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The Successful Teacher Professional Development Principle and models
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ABSTRACT
This article presents principles of Effective Professional Development, Models
and Types of Teacher Professional Development, and Professional Development
Design. There are seven key areas of teacher development, including: 1) Teacher
professional development must be a continuous process and take the results of the
learner to be the primary focus of development; 2) Teacher professional development
must combine several development styles at the same time in different context; And
3) Teacher professional development must be a model that allows teachers to make a
high investment in time, resources and participation.
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wé’nmsﬁmuﬁm%‘wﬂgﬁﬁﬂszﬁw%mw (Principles of Effective Professional Development)

Tuthgtuil tdhnmsAnwiilan Ssasdavdnnisimuidnagdaimutulng Loucks-Horsley
et al. (1998 8138slu Dunne, 2014: 68-69) WunsouniseenuuunIsHaLININAFIUNNTEAY Lz
a1 iveganiiewans Usznsudevdnnsiauindnag 7 Ussms il

1) nsitmuirdnegfeninainanudomslunsdatnssunisfoudluduFou  (Driven
by a Vision of the Classroom) ¥a4AHeaaU

2) MmN INAFHessasANikavinueliagAndevirllunisdnianssunseus
(Helps Teachers Develop the Knowledge and Skills to Create Vision) fiaenadosmineaufuuIum
wazmufnvthmanallaidneatiiensing

3) MyiAINIneg dosagiieuisnsiFeus SaduiBnsifstuiuisnsidiouasi e
Tunn19136159%4 (Mirror Methods to be Used by Students) fatiomsussqaguszasdnisigousludu
Sgu uagnsInnudsendeveisey

4) MsiauinIneg desduasuliAnyuvuurianisiseus (Builds a Leaming Community)
wagInussIANTINie (Culture of Collaboration) Tulsaseuy

5) M3waUTINTINeg Fosieduadulviagiaouinanziimdnnisedisdidu
(Developing and Sustaining Teacher Leadership)

6) MINAUTINTNAF Fosaenndesiuuuinnisianisinmmuuleueiiugaiiues
15958 (Links to the System)

7) MawauTInInes doadudiuniawesnsnszuiumsufiinudstinisussiduguniw
athesowiles (Is Continuously Assessed)

MAndnn1smsRmuIIndnag 7 Usen1sinsdu Reimers (2003: 19) ld@nwiAgatunisg
ﬁ@uuﬁ%ﬂ%w}gﬁmumWﬂﬂﬁﬂm (Professional-development experiences) WU NISWAIUNITITN
asifunszuru (Process) flanunsaairsranszvulazdaaiulsydvsamnsufiRnuliuagiaeuls
959 ﬁgwiamiﬂﬁﬁamﬂu%uL’%&JuLLawiam':tiJﬁﬂ’awuuaﬂ%u’uﬁsmmamgaEJNLﬁulﬁsi'fm (Noticeable
Impact) Imaﬂizmumiﬁwuﬁm%v\mﬁu ansaAsundasuufnuagismsujiinuesagiaou
(Teachers’Beliefs and Practices) n15t38U3VeIHL38U (Students’Leamning) kay duaiun1sufsy
A3An®T (The Implementation of Educational Reforms) loidusenss

Tuwaifieatu nan1sanwsiuiuuindmulsaiduddudnuseniswiledaedn nnswaun
Fdwasiy uivannsnaisanudisuulaseuuidnamuidouasnginssuvesag (Teachers
Beliefs and Behavior) 1#fi934 uin1siUdsuulamisuuiAnainuie (Change in Beliefs) funng
Wasuulawnansiianuslugnsufdasauesng (Change in Classroom Practice) tfu finutuag

agnaoALIan (Reimers, 2003: 20)
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satiy Asddsy (Key Factor) agsuuseiuanudiiavesnsufsuns@nunlunnseau Jeegn

a wva

fnszuumaiauinInagissdendunssuiunsseuiedseideduuiuniiagliujifnuais Iy

Vol.1, No.2 (April-June 2019)



J15EsENANRAI T TWMSUSIsSMsANYILKIUSEATNY m

feanisietenaruinmiinazkadugnsvesdisewdudunevarenisdrdyvesnisimuntuies

(Reimers, 2003: 29)

FULUULAZUTENNVRINTHAUIIYIINVRIAT (Models and Types of Teacher Professional
Development)

FefivuAudain sUsuY (Models) Maiaunis@nagdiunumn dausisuufofndiiaggaon
TUaundea Iahwmdnnisnisiaundsndnludssendldesnwuunsiaunivdnagogrmainvaiely
Useinenngg eidnvasany seandeaunnsfuluauuiunveudazyssme nsAnwgULUY
wiandl wud AN dnagiivssaunaduiatu mldumstaundesuuuulaguuuuniug
agdla mnudunisiwundieguluunaais (Use a Combination of Models Semultaneously)
ANUUTUN (Setting) FumnsefuumuiieEy (Reimers, 2003: 69)

fedu audanudnlafiflusuuuuuiassieaduiiugiuddyfagdeliniseonuuusuuuy
MsiaInIneg aunsadenldguuuumsiauniifigaiduaenndestuuunuasnssiunuseans
vosp3EkinsuNsRIwlfeg1iusEavEnmstaly

uanaINtiL N5ANYINITRRILTITFNATaNTlanvos Reimers (2003: 70) Sslddoasy
AMSIVRIFULUUNIHRITININAgTLdTunsteusuLaziluyszgndldiuennirsvaeilan
druundu 2 nqu Ao nguULUUNIINRILIATIZAUBIANS (Organizational Partnership Models) uaz
nausULUUNMSTRAINgLEBEvEeEyARa (Small Group or Individual Models) #5719l 1

A19197 1 JULUUMSHwUIYAnAg (Teacher Professional Development Models)

1 1 =

sUnvUNMsAILANENaevTa IR

q

FULUUNSAAIUIAFIEAUDIANT

(Organizational Partnership Models)

(Small Group or Individual Models)

ASANWILNENAMUIITITN

(Professional-development schools)

ATTNA: WUUALAY LATLUUARTA

(Supervision: traditional and clinical)

nsawazluaNuTuilesenindlsaseuiv
U1INYRY (Other university-school

partnership)

nsUssilunadugsvesisey

(Students’performance assessment)

nsawAzluANNTINToTE NI MIBUAN9Y

(Other inter-institutional collaborations)

nsUsEYUURNT nsdumu mienisisey

LLazaus] (Workshops, seminars, courses, etc)

naAseY1elsaLTeu (Schools’ networks)

nsmAgIIensil (Case-based study)

mjum’%asdﬂmg;jaau (Teachers’networks)

ANSHRIULUUTURULDY (Self-directed

development)

Ms@EnwInebna (Distance education)

AMsHaLlneAIUI UL pUBNausINaU (Co-

operative or collegial development)

AsdLnaNsaouLUi RS AR

(Observation of excellent practice)
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nssuteumnenulvtvesas (Teachers’

participation in new roles)

NIWAIUYINYe (Skills-development model)

nsagviouran1sUURa (Reflective models)

nMaLnAzAelATINg (Project-based

models)

wilNgzanay (Portfolios)

MIIVBIUHUANT (Action research)

A5USSENENITaaU (Use of

teachers’narratives)

N138UTUAT Wgaﬂgl,muﬁ”l (Generational or

cascade model)

Asiaes/liAUSny (Coaching/mentoring)

flan: Reimers E.V. (2003). Teacher Professional Development: and International Review of

The Literature. 1% ed. Paris: IIEP’s printshop.

a < I & o v A v v = A
Ne5199 1 nladn Yssnuddyiiduanunsvestofunuainnisfinwives Reimers

(2003: 1-196) Fsegiinanisinw 2 Uszns Tiun

1) n1sAnYrIa1u1saasuaInsIuIuLuUnITWAIUIIY1¥nag (Teacher Professional

Development Models) 31A#19¢ AINEITNAUAILAITINN 1

2) sUnuunsiaudIndnagiivszaunadnsaiu deaduguuuunsiaunivdnagiinaunay

%aﬂﬂumagmwm‘ﬁ'ﬁ’wﬁu (Use a Combination of Models Simultaneously)

aealsAny Han1sANwIURY OECD (2009: 75) Fl@@nuuSauLisusenInegnsIn1sdngiu

SunsiauiunansenuiiaduainnsiauIndnagsuwuudie Tugied 2007-2008 venalan

WU AnssunsimunIngnagivinliaglifidunuwagannsaasimansenuliunnluseaulndifie
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AN 1 NSUSEUTIBUTERINEATINISIUISINSUNTRAILIAUNANSENUTLARTUINNNITHRILN
AnagsULUUneY Tt 2007-2008 veiialan (Comparison of Impact and

Participation by Types of Development Activities)

Comparison of impact and participation by types of development activity (2007-08)

[ Teachers reporting moderate or high level of impact
mmm Teachers participating in professional development
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research to improve literature workshops network observation  other schools and seminars

teaching

fisn: OECD. (2009). Creating Effective Teaching and Learning Environments: First Result from
TALIS. [Online]. Retrieved June 21, 2017. From http://www.scirp.org (S
(351jmbntvnsjtlaadkposzje))/reference/ReferencesPapers.aspx?ReferencelD=1818243.

9100 Md 1 wan1sAnwInsauInInagvesialanyes OECD (2009: 47-86) Idagvioulst
wiunaduduiunsgnannlasgisdedn sunuunsiamdndniawisaaiimansenuliianiuag
Iganniigelu 2 Suduusn ldud nsiduduyanauazn1sidesruans (Individual and Collaborative
Research) ﬁumiﬁﬂmLﬁammﬁmsﬁﬁymwwmﬂ (Qualification Programmers) $113¢| é”JuLﬂuEULLUU
nstmLIvIniingiesaiugaiaenules (Teachers” Own Investment) fadnuatldarouagnisjuim
nan Tnsanumueanisidengluvunisimundandadu filumsizagiaouiuindusuuuois
UsgAvsnmuazanunsatislingiinnsimuinuiesidaean fusiinasdusuuuuingfeaderldne
BRGIR ?jaﬁaL‘T;luﬂixLﬁuﬁﬁaé’uwuﬁﬁwﬁmﬂszmiwﬁwmmiﬁﬂmﬁ(OECD, 2009: 76) ﬁaﬁuaqu
WiNN1538INS Waudndnag Aensiamnivdnagdesislingduyanauiinisiseuiegaaoniian
wazdesduaSuliAngusuwiinsSeuinalndn Juegad

Tunmsndudu dmsuguuvumsitauindnagililsiodonisumnanesagunnin (Not
Generally Require a large Time Commitment) Wy N158UsHRaENISHNTIUHURNNT (Courses and
Workshops) lUaugisnisusyaumnedsnnis (Education Conferences) uagn1sduyu (Seminars) ity
sUuuumsiannfiamansenuldfosninogadiulddmgudoniy  dudenuansin msildmsaly
seffugauesng (High Level of Participation)  WuiladeiineliAnuansenuiuagiidrsunsiamundi

o w

ddnytademis (OECD, 2009: 76)
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N1399NWUUNNTHAINNAYITNA (Professional Development Design)
o a a I3 ' Y =
N30DNRUUFULUUNTHAIUNINITNAT (Model) lUFURUUNTINUAUIIUDEINNINGY BilS
(A Generic Planning Model) 1fiadeund#idAtyq (Key Inputs) Laka Ausuazuuifnauie

(Knowledge and Beliefs) U3um (Context) uazUszifiuingmitiesniafasine (Critical Issues) fanm
72 (Dunne, 2014: 72)

650?[9 —»| Plan [—» Do |—»| Reflect

15
Strategies

Knowledge
and Beliefs

AN 2 ATOUATODNLUUNITHAILNIYITN (Professional Development Design Framework) iu:
Dunne K. (2014: 72)
il 2 aeLiudn Tunisesnuuunm st naguy e inguszasd (Purposes) uay

v
v ° =

Wmwne (goals) vesnisimulagninusduluiiiieusesud neuflay muungnseans (Strategies)

U

o W

a9 eanun geanuuuagresmisisdaduddny (Major Factors) 3 Usgn1seienu Ae desdiilad
AFuaziLIAnAImLTe (Knowledge and Beliefs) U3um (Context) wazUseifuingmeneg (Critical
Issues) AMudFy TedosRsanATeunqudstduiuliFounar s Seusuesdiiou (Leamers
and Learnings) A3WALN13@0UVDIAT (Teachers and Teaching) mmiiﬁumiﬁauimmmiﬁm
(Standards) #&NN15KALUINTFIUNITHAUIIVITN (Principles and Standard of Professional
Development) uaznszuaunsiazasanuUasuuUasiyiist (Change Process) Insaonadaafiu
U3um (Context) vosusazlsadou deldun dnvauzvesffi3ou (Students) mnufuagUszaunisaives
mg;ﬁaau (Knowledge and Experiences of Teachers) LLualJﬁﬂJmummzﬂwﬂu (Current Practices)
wdngns (Curiculum) N153AN5138UY (Instruction) N15UsEIiULAZAILIAGBNNIIN5IT U
(Assessment and the Learning Environment) wlaungveslssiisunaznuisauaudsnn (Policies)
Vl'%’wmﬂiﬁﬁaq' (Available Resources) Tasead19lag Iauss5u99ANT (Organizational Culture and
Structure) uagUsg Fnmsimuivniiiuanvedlsadeuiug (History) agnensoungy

uen i Foonuuustiuunsiauindneg Suiowiled F5ulladuussiiingangg
(Critical Issues) laun MaUseAupuwinfisniuvesnslulsaseu (Ensuring Equity) N15a3eimusssy
Vlﬂﬁﬂj’l%ﬁ/\lﬂg (Building Professional Culture) miﬂ’wmqué’ﬁwamg (Development Leadership)
nsiaAnenMNIsSeuiIvITnesag (Building Capacity for Professional Leaming) N33nds3
nnensatuayuegafisane (Resources) n1sadaussatuayuanyusuilsaSoussey (Public

Support) N1383579UINIFIUKALNTOUUNTALIU (Standard and Framework) N15WRILINTZUIUNIS
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UsgLiun193913n (Evaluating Professional Development) wagn13i1vuaUfAun1swau1IvIdn
(Finding Time) tJudu

iy Fearasasmungnsmansfiasilugnisussg Inguarass (Purposes) uagnadwsii
A1 (Desired Results) vaansiaunindnsioly duiie grsmansfitmuaiu azdonuisnmsd
aunsatisainsmuiliiiuag (Constructing Knowledge) ithiismsiiaglaindunisiimudidmeud
iﬂqumiﬂgjﬁ'a (Translating Knowledge into Practice) mui’?aa%wiama‘Lﬁﬂgléﬁﬂaau (Practice
Teaching) uagagviaunanisas(Reflect) vaanuiadlaogaiiusyansnin lnenseu (Encouraging) T

AT T UNIRALNTINAURITNTT NaaNENA1ANTa (Intended Resutls) vasa3Anarls USUN

' '
a 1 =

(Context) waz@ewingg NagarelinsiauUsyaunadisa (What Will Work) Aesglslidniauidenau
Wetlagldmuunenseansnisiauilaegafivss@nsnmuasassiuanudeinisuiymnisianis

Seuvengsiely (Dunne, 2014: 72-73)

GEIL

E‘ULLU‘Umiﬁmuﬁ‘m%wﬂgﬁﬂizmmméwﬁmfu uaﬂmﬂazsﬁmLﬂugmwuﬁlé’%’umiaamwu
Ingaonnneeiunann1siau1dvTnag 7 Usen1s (Loucks-Horsley et al., 1998 8198islu Dunne,
2014: 68-69) uan FaneeArietausvipudAgateg laun 1) msﬁ@uuﬁﬂﬂ%m'géfauﬂuﬂigmumiﬁ
m'aLﬁ'aqLLasﬁameaé’wéﬁ%Lﬁwﬁuﬁuﬁﬁ'auL‘?;Jut,‘{’]mmwﬁﬂmaﬁmiﬁwm (Reimers, 2003: 29) 2) A5
Waundvrdnagiesnaunaiuguuuunsiauivate sukuulunseus i (Use a Combination of
Models Sernultaneously) m1uusazuIun (Reimers, 2003: 69) waz 3) N1sRwUIINTnAFAouTY
sUnvuiiiliaslaamudiuiat n¥me1ns waznisidrluddiusiuluseduge (High Level of

Participation) (OECD, 2009: 76)
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