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InAdALa:ns:uoun1s POSDCoRB
Process and Technique of POSDCoRB
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ABSTRACT
This article presents the POSDCoRB process techniques or POSTCoRB
management principles. Its content contains 1) Definition of Management, 2) Famous
POSTCoRB Theory, 3) Concept and Management Theory, 4) Classical Theory of
POSTCoRB and Management Principles, 5) Principles, Concepts and Components
of POSDCORB, and 6) Utilization of POSDCORB.
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