N1SUIMNTYABINTVDINMNIINGIRHIUATA
910 SDU Direction §n138319 The Power of SDU
Personnel Management of Suan Dusit University
from SDU Direction toward The Power of SDU

Faua uundas*

Suwimon Maetsong

Alsanl mausu

Sirote Pholpuntin

UL WAENTNE*

Sukum Chaleysub

amasal fasuiuaTanee

Supaporn Tungdamnernsawad

aNgnIAnumansu Uadin a1wivnnigdimansfine sninerduaiunde, Ussinelng
Doctor of Education, Program in Educational Leadership, Suan Dusit University, Thailand

Email: supapornpolitical@gmail.com

Received: May 17, 2026
Revised: June 06, 2026
Accepted: July 11, 2026

UNANED

mﬁ%’aﬁﬁmqﬂizaqﬁ (@) HlDANYINITUINTYARINTVDIIMTINENEHAILARAAIILINNS
SDU Direction uaz The Power of SDU Way () Wilofne1uuIniesnisudmsynainsves
W INe1ALEIUAdn9IN SDU Direction d@n13@314 The Power of SDU tJumsideieusunm
Use1N3ABYARINTUNTINENSUIUARRTNUTENT 31U b cee AL AUTOLATIIINNGUAIDE
ol AU Femsduiogauuuiugd idesdioReuuuasuniu fdauidetudulsyariuean
Y9IATEUVIAIIAY o AnTzvideyaserinud Jevar Anade dudsnuuinnsgu

NTATIENRIAUTENBURNETID MTBATIsTavdutusesdl waensInTeianneenyan

* YEEINA WUAEDY MissSuwimon Maetsong.

** 6.5, Als9U WaWWSU Prof.Dr.Sirote Pholpuntin.

EESAAT. G aunsng Assoc.Prof.Dr.Sukum Chaleysub.

X 56,09, §N1NT0 Fesniuatan Assoc.Prof.Dr.Supaporn Tungdamnernsawad.
VNGASANWIAAN AU UMTN a1UIMATIEHIIMNSANE NIne1auaIugEn Doctor of Education,

Program in Educational Leadership, Suan Dusit University

14. KOOI (KXY 228-248).indd 228 8/24/2026 12:47:22 PM



A5USMISUARINSVRILMAINEIA8AIUAGRAIN SDU Direction @1158519 The Power of SDU we o

HANTITENUD o) YpaInsiiauAaiusio SDU Direction (X = @ao, S.D. = o.com),
The Power of SDU (X = &.&e, S.D. = o.€e) LazN15UTMTYAAINT (X = &.o, S.D. = 0.¢eo)
agluszdiuinn ) MIlATIzieIdUsENauled1339nudn SDU Direction i ¢ 8adUsznau (a5uney
AaLUTUTILLATeERE o.ao), The Power of SDU il o asAUsENe (a5uneanuuususiu
508z do.0de) azN1SUTMIYAAINTT @ 83AUsENBU (B5UnBANLUIUTIULATRE AL
oel.@ol) m) SDU Direction wag The Power of SDU $3fiuyinungnIsusmsyaansiasosas
Qo.& (R = &b, p < .0oe) 198 The Power of SDU T8viznagasan (B = .eob) 583897
Ao SDU Direction (B = lome) @un1sweinsaiie HR Management = o.o&« + olo@&(SDU
Direction) + o.sim&(The Power of SDU) Hamsivethgdoiausuusiial fuanadn 1éun

maEsuasiausIINeIinsuazaunuvesuAaInsliduulegesaile

o L] L4

ANENALY: NSUTITUARINT; UMNINYIREAIUAER; TIAN19NSTULARBUEIUAER;
WAILYEIUA TR

Abstract

This research aimed to: (1) study personnel management of Suan Dusit University
in accordance with the SDU Direction and The Power of SDU approaches; and
(2) examine guidelines for personnel management of Suan Dusit University from the SDU
Direction toward the creation of The Power of SDU. A quantitative research design was
employed. The population comprised 2,847 personnel of all categories at Suan Dusit
University, and data were collected from a sample of 676 respondents through stratified
random sampling. The research instrument was a questionnaire with a Cronbach’s alpha
reliability coefficient of .96. The data were analyzed using frequency, percentage, mean,
standard deviation, Exploratory Factor Analysis, Pearson’s product-moment correlation
analysis, and multiple regression analysis.

The findings revealed that: 1) the personnel expressed opinions toward the
SDU Direction (X = 4.31, S.D. = 0.463), The Power of SDU (X = 4.41, S.D. = 0.491), and
personnel management (X = 4.40, S.D. = 0.511) at a high level; 2) the Exploratory Factor
Analysis indicated that the SDU Direction consisted of five components (accounting for

60.460% of the variance), The Power of SDU consisted of seven components (accounting
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for 71.154% of the variance), and personnel management consisted of four components
(accounting for 67.462% of the variance); and 3) the SDU Direction and The Power of SDU
jointly predicted personnel management at 82.5% (R? = .825, p < .001), with The Power
of SDU exerting the greatest influence (B = .706), followed by the SDU Direction (B =
.231). The predictive equation was: HR Management = 0.059 + 0.255(SDU Direction) +
0.735(The Power of SDU). The research findings lead to important practical recommenda-
tions, including the continuous strengthening of organizational culture and personnel

engagement.

Keywords: Personnel Management; SDU Direction; The Power of SDU; Suan Dusit
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o W InedeaIundn. SDU GOAL 2025-2028: Move forward with “Wisdom & Collaboration”
The Power of SDU, (NJUNUUNIUAT: UNINGGUEIUAFR, b&ow), N -0,

oc Yamane, T., Statistics: An introductory analysis, (United States: Harper and Row, 1973), pp.
30-33.

o« Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E., Multivariate data analysis, (United
States: Cengage Learning, 2019), pp.41-43.
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ARy ddsuuuLInTgIU N1IATIEeIAUTENaUWNE1599 (Exploratory Factor Analysis:
EFA) /&35 Principal Component Analysis (PCA) Wagn1suyuuAUkUY Varimax with Kaiser
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oo YUl ASAZeIR. N15IVBLUBIAY, (NFIVNLNUAT: dI387187dY, beoo), T do-cb.
oo Kaiser, H. F., “An index of factorial simplicity”, Psychometrika, Vol.39 No.1 (1974): 31-36.
[Online]. Available: https://doi.org/10.1007/BF02291575. [December 15, 2025].
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o Bartlett, M. S., “A note on the multiplying factors for various X? approximations”, Journal
of the Royal Statistical Society: Series B (Methodological), Vol.16 No.2 (1954): 296-298. [Online].
Available: https://doi.org/10.1111/j.2517-6161.1954.tb00174.x [December 15, 2025].

oo Cohen, J., Statistical power analysis for the behavioral sciences, (United States: Lawrence
Erlbaum Associates, 1988), pp. 51-54.
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