L%

N1SUINTNUYAARAIUNENNNGSTTU AU lUEARRNA
Human Resources Management
by Buddhist Ideals of Good Governance in the Digital Era

ARanlund naanaId*

Pakphathai Pakasagulwong

DIUUY LUTITANT

Anond Metheevarachatra

UATINGIREUINPNAINTUTIVINGITY TN 1UAUATEITIA
Mahachulalongkornrajavidyalaya University Nakhonsawan campus, Thailand
Email: puck91133@gmail.com

Received : July 7, 2021
Revised : July 14, 2021
Accepted : July 14, 2021

UNANED

UNANUNIININTH nguszasAliiofnymguinsusmsnuyaramunansssunivia

'
U v aa o =

Tnenisssuzvesesdaufanssdundunnsidnnussgedld elidiulangaddva dlu
Jaqiuil ufesdnssing q wifidee susha wlewie Adedafiny moudeuluesdns
venineiluesdnsliufifinnn Aliaunsavssaguszasduazdmmngls fadu msuims
suyaralussinsisdimnudifgiduegnsds azdiuldindnsfndunguiifedumsuimsny
yanaogsraLiles aglsfinm FBmsuimsnuyanaiiviuatie Tldnaeanaliiasunlas fe
Aasuvenfauianszdinnduwsidn Adndaliluatmnusens lnslame “dUEass o
Uszms” Fosssuvesdnysy auantRvesaud dsamnsotunuiuldiu “wdnssanivia’
iiowandliifiuinsssurvemszwnsesdamnsatiluuszendldlunisdnniminensyanaa
FANLEANARYININTENNSANAUT wazussaaNdsTlunsianansneinsuanald wssdumans
fiynfennTavesdinuyud amaiewessssumd luRuumdunmsuimminensuyud

paAtnmsanans Geanunsaussyndldiuueainsluesdnssing q laegraliusz@nsam

4 a

ANEIARY: N1TUTYNT; 53TUAUNG; WNTTITUAUIA ; eARINA

* gy.Aannlung maqaaqﬁ Dr. Pakphathai Pakasagulwong
** 016 A15.91UUN LTSRS Assf.Prof.Dr. Anond Metheevarachatra

26. XXX

(M 357-369).indd 357 26/8/2564 20:25:12



NER NFETUMINIBINTG VT < 20UN o

Abstract

This academic article aims to study concept of Human Resources Management
by Good Governance and apply the Buddhist Ideals by Dhamma of the Lord Buddha for
the Digital Era. In the present world, Even the business organization has a good vision,
mission and policy. Although the personnel or staff in the organization do not follow
the theory above mentioned, they will not accomplish and achieve their objectives and
goals. Consequently, The Personnel management plays an important role and is very
important. An obviously, there are inventions for the theories regarding to the personnel
management continuously. However, The theories for Human Resources still modern
and always be up to date, is the teachings of Lord Buddha. And everything he said is only
the truth. Especially “The Seven Sappurisa Dhamma” qualities of a good man, virtues of
a gentleman, and apply to the “Good Governance” theory. To show that dhamma of
Lord Buddha can be applied to the Human Resources Management and achieving
the Human Resources Management success. Because of Buddhism is the science
which says about the truth of life and the nature. Good Governance can apply for

the personnel in organization very effectively.

Keyword: Human Resources; management; Buddhist; Good Governance
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