59.48 percent. This opinion was
grouped alongside achievement-oriented, supportive, and directive leadership styles; and
2) Participative and achievement-oriented Leaders had up to 51.7% influence over the

leadership.
Keywords: leadership, influence, opinions, police cadets
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fiauus LEADE DIREC SUPPO PARTI ACHIE
LEADE 1.00 54 61 29 71
DIREC 1.00 34 44 56
SUPPO 1.00 67 47
PARTI 1.00 39
ACHIE 1.00
Tolerance - 94 .66 71 .68
VIF - 2.47 3.11 1.87 1.54
K-S Test 1.47 78 1.22 84 1.06
ANANER 1 1 1 1 1
AESER 5 5 5 5 5
Aady 2.89 2.97 261 3.08 2.79
ﬁi’]LﬁENLUUiJ’IG]’ﬁ;ﬂ:’]u .87 .81 .64 73 .66
AR 64 .09 -11 96 39
AALLAY 91 27 84 1.24 44

NUYLR: Kaiser-Meyer Olkin = .814
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U UAngaues nseanngletAuiiiduainlagivuales nsivunseziaUseiliunau iR
nsWalemalidnnudinymse Msianuwan wagidilannuiangladedutyauasiy
LEADE = by GOALW + bs RULEW + by TIMEW + b; OPENM + bg MERCI + by FEELW......(2)
= [ o ¥ A (%) 1 14 [ Y I
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nsduluRndusednsuanaziinanin (EFFEC) Wnsnnsienivaunisyaaaslnedlauufigiuii
Azguduediunsimuadmnensujiianulrlidinieaues n1seennglededuiidusinlag

AmuAes NsMmuaszesIaUseliunaufuiRnu matalanalidimulinemss nsianumsng

o Y o

dWnlapudnglavedudyen nsivuatwineifinnuiinieg nsasrsnnsgiuanuanudude
waznsiuUURNIUsyANSHaLasinmun 1N AuEIAY
LEADE = by, GOALW + by; RULEW + by, TIMEW + by; OPENM + by MERCI + bys FEELW
+ Dy CHALL + By7 STAND 4 Dig EFFECmoommooeoeeoeeoeeoeoeoeoeoeeoeeeoeeee (3)
4 & o v = a a1 ' [ A
aun1syaanvingiunisuiteyaaiunisyanaiulagiiisnnuuidiusiy (PART) Anldanain
n1sdnaruaNitnelavesiniseuuesesiisatenuIniigalaisedludn 2 @1du Usznausie
nssuilennuiuiisdiaUiuueu (OPINY nsiUalenia/sausunanisindulasiuiu (ACCEP)
LaznslEIsAnredaasHUUARINIG (TWOWA) 11siudinsevinuaun1syaaulaeilauufgiuii
Azguduediunsimuadmnensujiianulrlfdinieaues n1seennglededunidusinlag
AnuALeg NsimuaszezaUssliunauianu mstalenalidnudinwmss n1siiauunn)
Wnlapusdngladerudyen nsivuatnineifinnuiinig nsadrsnsgiuauanudude
n1siuUURNIUseAnSnanasiinunin aua1du nasmvumdinueniiniuiinig nsasis
1% < a Y a vada a a = °o o
wnsgrumuaududa uaznsduliRniussavsnauarinunin muau
LEADE = by GOALW + by RULEW + by TIMEW + b,, OPENM + bys MERCI + byg FEEL

+ bys CHALL + bys STAND + by EFFEC + bag OPINI + b,y ACCEP + b; TWOWA (4)

M3NN 3 MTATRiannediuladeninanen1iegil (N=113)

fiauusnan fianususznau LT
1 2 3 q
DIREC GOALW -.084 -.027 114 -.241
RULEW -.029 228 .399 -.118
TIMEW 116 344 662 -.083
SUPPO OPENM 197 377 .055
MERCI 463 .89 312
FEELW 471 .816 .558
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AN519% 3 ()

fauusnan fanususznau bl
1 2 3 q
ACHIE CHALL 557* .123%
STAND 661 357
EFFEC .694* .384**
PARTI OPINI .199**
ACCEP 307
TWOWA 561**
ARl 17.664 21.582 18.822 24.562
R? 227 .284 432 517
SEE 4.556 4.071 3.481 2.896
F 3.522 4.315 3.884 4.199
Sig. F .001 .001 .000 .000
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