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Abstract

The article aimed to inform the human resource management concept
development and human resources management forms which has been developed
continuously from past, present and future trends, focusing on the context of:
economics, social, politics, science and technology. The context of concept and
belief consisted of 1) The traditional human resource management concept focusing
on rigorous commanding control for the organization efficiency. 2) The human
resource management concept focusing on human relationship model towards social
and individual psychological need responses to increase the organization
productivity. 3) The human resource management concept focusing on the valuable
asset and resource of human resources which must be preserved and maintained in
the organization in working together to achieve the organization goals. 4) The human
resource management concept focusing on human capital. Human beings are the
most important asset in the producing goods and service. They are also endless
developed. The human resource management model which plays important roles in
understanding the concept of human resource management at different times for
making analysis, synthesis and implementation to reach organizational goals are as
followed: 1) Personnel administration (PA) 2) Personnel management (PM) 3) Human
resource management (HRM) 4) Human capital management (HCM).
Keyword : Personnel Administration, Personnel Management, Human Resource

Management, Human Capital Management
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