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Abstract

At present, the human resources management was changed from the former
concepts that emphasized the control by using the discipline to control the officers’
behavior. This was the centralization and the human beings were the producing
factors. They all were changed into the human management so that these processes
were called “the strategic management of the human resources”. This was the paradigm
shift, There are, it was not to put the former concept on the new one, but it was
the integration, because the conceptual framework to research which was to added in
the administration and the integrated of every organization. Therefore, the administrators
in some organizations would turned their roles from the activities based working,
to the result based working, more and more. Besidely, the result based working was
more effective in the office, than in the past times, and also the administrators and

the members there must played, a part in the strategic human resources management.
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” Schuler, RS., “Strategic Human Resources Management: Linking people with the strategic
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¢ Ulrich, D., A new Mandate for Human Resource in Delivering Results: A New Mandate for

human Resource Professionals, Dave Ulrich, end, (MA: The Harvard Business Review, o®®c), mo-co.
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Gilley, J.W. and Maycunich, A., Organizational Learning, Performance, and Chance:

An Introduction to Strategic Human Resource Development, (Massachusetts: Perseus, wooo), pp.
316-325.
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