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ABSTRACT

The objective of this research was to present time management skills for success
was determined and operational control to achieve results according to the time and
objectives specified. This was a useful use of time and helped reduce stress. Important time
management skills include self-management subordinate management personal life
management and organization management which was an important skill and was
necessary for Executives in the digital age with technology to facilitate Management was
fast these skills that helped allocation time well. Resulting in getting the most perfect

quality work under the limited time available. Executives with good time management
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should have a work plan and a schedule for work prioritize worked before and after and
controlled to be disciplined. will bring about efficient and effective management both

public and personal benefits time management can be summarized as a cognitive diagram.
Keywords: Management skills, Time management, Success
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