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Abstract

The objectives of this research were to 1) study the demand for labor market in
Chiang Mai province, 2) the manpower to its labor market, and 3) the labor competencies
demanded by its entrepreneurs. Mixed-methods research by integrating the quantitative
and qualitative researches was conducted in this research. Questionnaires were used to
collect the quantitative data from the target group consisting of two government agencies
providing the information on labor market demand, 19 educational institutes providing
lower and higher vocational education programs, and 4 workplaces. The quantitative data
were analyzed for percentage and percentile rank. The results of this quantitative data
analysis were explained and tabulated in details. Interview forms were used as a qualitative
research instrument to collect the data. Qualitative content analysis was then administrated
to analyze the data.

The results of this research were as follows:
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1.The demand for labor market accounted for 9,314 employed persons. The data
on the classification of educational attainment were sorted into five categories. It was found
that the first category of 4,120 employed persons who had completed the higher secondary
level of school or the lower secondary level of school stood at 44.23 percent. The second
category of 2,219 employed persons who had completed the higher vocational level of
school stood at 23.82 percent. The third category of 1,678 employed persons who had
completed the upper secondary level of bachelor’s degree stood at 18.02 percent. The
fourth category of 1,252 employed persons who had completed the lower vocational level
of school stood at 13.44 percent. The fifth category of 45 employed persons who had not
remarked on their educational attainments stood at 0.48 percent.

2. The manpower to labor market was sorted into subject categories. It was found
that Industry was the first subject category that 11,509 employed persons had completed,
standing at 50.96 percent. Commerce/Business Administration was the second subject
category that 5,584 employed persons had completed, standing at 24.73 percent. Tourism
Industry was the third subject category that 1,756 employed persons had completed,
standing at 7.78 percent. Agriculture was the fourth subject category that 1,271 employed
persons had completed, standing at 6.63 percent. Home Economics was the fifth subject
category that 1,016 employed persons had completed, standing at 4.50 percent.
Information and Communication Technology was the sixth subject category that 1,016
employed persons had completed, standing at 3.56 percent. Fine and Applied Arts was the
seventh subject category that 627 employed persons had completed, standing at 2.78
percent. Fisheries was the eighth subject category that 17 employed persons had
completed, standing at 0.78 percent. For Fiber Industry, there was no data available on
manpower.

3. Labor competencies were analyzed with respect to the demands of Chiang Mai
entrepreneurs. The entrepreneurs had placed an importance on eight competencies that
were sorted into descending order; the first competence of reading, writing, and speaking
skills at foreign languages; the second competence of learning skills at occupational
development; the third competence of cross-cultural understanding people from different
cultures and schemata; the fourth competence of critical thinking and problem solving; the
fifth competence of collaboration, teamwork, and leadership; the sixth competence of

communications, information and media literacy; the seventh competence of computing
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and information communication technology (ICT) literacy; and, the eighth competence of
creativity and innovation.

Keywords: Labor Demand; Manpower Production; Labor Market; Labor Competency
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Abstract

This research aims to study educational supervision’s competencies to supervisors
in the 21st century under the Chiang Mai Primary Education Service Area Office 1 to 6. The
research is conducted by synthesizing the essence of documents and interviewing five
experts in educational supervision from the Ministry of Education and enquiring to the 242
school administrators and 361 teachers who were under supervision.

The results show that:

The educational supervision’s competencies of the 21st century supervisors consist
of three aspects: knowledge competency (10 items), skill competency (12 items), and
supervisor’s characteristic competency (10 items).

Keywords: Supervisor Competency; Educational Supervision; 21°t Century Supervisor;

Primary Education.
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ABSTRACT

This article is intended to illustrate how dashboards are used to help an organization work.
This is because information technology can help create benefits for operations that meet the
needs. Helps to save time and resources in the organization. Especially in educational institutions
Many educational institutions have developed an information system to support their work.
Student database storage This is important because it gives us access to the basics of students,
and the dashboard is a screen that summarizes everything into a single screen for administrators
to see and understand immediately. The information that may be in the report already or new
information can be summarized in one page. To be able to make timely decisions It is convenient
to be used to manage the database of student history information. Student family history
information Student performance information Data collection is convenient. More quickly Student
database management will be able to retrieve and find information up to date. This process is
the process that makes it possible to store the data in the database reliably. Security and accuracy
of information By using a system developed in the form of web applications Or a program to
deploy on the website (Application) that was written as a Browser for using Webpages, which is
optimized to display the results. Makes web pages load faster. In addition, users can still use the
Internet (Internet) at low speed. By designing with a relational database system And use the
MySQL database management This will result in a systematic storage of the student database,

easy to access and manage.

Keywords: Dashboard; student database
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AdIALY: NSUSMSHan1sURURNUaEsaLag; OKRs; CFRs

ABSTRACT
Continuous Performance Management is the integration of OKRs and CFRs in
organizational management for leapfrogging development. The OKRs is Consists of
objectives that are the setting challenge objectives. the results are significant result when
achieving challenge objectives. The OKRs is driven by CFRs that are communication,
providing feedback, and recognition between supervisors and employees. Continuous
Performance will motivate employees and that will incentive the employees of the

organization for working and higher efficiency.
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ABSTRACT

Dual Vocational Education Management is considered to be education management
to produce qualified skilled workers to meet the needs of the labor market. At the heart
of dual management is cooperation among educational institutions. With establishments
Today, schools that provide dual education have been severely impacted in the emerging
crisis since 2020 to 2021, educational institutions must have educational management that
is consistent with the crisis. With management approaches including curriculum design
Teaching and learning management Guidelines for the development of bilateral teaching
and learning systems taking into account the readiness of the school administration to be

successful in the learning management of the learners. There is a joint discussion and
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planning of all stakeholders in all sectors. Since policy makers School administrators,
teachers, educational personnel Establishment, community, parents, stakeholders Including

the physical and mental preparation of teachers and learners.

Keywords: Dual Vocational Education Management; Crisis Management

uni

Tumswawionddnwnduiivensuluisnisdneudadn Mssansmannd fie nszuauns
ddglunisndnfdenuussnuiiinugilie (Fowgny w@33ny, 2558) luvugiinssuluans
o1fAnwiiannudosnisgsdu winruviaweauludanunmsiuGsuutas dtgmuios
ausTausuazTiAuARUIseg 9T AU sa1aInTEUUNN AN L‘i‘;luﬂﬁmawfﬂizﬂaumﬂumﬁm

Anousuiiaial (segns wadudey, 2555) ludagduaniudsenauns Ninass aAeNsY wazy

'
a

AALITDIAUNITIANITOITIENWIAAUATY 1FadaimUITEUUNINIA Tudden@nwieifualu
swflovesanunuInUanIUUIENoUNTIUNITUSINTINNITIZUUNINIAAIUA ¢
ATNUANENTTUNITAITOITEN Y iunsundnlunisInn1so1Ti@nenaznis
AnousuIvi¥niiondauwariauimasnunsluseauiie seaumaiauasseaumalulaglunn
a1 3V I ANAINUIATFIUAILAMUABINITVBENIUYTENBUNNT YUY FIAYU NADALTNY
SuwNsUsEnaUeIndase lalianuddyiunisinnisAnwrssuuninavslusyaulssnatdetng
YN (U3.) kagszaulssn1AUgUATIFITNTUES (U3 )59 0un159aN15ANHINMLUUNISHNUL U
elnsdalenmaliiTeuladnwiseus mugludunisinendnluaaiudsenaunisvs eunas
N394 FeiSeuazlasuuszaunisalnisinaulaenss NuraEn YT A
swlaseninaiou wazludiuvesansesudyainisentidine w.a. 2551 Amualiluuing 8 Tu
A15TANITANYITEUUNTNNA LDUNITTANITANYITVIT NG LAAIINTDANAITLNINATIUAN Y
a1¥Rnvmsean tuivaniuysznaunsiulises Mmsdandngns n1siseun1saesy MTIALaENIs
Usziluwa Wnegiseuldnamdunilduanufinmentfinyivseandunazssunialjifluaniuy
U5enaun1slaein1sdnLauUNIsTeU WHUN1SRINITN N1TiaNaLan1TUTEIluNALN DY BLiunEs
Y o @ = v oA [ a U a a wva P~ vy i
Hansansfnuiluseauilile seduwmeliauazseaumalulagargujuanisiiilugiinnuiany
Wlavinwe ANSITNASESIIN A5581UsTANT INUasAldemmuvay UHTRNULASe UfuRaun
Tgmalalun vy adwuasiniuny 1wl Iansiawnuetasinuuiudduliegs
= Yal ¥ ¥ a a = a o a wa & =l a
fauay Tillanuiantmadsnnisuasinndn Jaussauziiluujifnuvsedsenevantindass
1ARIULINTFIUNTANYIIVITN KALUINTFIAUTIOULVDIANVIYUUY IneapnndosiUbNUTAIL
WATYIND LATHIRLLINYIR WaTUHUNTANY WA (F1NUANENITUNISNTRNAIRNYI, 2560)

WHUNSANWIWIYIR atuil 12 (WA, 2560-2579) ¥eansenT1e@ny1sn1g lafimunensmans

Vol.3 No.4 (October-December 2021)



2MSANSAUAUTRILNIBIBUNSUSISNSANWIVDUS:INAING

Journal of Association of Professional Development of Educational Administration of Thailand (JAPDEAT)

ASNARLATWAIUNAIAIAY N15IVY LazUIANTTY LDES19UAANNANNTOLUNNTRISTUIBIUSELNA
Tnefiidmneliaandumsdnwuasnihsnuidanisinwnandudnniinnudsivguas Uude
RINEAU TUE1YIVTINAABINUAIIUADINITUBINAIAIULALAITHAILIUSEWARLIY Speay
) - ) =~ a a a = o a a
Yoea01TuN1sANBIIANISANYIFUMULUTINTA anfafinw vangeslsaseululssnunuuinsgiun
MruaLiinTY (NSeNT39AnwSn13, 2560) Sgunatagduldnseninfsrnudrfyveinisendadnm
Tnswienssuunslugugiminauesnwanuasulienalalsenaddwiniiauesnyiny
| A A o P Y] ¢ Y P
AIUWINYTR Wi awIAMAINNITTIAnwLazud b dgmaindnualvesiniSeuetiAnw
FTUURTIINIINIENTNANITNS (Waten A1iney Shugalssa) Ielamuruauleuigsuendifny
Tu 51599 Ao (1) N15a519AINENBITIANYY (2) NNSTANISLTEUNISADUNT ANASIUAUAD Y
Usenaunis uagiiinunumvesanulsenaunsiunisiauanusiiofiaunnangnsuazn1sinnig
FounsaoulinsaiuaANAINTURImaIaLswu (3) nmsunlelaynimglarzinmeesinisou
o = v v v Ao ¥ v a | | ’~ A e %
tnfnw WidmihssuasdunasesinBeulidusinlunisunledym @) mydaeaSuondidinuily
a a v 1 a o = a & L =
fanudwdmanizaiulagianiznguinerdomaluladgiuing waz (5) n159an158 N
21 ¥IANYIgUINTFINEING uIstsJLLazﬁﬂﬁ’ﬂé’aﬂa'nLﬁ'aqam'amsm’flsuﬂamﬁmﬂmmwLLaz
U '3 a = aa o wva 1 a
AMANYAIIDINTNTIANYT (AN EATREALNRA, 2559)
Tutgtudssmalnemdundgivanngings nsseuiaveshisalalsun w.a. 2562-2563
Wunisszuiamlan Tnefiamaunainbfalalsuaneiudln Suduiuludeusunau we. 2562
Tngnuasawsnluuasgau Wewaawanandd Usemaiu ssdnisewdelanlausenalvinig
szuniifunmzandunasisaguszninasame Twiud 30 unsiau 2563 wazusznidlmiy
Tsaszu1avi TuTui 1183u1an 2563 MNALILSIARIEalsATEUInadusadlnadi 1sdiunis
WN335UINBILIATITERAZNULIBA YNGR o) B819BLTeY waLs1 lileAnITuazLNaas,
unseialadn- 19 ndwazneliifanansenulunalan Tudnnaudmsendniiaduiningai
Weduduisaslnasnvinlrdislimilouiy #uaraansounsaunansses
nanuduuaranudrfgainan dianudndunagdesdiuuimaunisuimsinnig
YOIFAUAN YA BN UNITIANI1TDITIANITTUUNINIATUAN1IETInge tWaUselevulunis

wawinsdnnsseus wazidunumnsdunisufivesanudinunieldanzingalugadagiu

1. A159AN1591TIANWITTUUNINNA

mssamsanwszuunind Wunsiansinudndniinendennasseninaniufne
aTAnwvseanduivanulszneunslubes N1FIANANEAT NSITHUNITADU NTIALAEANT
Usziiuna TnegBouldnandruniduanudnued@nuwieaadulaziSeunaufoiluaniy
Usgnounslaedinisdaununisiou wwunsinendn myianauaznsussidunaiiesjaudundn

o

oy A o
N 3 auun 4 (@lmm-ﬁmmm 2564)



Al e

AdnsanisAnuluseaviliie sedumaiiawazszdumnalulagarsyufnislndudiinuiaau
\inlavinuranssTnasesssy sseusTadvintasfidouangay UiRnuldate UfiRaud
T medalunisvhau afsuasimunay sy damsimunaueuaziamuimivgauldetng
fiaugy Widanuinvtdmadnnisuasinndn TaussaugiliuiRnuvieussnevendndasy
I#nnusnsgiunsiny ivdnuasinnsguanssousvesaiviiug lnsaonndesunnuiamg
LATYFNLALHIAUUIYIR LaZUNUNTAN AR (WWInUfuRnsTan1sendadnwseuun’
A

AUUTENIANTENTIANYITNS, 2557)

amuAnE amuilszneums

- vV 1 v
HUOANAIFIUNY

NNIEIVVYANITETIRNW WA, 2551 WA 8 NMTIANITRITIRNWIATNITHN
aus I ANIALA 3 sUuuUAe
1) M3Anwluszuy
2) MIANYINBNITTUY
3) MsAnmILULANA Wumsdansfnuindniifieandennassgnisanufnuuie
antufuanudszneuns SgamReSomhenuresigluiesmsiandngns maSeunsasy
nsiauazUssiduna laefisouldnardrunidduaniudnuiend@nvinieanidunazisou

[

el URluaniulsznaunts S§Iauia usentlsuvessgivouselevulunisudnias i
MasruaunsadnnsAnwilivateguuuusuiuisdfeswiunisdansfneszuuninmdu
ddglaslannduniswaumdngnsuseniatdetnsivdn (Uv.) nnsdnsny 2556 vangns

UsematleUnsiuntintdugs (Uaa.) wnsdnsiy 2557 wavndngasusayansatswmalulagvioais

Vol.3 No.4 (October-December 2021)



2MSANSAUAUTRILNIBIBUNSUSISNSANWIVDUS:INAING

Journal of Association of Professional Development of Educational Administration of Thailand (JAPDEAT)

Jaduursaaudnsa lun1sdnnisendafdnenssuuninad Usenaunigosnusznoumiee fe
foluy

1. uleung mui fgurasevuleviglidrinamuamnegnssunisniserdaAnuidanis
o1@nwszuuninAieiuTinanazaunmiSoulussuuninAlidiaussougassmuai
ADIN13veIEnIUYTENOUNTT d1UnnuANENTTUNISNISENTIRNwlAALTENNISVENE BnTEAUNIS
N5 WITEUUNINIA @sausegslalianiulsgnaunstinileonisuinsnisdnsuselev
yanSendondayfesd daviusznia sedou nguane defmunsng 9 edeulosnsenang
wazmhonuiifstesiunmstanmsonafnwszuuniniadu lussfuaniufnwmaas fvuadu
ulgugaunul§UAN5UsEY Tesjadunstuind suendr@nwiszuuninAduddgla
ganndasiuulevigvesdiinnuanenssunIsMIa¥Idnw atuayu duasy a319ausag
WlawagaseanunsertnliknyeaInsvasan uAng

2. 158U anuAnwikaran1uUsznauns SaudulTsduiiug wusiwilinuiaii

Y

¥V

WhlafugiSpun@nunlussuuninid AadendlSeunuALABINIsYRIEnIUYTENBUNIST WU

e

Seulviinuanyugd U TEaIn @9nA09 AIUNTOUNINSTILOIFIANYILALNTOURAMIATIYITN

] YY) a N = a a = = a «
LOAEITAU AANITLIYUNITEDU DI1YIFANWITSUUNINIA Iﬂﬂﬁmmm‘ﬂiz NIANIENIINANYITNTITLID

o w

[y S PE=1 a a &
N179M N1IBDIYIANWITEUUNINA L‘Uuaqﬂﬁy

o =i

3. AFHADULATUAAINITINIEITDY dnsduasy atdvayu asHasularyaansiiedItes

Y
a

Tuanaivdn unsiauuanivdsusouiineinmsmaluladiviuaioanaaiuuszneunis
thinuszgndlduaviiannguuiuunsiSeunsaeuliiusioanmnsaifuasuudasiy

4. anufny) insaduayuning1nslun1susmsinn1snsinotidinyssuuninia
duaduyamnsiiiendes Wang anadile Wannszuumsuimsdanisuuuiaietnglums
UszanunuswivanudseneumsifuuvaaSeuiiviuass afeminnssuuazanidendy
Usglevdsonisimunyuseime

5. anuusEnaunsanuUszneunsReingg Anudilalunisdnniserdifinm

a a1 !

szuunind ddusiulunisdndendiseussuuninid muaussauenanuUsenaunIsieIns

Ly

duady advayu aginluaniudsznaunis aduayunsnensnIsTanIsAne Inysiuile

9 Y
anuAnwmuIeIdaws aenemnalulagindqliundiseu dnadannisiidndu saunedn
a 1 s & a o v a
dunndeuiaeron1sseusveIiseY
6. JunasRuEUNATRIMIsHAINS ANudile duasu aduayuiSeussuuninigd ey

YLD AUADIUANWILALADIUUTENDUNIST WAL 9N UIUNISTANITISYUNITADU NISHNDITN

ﬂiziwﬁﬁléf%’uLLazmiﬁmuﬁmé’aﬁﬁﬂuﬁﬁL%ﬁ]miﬁﬂ‘m

o

oy A o
N 3 auun 4 (@lmm-ﬁmmm 2564)



A WBET

—

3 - -
‘ TURBUMIANTUNIIANTNT RN SEUUWIMA

swinEnuAnm uazdonnsznasumsmelulsana

sonuimn J;_’{ o dmenrumion ]O—g muunnam-n—]
1T

[ e Uufintennamrwiiuiie (vou) ]
=
[ @ Munuifusnulssneums ]
-4 L
[ « Yswdfiniud uuzuw) @iy ]
b
¢ AmFian@iduusidyanniingin
=W -
[ o. idggmiingin
i -
[ o, Uguilnagiou / madssquiunesa
o
[ <. Samsisuntssew/ maiinariin

L

< Tmmsdamadsumstaw/nmsiinarin ]

ik

ao. Imnuazmadssdiunas v vnisiinentin ]

Lk

sa. Mathdamsiinn
L ‘
[ ob. Anmugduismsfin ]

L

[ ea. fUsaMIARTuLEE BT ]

——

sunsumsAnfiuaunsianisardafnessuuniana

A (WM URANITIAN1T81TANBITEUUNTNNA Ml senIAnSEnsAnyIEnIs,
2557)

2. A1EANgA

AURUIYVDINIZINGA

A1 ANMgInge (Crisis) dngnldluamnuninenseusuniedtuiua1ininganisal (Crisis)
puwILIYNTL atustudinsaniu wa. 2502 Tiaramaneesdiin Ingn maneds egluty
fauvauradunse aglinuningvesinganisal wsedngAnisal Ldmaneds wanisaldu
Ang#A (The Royal Institute of Thailand, 1999) Turaueil Usewus Y A3 ward3e Ysuvd
(Chuangphusri and Buranasing, 2011) EJ%U’]EJ@’JW&JMN’]EJ’QmQMﬂ'ﬁiﬁ (Crisis) #MUNAUIUNTUVD
Oxford 1431 nuneds Yasaaiiddamvdn nievrwiaidunsie wieduriwiaiiidesinng

Y

fnaula MIlA131 Crisis 191NAWINTA AB Krisis Fanuneda n1sasunda (Differentiation)

Vol.3 No.4 (October-December 2021)



2MSANSAUAUTRILNIBIBUNSUSISNSANWIVDUS:INAING

Journal of Association of Professional Development of Educational Administration of Thailand (JAPDEAT)

3an1senaula (Decision) Inedeultlun1ensunndsouludnissud 16 Buliiusg1aunsviae

[y

MapunIles 1wsugia wazdsay (Glaesser, 2006) ludnwazvoinisasuulasdrdgivilndu
£ ] a = 1 ] s Y = Y1 a =2
JUATIENTOLIAAUTEMIEA BT UUNT00IANTIA Fea1u1saasuladn A1gdngs naneds
annnsaliiiawnnisaldAydusisdmansenuaansaiunukasid g vesuTenmse
asAnslaaadnnilsld mumnumneveangings Iniudutideddgivinlmiatdymilunisda
= a a Y a ° & = a =
nsAnwsEUUNINIA IR lUUsZINY0IN1EINgRe19T 1 untdu 2 Ussan A A1gingeil
AAUUIINGTIUVIA (Natural Crisis) kazn13gIngaNAnduainuywe (Human-induced Crisis)
TugreiinuannMgingaiiinfuanuyedvatemanisal lodwanssvusegsiaviesieitazgsna
15U TULTILAZEIUIUNTINNLINGATAATUIINTTTUVA (Glaesser, 2006) annadE1AYT
daaliiinn12:3ngeRNIsINNISOTFNYITEUUNIATA wazan ulsznauns lokd @9nsiu e
5550978 lsnseunn URugulse Jaymdawinden n1snen1sing IngannamsillosiasiaAsugng
Dusiu
LUAANITIANTITNIZINGA
n139AN1301383nga (Crisis Management) datduia3 04dad1un15UsMI59AN1509ANS
sUBUUmis LIAnlun153AN1IANEINgRARinABUAGUNAYNENITIANITNLSUAUATANITIHKY
(Planning) Taufian1siuesAnsnaIn1IEIngm 1INNITNUNIUITTUNTINANNTOATULUIAANTS
Ian13n1Ingariutaula e Nininen (2013) a5urguuiAnlun1sdnn1sn1zIngs (Crisis
Management) L33 ndudrunilsvosununagnsesdnsdmiuannzanidud eiiaime nsallyl
3 o < £ [ A [ . . Yao [ a
MANg 83AnsINTuReansudyaauseusiy (Warning Signals) uagldisnisdanisivangay
Wesanleeialunnzingaeiadumegnisaliildauisanianisallauadndanansznusuuss
Tuvaiedl Glaesser (2006) naMAwWLIAALUNTTANITAILINAATUUTUNVBINTINUHUNAENS 11T

(% [y a

AYUANTEUIUNITHAZUINTNITNONTTUBINULAZSULRAUNMILINGM TIanARBITULLINIING

IANINNILINGAVRY DAFNT dRINUIUUN (2552) NseyIndl

(% (3 (%

noUsEasAvan 3 Usen1s Ae 1) N3
Joatunisininge 2) mirfﬁm?ﬂqmiﬁﬁaﬁqmﬁaf\fﬁ@mﬂmﬁww LAY 3) N15AS19AIY
oA A DY)
Yyanelinauun

A15USTNSANNISVBIEATUANEN

ATUNISUTUIINANgAS unumninfivesaniudnuiluvaeld wenanasimuinyy
nsAnubiunausulnduas Sadpsinsinuiiionseanu 1wy Up-Skill uag Re-Skill wazduasy
nsleunaentinliunaunnyiely fady nangasnisiseuntsaeudainuvaInvaty uay

<@ Y [y Yal gj & '3 & a Q’Jl a o @ 1 [

sULuuNsaeulenfesUsuluing 2 wuu Ae eevlatuavesulal Snvsaslilignsdnsaivdnans
Tyuazlussaulay 100% miaaﬂwaé’ﬂqm%qmiﬁ’wﬁﬁammLmﬂshwaﬁﬂﬁamwiamu i

LUUNAABUT A INTAIELN 01 UTeasAfi unna 197y S3ufal i oulara3 s uaanwuy

o

oy A o
N 3 auun 4 (@lmm-ﬁmmm 2564)



A Jpues

anmuwindeulueaseu (@AY A1anTny, 2563) wonINT ANENIINNITNITANYITUNUFIY
(nwg.) labiwwiAaliin msfnwgaildemnganazimuniningliluglandda wie n1sfne
And3suil 21laen1snisiauindnansnisiseunisaeulidundnansgiuanssauzimsiz ndngns

guaussauzandudiunilsiiae MRunudnen mveunnlneunniu 4y 2edlvg, 2563)

ATUN13IANTSITBUN TaRULAs AN TaaU nwuIAAvelna U luauagUuuunis
Fanisissunisaeuluanuundlvalisgraiaula Ae
1. N3 suRuszuveaulal 100% jUkuudanaminauiulsussunIAINTouNInu

I 14

sTuuNIsiseunITasulasnangn Ik usruveaulal fissudanunseulunisiSeuniussuy

Y

1 '
v a

souladl dunaseslinunseulunisyiewmdeatvayy siunsdinTedleatduayunisioy W
poumes lualna untian ausniny wazdumesiin

2. maFeuluiosFou medmiulsadsuiifduiudndsulinnuasdifuiunnely
ansauuRauuleuns Social Distancing ile3nwszezviisuaznisuagueusiovesiseuls
9819LATIATA

3. nsideunaunauLuveeulatuarealall wunzdusulsudeuvualug i dvnis ey
Tuunnuazlifivszaunisallunisdanisiieunisaeuseulatuinay AIswUINgUENS o
sonidu 2 nquiteadututuansuisiifelviufitnieunnGouilsniou nddsadeuansn
FamadsunsaeuluipauFousuuinuasesiddauiiaunsnguaguoundiovesiniFouldegs
udu densGeuiilsussavna TaelsaSoudeniviinsufifviesoaoudsmiumdans
Souiivieaiou TuuuyMndulidanisitounisaeuniuseula

4. maiFuu Home School A1 sulusunuuiasfiifiud uluvssmealne iosann
funesasenavziinuinadesmnuasnievesynsvatuanisadsldidu uafiv vannzuazsy
anamdu Taegunasesaziivnumidugdnnistounsasulusuuuuimnzauiudifeudsenaas
JunisizeunesaseuladnmugiunsinagiamsinmasuiitiuiineulandsuuuunsiSeuives
UNTVIAUINUIEENAIUNANEATVDINTENTIANYITNNS (Tuiiy WNSIUUA, 2563)

WU TUNTRRILINITIANSFEUNITABUTZUUNINIA

nsiFeunsaeuiidesufudsuludunisamu dnnlsassundddegrenaiies
axhlifisdesufunisamuainmsamuluaniudne e1evzsdunisasmuluseavesnis
WAUINITUTUTZUUNITVNUL AN Tna nd1Aueen15Usun1sviauluszuunisdnuy
Tuguvuunulunisaiianisiseusuaznisegsentnilutiagdu Tnedesfiufduius femnassm
uwndarnug Uszaumisal uaznisitoviluviunlva USuismsvinnusienisesnluidendu

laniduasalunianiswdn usn1s uinnssy wazl@eudunisdearsyalu Wieyaeliisan

Vol.3 No.4 (October-December 2021)



2MSANSAUAUTRILNIBIBUNSUSISNSANWIVDUS:INAING

Journal of Association of Professional Development of Educational Administration of Thailand (JAPDEAT)

Uszaunisal karnsEuIunIsyinaIuasnsuusua oy a%’wﬁﬁmiﬁﬂwﬂwﬂugﬂLLUUsuaa'qiﬁm
Tu (New Business Model) ¥t n1sAN®ITAUNUIgwaANg AN 9263 90U 1890 UIAa 991U
Y o ¢ ] a L a a f
nsimuinee Ussaunisel wagAusvesuana n1sildeunlasineninuaioulniluag
YrgvdnnsanudngainuazanuAnassassavesnquauivinaulussdnsaieiu Mg
AsliAnAulusalalun1susnisinnisssuuwazasansiagsiulaag19udiianela N1svi1u
AuN15ANE T UdfasUSUNAIUIAI s uT awas A uFuNUS ANelupIANS AL AUN 18 UBNTY
Tusinnsusvasredunusnnlurdlvviulaniid auleadinndndunignnkazuwinnssulusanns
8Y8N159191ULUUTNU T N1 UTan TuAUUA suwUadludnlIssud 21 SNUN L UeIng
Weus Usraunisaluaznisasneassd anai1udutouveteddnsniein3eYienideulesuy
¢ a Y o < v o = | IR ad A o v
WHaAneTUALIIAEY 137 Aunuen FezyiglidSaununnaulinuilunisusingdinulaniy
wsedumalavesuwsazau wonandduesamuluniswanindnansuaznisisounisaou
soulay ATndudeslinisamuluiiaswasgunsalaig o Aagvinlinisiseunisaeussulailll
UsgdnSamuindu e e Jagdunisamunieluanudnyiesienssslidniiumuie
sz kinsvidndndeuszilonadidnwmaislulsuseuldundesvsouiumiils (gaus

AUSWIUUY, 2562)

unagy
winuesdaulufisgay wuieaeaniserdifinwissuuninid azviulddn Walavesns
91TIFNWITLUUNINIA D ANUTINesEINan AN W AUan uUTENaUNTS Tun1TRERLTIY
Aflelitandnuneiifvsyas asnnufesmisvesaniulsznauns Aadulunsiaunnisuims
nMsodafneszuUAAUsEaURad 1SRN aiing Afasjadunnusindiolunisimun
srufuszmineanu@ne Avaniuuszneuns mheau waggiAdedunanmsnu sady
nsdfiadngnwlunmsininueidelundiounniy msduaiulifinisusudsunmnand oy
Fauddumg fenmsimununwgeanIsinyinsufundngnsnisisunisaouliasnada iy
ANUABINIITRINIANITNAnTeeRIsaulmAn Ul levtivesenTifnussuuniniA wienisiteu
awordnlviundu Tuvasiieaty naensufdesadrausagdaliungBou dfnevsy ileidunis
Wiudngnmueuss uandidfiufsnnuwdeumaiuaiainng uenmieandinaussnu vise
Fioaue iefsgadifouaisandnanndedu neensuaisiduiud wasndnduliiAanisamu
WALTNWLLINU (F1HNUAMENTTNAISNISONTIANYI, 2557)
asUuImIN U siansaaufnwiAgatunmsianismsodi@nwissuuninnaly
anzingd Taedl 3 esdusznou Ao nseenuuundngns msdanisieunisasuuazienisaeuy
wwImalun1sauInisInnsiseunsaeuseuunInIa lngailafndnuniauvean1suinisin

o

oy A o
N 3 auun 4 (Qﬂ?ﬂﬂ—ﬁul’]ﬂm 2564)



A Jpues

anudnuliuszaumnudnialunmsdanisieuiveadiSeu dn15mse ez auwnusInuYes
yarafitidruieateduynaediy fugimuaulous fuimsaniufinm a3 yaansmsin
anulsenauns ey funases flidnldduds sufmiseieuanumieuiannadiuinanig
wazdnlavesnguasiseu

fadu wuamensitauiiufasaesnisiamsondifnmssuuninid fio “Anutnile” ves
nnn1egu tnslanganudnuilaraniulszneuns Siudendniderueidifne ildneam
LAYAMNINATINLANLFBINITYBIANLUTENOUNT AAALIIN Uazdeniuiunsasunla

YDAUATENY deny wazmaluladniuaeunlasegiaue

YOLEUDWUL

[
=) %

1. dUnNUANENITNNITNITOTIAN B A TatvayuIvUssanalunsindeTangunsallv
Weanesian1sianIsseuNsaeulutan1¥Ings
2. $3una anufnwikazaniuusznaunisninuakkudnsed lunissulieduaniisings

dieliriseulussuuninnalasunansenutosiign

L@NEN331989

n3Seu Miana. (2557). 99AUsENaUAINE NS IY8IN159ANIT0 1T AN luaa UUsEnOUNITYUIN LY
U IngaeAaung.

fiaen Aga. (2556). nrsuuauauwIN AT Wl unsAnyIsEsunInAlne-Genuio@suasne
AIdulsETIANE NT. PIAINTAINNTINEHY,

Juawn i, (2558). FULUUNITINNITOITIINYISYUUNINIALLINE a1 TIANY) dnnaIinaIu
AAIZNTIUNITNITOITIANS . AINGIRETIVAYNIYIUYS

NG 13N, (2559). MIUITMTIANITIUAIEINGAVRY M. TAT’s Crisis Management.
[oaulad]. Wdelaan. http://www.etatjournal.com/web/menu-read-web-
etatjournal/menu-2014/menu-2014-oct-dec/611-42557-asean-crisis (ﬁﬁﬁuﬁu%’aﬂﬂa 217
W WAL 2564).

1373 Usenuvni. (2556). nsiaunJUwuuanuduiusfeaivnveinisiseuinaentindmivinseu
INANI1TIRNYITTUUNINIA. PBNTINNINSe.

amaw wiidugus. (2560). wumanisdnnisAnveafnusruuraa A WesnseRuAUAIMLTIL
Iy, [eaulay]. Whdslaaan. http://www.tnrr.in.th/?page=result_search&record id=9940422

%

Fuidududoa : 13 ngunAN 2564).

Y

Vol.3 No.4 (October-December 2021)



2MSANSAUAUTRILNIBIBUNSUSISNSANWIVDUS:INAING

Journal of Association of Professional Development of Educational Administration of Thailand (JAPDEAT)

306 ymsuand. (2561). MeagULUUNMsansei@nussuuniniAnyathsyansuanes
anufn) dind1nauANENITUNITNITONFIANYIAIENTTUIUNTIFETIUH URNITIULTEI
99U UAINYIRYYSTN,

ywu 8855, (2563). MsuImsmsaeasnmgingalulanifuroulidaaududeulasaguiede.
UNINRUlUTEETINNTIY.

Usznwssal U32950) wazaniy. (2559). sUlUUAmdusiBsaimguesesdusznouidmasionis
Wan1sotAneszuuniInie. [eaulail. Wdslaann. https://s002.tci-
thaijo.org/index.php/JournalGradVRU/article/view/64529 (’3’u1’7i§uﬁusﬁaga 2 17 N uAnAY
2564).

Yeiwil Wusdsgan. (2560). nagnsnisusmsnsfinmandifinwienvumusufanisifudusiuves
yiowsififorfunaseauasAnudesnsvesanulszneUns. aWiasnsaluvninede.

Wynsal AL, (2562). MsuTnsdansAnuiuauunilmivdfingalada — 19. [eoulay].
ddsleann. https:/s002.tci-thaijo.org/index.php/jam/article/view/243660 (Fuil

14

UAUUBYa 1 13 WouA1AL 2564).

fa)))}

o 19

- @ s a = N o = v o w

fedy umaw. (2554). MIRRUINAENSNITUTMTANURNYIDTIANY L NERDUANRIAUABINTMAIAY
YDIA0IUUTENBUNT. PUAINTAUNTINESE.

8530 ATARINYY. (2554). HavadlUsuNITUNITIANITAIEINgANIAnlaananndesaauLaL
ANNENITALUNNTOUANULBIYBIDIANANATANSTUAYUTEI MUY Snnevalvig) Jwinaavan.
WMFENIUBAVAIUATUNS.

Aaned Snlualuazanie. (2560). M3TaNsnMgingalugsnalsawsy. [paulai]. wndelaan.
https://dtc.ac.th/research (FuniduAudaya : 13 woua1Au 2564).

a (% U A v a -&J a a L% 2/ o w

U8 nes. (2563). NsIan1sdeivAlsasEuIalaln 19 TuiuiyuvuSuaassinuindesdidnaun
v1enzd. [eouladl]. Whdeldann. http//www3.ru.ac.th/mpa-
abstract/files/2562_1597737114_6114832048.pdf (Junauaudoya : 17 wouaau 2564).

v a L4 ¢ A =) LY L =2 a a1 < a
g3zt afiani,n1eyanl 1Seauuns. (2562). MIHALILINIINNTIANSANHSTUUNINAGANLTUGHA
Yormededsinentifnudmingnssnil. [eeula]. wWdslaan.
P Y

https://jeal.snru.ac.th/Files/Article/738-Article TextFile-20200328232942.pdf (yunduau

Uoya : 17 Nawnaw 2564).

o,

a o ¢

DAFNS AnTNuIUWA. (2552). NaeNSN1sUTIAIEIngRdmsudinesAns. [eaula]. wWdslaan.

v add v

http://www.jba.tbs.tu.ac.th/files/Jbal22/Article/JBA122Apisit.pdf (’JumaUﬂu%;ﬂa 17
W HAAU 2564).

o

oy A o
N 3 auun 4 (@;mm-ﬁmmm 2564)



A pPBET

ousmd luele. (2563). madanisnngingruesssianinusiulszmelnenieldinganisal COVID-19.
loouland]. Wniisléiann. https:/searchlib.utcc.ac.th/bib/310013 (uiidududeya : 17
W WAL 2564).

oAuA MesyuAY. (2558). M3uimsdnnisnngingauaznmdnualinunsvieadisavessemalnely
yusesinvioulen. awiasnsalming &y,

Amir Abdoli, PhD (2020). Rumors, and the COVID-19 Crisis. Zoonoses Research Center and
Department of Parasitology and Mycology, Jahrom University of Medical Sciences,
Jahrom, Iran.

Cambridge. (2021). Changes in mental health and help-seeking among young Australian
adults during the COVID-19 pandemic: a prospective cohort study. Psychological
Medicine 1-9.

Daniel Nohrstedt, Fredrik Bynander, Charles Parker, Paul ‘t Hart. (2018). Managing Crises
Collaboratively: Prospects and Problems-A Systematic Literature Review. Uppsala
University

David D. Zhang. (2020). Characterizing coinfection in children with COVID-19: A dual
center retrospective analysis Infection Control & Hospital Epidemiology (2020), 1-
3.

Dung Le. (2020). Strategic responses of the hotel sector to COVID-19: Toward a refined
pandemic crisis management framework. Hanoi: College of Business and
Management, Vin University.

Hammer CC, Cristea V, Dub T,Siveld J. (2021). High but slightly declining COVID-19 vaccine
acceptance and reasons for vaccine acceptance, Finland April to December 2020.
Epidemiology and Infection. 149, e123,1-6.

Jun Zhang. (2021). Recommended psychological crisis intervention response to the 2019
novel coronavirus pneumonia outbreak in China: a model of West China Hospital.
Oxford University.

Krittinee Nuttavuthisit. (2016). Vocational Education for sustainable community
development: building collaborative efforts in Myanmar and Vietnam. Oxford
University Press and Community Development Journal. Medicine1-9.

Sher L. (2021). Dual disorders and suicide during and following the COVID-19 pandemic.
Acta Neuropsychiatrica. 33:49-50.

Vol.3 No.4 (October-December 2021)



2MSANSAUAUTRILNIBIBUNSUSISNSANWIVDUS:INAING

Journal of Association of Professional Development of Educational Administration of Thailand (JAPDEAT)

Tai Ming Wut. (2021) Crisis management research (1985-2020) in the hospitality and
tourism industry: A review and research agenda. Hong Kong: School of
Professional Education and Executive Development, The Hong Kong Polytechnic
University.

Wannisa Bumlue. (2019). The European Union Solidarity in relation to Covid-19 situation.

Chulalongkorn University.

o

oy A o
N 3 auun 4 (@;mm-ﬁmmm 2564)



2MSANSAUAUTRILNIBIBUNSUSISNSANWIVDUS:INAING

Journal of Association of Professional Development of Educational Administration of Thailand (JAPDEAT)

N13UINITINNTTYUISIULUUY TN BNEI19853AlUANITTEN 21

The creative integration classroom management of the 21st century

Jyen Jeun Wichuta Juinum

9519n1303 Ae. 1 lsaSeuvdunsiay @oi daadl) 4 drindinnuuaiuinisfnvdseuding njunmumung lm 2
Practitioner Level in Bodindecha (Sing Singhaseni) 4 school, The secondary Educational Service Area Office 2 Bangkok

Corresponding author e-mail: wichuta@bodind.ac.th

Received: 13 June 2021, Revised: 10 September 2022, Accepted: 10 September 2022

UNANED

nMsuImsdanistuisunuuysunndaiassdluanssed 21 13unisuang
ArwaTavesuTmakaraslum LN TUIsdanistuieulasdaninsunisaeuly
ToudouliAnussavsam UsznausemsdaussemdluiuFouliedluanmndoumngdmiy
N153ARANTTUNTTEUS AFAISHANTTOUEAUTINYEMOININLAzIANTSSeuslnensldnaTianig
aousghamanvanglusunuumsaouiligSousidinsin suAnnshesdanuiluysanniads
a¥aassn Wewwuvdoaauinngsy Snsdaszuugudeyaamsaumeadonlosainszuuaietie

Y

Ianevedlsusou dn1s duasulviaguazisouldinseslionaddiaunldluieuiouegnad
UsdnSangaruiensisaieuliunumlun1sdauasunsusmsdnnstuls sk u Uy sannis
assassntumnassed 21 ludsadsassalaenisiludimenalulad Wudiilunisdaadunis
a 1 ¥ o [ ) ¥ o % [ = [ ¥ o

Seunsaeu Wukilunisiauinuas Wudihlunisaduayunsnensmalulad wasidugiily
nsafanmwndenlumsiseus aelanisnauruysansdainassaveassuuinnssulay
nsmuuanalsmiinanausindedugddruneideswnldlunisuimsdnnistusourens

wWalwdnSeuduladunaiisdanlusnissui 21

ANEATY: NISUTMTIANMITTUSULUUYTUINTT ; 1B9ATNETIA 5 ANITTUN 21

ABSTRACT
The creative integration classroom management of the 21st century has shown
teachers’ abilities to plan their effective classroom management which provides learning
environment and its facilitation to learning activities. The creative integration classroom are
required to gain competencies in both professional skills and various types of classroom

management techniques for participatory learning. This will lead to creative integration of body
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of knowledge in order to develop or create innovation, provide information technology database
connected from school wireless network, and promote the effective use of digital devices in the
classroom for both teachers and students. Directors play creative roles in promoting classroom
management in 21st century. They are required to be leaders in various aspects: technology,
learning promotion, teacher performance development, technology resource promotion and
learning environment creation. All of these roles will be conducted under creation of innovative
classroom planning and identification of methods in collaboration with concerned people for the
purpose of teachers’ classroom management and individual student growth as Thai citizens in

21st century.

Keywords: integration classroom management ; creative ; the 21st century
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ABSTRACT

The dynamic environment Resulting in both private and public organizations Must
adapt to face changing environments And to be able to manage the work to achieve success
"Strategic planning" through the participation process of personnel in the working group and
the strategic planning of the educational institution. The factors affecting the creation of
strategic planning involvement include: Understanding of human resource strategic planning
Having space to express opinions Getting support from your supervisor And a sense of
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management. The strategic planning process includes (1) setting goals and missions of the
organization (2) analysis of the external environment of the organization (3) analysis of the
internal environment of the organization (4) selecting the organizational strategy and (5)
implementing the strategy. Into action Strategic planning is therefore process planning. And
creating value To achieve effective and efficient implementation throughout the
organization. Therefore, the purpose of this article is to present Participation process
Strategic planning Organization environment analysis tool for strategic planning. To be a
database of knowledge and to represent the principles of systematic thinking in planning

the present for the desirable future.

Keywords: Participation process; Strategic Planning
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