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ABSTRACT
Continuous Performance Management is the integration of OKRs and CFRs in
organizational management for leapfrogging development. The OKRs is Consists of
objectives that are the setting challenge objectives. the results are significant result when
achieving challenge objectives. The OKRs is driven by CFRs that are communication,
providing feedback, and recognition between supervisors and employees. Continuous
Performance will motivate employees and that will incentive the employees of the

organization for working and higher efficiency.
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