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Abstract

The four objectives of this research were: (1) to study organizational sustainable
development, happiness at work and organizational commitment of employees,
(2) to compare the organizational commitment of employees by personal factors,
(3) to study the relationship between organizational sustainable development and
organizational commitment, and (4) to study the relationship between happiness at work
and organizational commitment. The sample in this research consisted of 318 employees
in a private transnational company. A questionnaire was utilized to collect data.
The statistical analysis consisted percentage, mean, standard deviation, t-test, one-way
ANOVA and Pearson’s correlation coefficient.

The research results revealed that: (1) the organizational sustainable development,
happiness at work and organizational commitment of employees were overall at a high
level, (2) employees with different personal factors including age, marital status,
educational level, and years of working experience had statistically significant difference
in organizational commitment at the .01 level, (3) organizational sustainable development
had positive correlation with organizational commitment at statistical significance .01
level, and (4) happiness at work had positive correlation with organizational commitment

at statistical significance .01 level.

Keywords: Organizational Sustainable Development; Happiness at Work;

Organizational Commitment; Private Company Employees
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