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Abstracts

The objectives of this research article are: (1) to study the systematic leadership of
educational institution administrators; and compare the systematic leadership of school
administrators under the jurisdiction of the Pathumthani Primary Educational Service Area
Office, Area 1 (2) administrators, under in the academic year 2023, there were 322 people.
The research instrument was a questionnaire regarding the systematic leadership of
educational institution administrators. which is under the jurisdiction of the Pathumthani
Primary Educational Service Area Office, Area 1, statistics used in the research are
percentages, averages, and standard deviations. T-test, one-way analysis of variance
(One-way ANOVA), and comparison of differences in mean scores by pair using Scheffé’s
Method.

The results of the research found that (1) teachers’ opinions on the systematic
leadership of school administrators overall and each aspect are at a high level.
(2) The comparison of teachers’ opinions on the systematic leadership of school
administratorswas found that The teachers with different education qualification, work
experience and sizes of educational institutions, have opinions on the systematic leadership
of educational institution administrators overall and each aspect are significantly

different at the .05 level.
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