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Abstract

This research aimed to study the current state, desired state, and priority needs for
developing teachers’ mindfulness: a case study of a medium-sized private school in
the western region of Thailand. A descriptive research design was employed to explain
the current and desired states of teachers’” mindfulness. Data were collected from
68 administrators and teachers using a questionnaire covering five components across
36 items. The instrument demonstrated a scale-level Content Validity Index (S-CVI) of
0.99 and an overall reliability coefficient of 0.96. Data were analyzed using mean,
standard deviation, and the Modified Priority Needs Index (PNI modified).

The findings revealed that: (1) the overall current state of teachers’” mindfulness
was at a high level (mean = 3.95-4.05), while the desired state was at the highest level
(mean = 4.55-4.61); (2) regarding priority needs at the component level, present-moment
awareness ranked first (PNl modified = 0.160), followed by emotion regulation (0.154),
non-judgment (0.151), self-awareness (0.139), and compassion and empathy (0.131),
respectively; (3) at the indicator level, the ability to refocus on work after being
interrupted was identified as the highest priority need (PNI modified = 0.188); (4) the
appropriate development approach involved off-site activities led by external experts,
coupled with follow-up support through Professional Learning Communities (PLC) lasting

no more than one hour per session, primarily to address work-related stress.

Keywords: mindfulness; priority needs; teacher development
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