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Abstract

This research aims to study educational supervision’s competencies to supervisors
in the 21st century under the Chiang Mai Primary Education Service Area Office 1 to 6. The
research is conducted by synthesizing the essence of documents and interviewing five
experts in educational supervision from the Ministry of Education and enquiring to the 242
school administrators and 361 teachers who were under supervision.

The results show that:

The educational supervision’s competencies of the 21st century supervisors consist
of three aspects: knowledge competency (10 items), skill competency (12 items), and
supervisor’s characteristic competency (10 items).

Keywords: Supervisor Competency; Educational Supervision; 21°t Century Supervisor;

Primary Education.
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