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Abstract

Research subject Organizational commitment of employees in the electrical industry
Pathum Thani Province The objective is to study the organizational commitment of
employees in the electrical industry. Pathum Thani Province The result of this research
is a research study using secondary data from documents, textbooks, and research results
both domestically and internationally. research results It was to create a conceptual
framework to be used as a model in the study. It was found that there were 4 factors:
(1) organization aspect, (2) work aspect, (3) resource development aspect, and (4) leadership

aspect. After that, the researcher will use statistical tools to analyze the data further.

Keywords : Relationship; Organization; Employees; Electrical industry;
Pathum Thani Province
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