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ABSTRACT

This article is aimed to present the importance and six processes of human resources
management. They consist of 1. Human Resources Planning 2. Recruitment 3. Selection 4.
Training and Development 5. Performance Management 6. Performance Management. This
paper also describes Talent Management and its systems that contain 1. Talent Identification
2. Talent Development 3. Talent Rewarding 4. Talen Retention together with the importance
of Talent Management Systems and the relationship between Talent management and
human resources management affecting on the organizational drive in the disruptive age.

Keywords: Human Resources Management; Processes of Human Resources
Management; Talent Management; Talent Management Systems
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