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Abstract

The purposes of this research are (1) to study the values of vocational students at
the higher vocational certificate level at Rayong Technical College (2) to compare the
values of vocational students at the higher vocational certificate level classified by
gender, grade level, age, subject type, the population used in this research are
Vocational Education students at the Higher Vocational Certificate level, 1st year and 2nd
year levels, 5 subjects, Rayong Technical College, academic year 2023, with a total
population of 2,576 people. The sample used in the research is Vocational Education
students at the Diploma level. high profession Rayong Technical College, 1st year level,

2nd year level, and subject type, 5 subject types, academic year 2023, number of 335

people.
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Research results found that values of vocational students at the higher
vocational certificate level Rayong Technical College is classified by gender. Most are
female, numbering 168 people, accounting for 50.15 percent, and males, numbering
167 people, accounting for 49.85 percent, classified by grade level. The highest
average was 168 people in 1st year student, accounting for 50.15 percent, and in an
year student, 167 people, accounting for 50.15 percent. Classified by age, the highest
average was 19 years old, 161 people, accounting for 48.06 percent, followed by
namely 20 years old, accounting for 32.24 percent, 47 people aged 18 years,
accounting for 14.03 percent, and 19 people aged 21 years and over, accounting for
5.67 percent, and classified by subject type. The highest average was Industry, 182
people, accounting for 54.33 percent, followed by Commerce/Business Administration,
115 people, accounting for 34.33 percent, followed by Information and Communication
Technology, 17 people, accounting for 5.07 percent, followed by tourism industry,
13 people, accounting for 3.88 percent, and home economics, 8 people, accounting for
2.39 percent. It was found that the value level of vocational students at the higher
vocational certificate level of Rayong Technical College and compare the values of
vocational education students at the higher vocational certificate level classified by
gender, grade level, age, subject type, overall and each aspect are different without
statistical significance at the .05 level.

Keywords: Values; Values of Vocational Students; Individual Values;

Group Values; Community Values
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