U 6 avui 2 AsNIAY — SuNAL 2565 Journal of MCU Haripunchai Review

dUY385550 7 AUNITUINITDIANTS

Sappurisa-dhamma? and organization's administration

1 an

Yyue ALY Boonchuy Siriket
Fuunsd AsIUNS Chitsanapong Sornchan
nszazUdndnswa d3513,m5. Phrakrupaladjakkapol Siritaro, Dr.
a L4 a . .
WUNWBT dALdyN Pim-orn  Sodaiem
UNINGIREUMIUANNINVINGNTE TN NUAFTEIUE
Mahamakut Buddhist University Sri Lanchang Campus
chissanapongmbu@gmail.com
e T R T
Haripunchai Review 02/08/2565 Haripunchai Review 22/10/2565
UNANED
nsinaulaluninsusmsaIRanIsENUADANNAISIVDINITUIINTBIANS NSIZANT

v a <, a _a ¢ o %% i % & a &
snduladunszuiunisfiniinseyd duasiendeya ieasiamisden Ussiliumadon uay
donmadenianan Negldidunwimaljidvsedndunmsiielinudusanuinguszad
Auiiuszansnmvenisindulaeduegiuladed ity 2 diu fie vinveaun1sAndias e

¥ (% 1

duasiedt uazdoyavsearsauwmeanldlumsninsisdt Fetoyadinanntnivinissend

U

AUINIINTUIIS(Managerial knowledge) ins1eiluanseguimsmisihi ieuszneuly
msvimhfivnansuimsiiues wazdieliiglunising Jaudsenuiiinaradu 4 du fie
AIUAWINRDN ATUBIANIT AUIIUNIBATITAT WAZAIULAAR 2INNTIATIETRUTEUTIEY

YOUTILHDMATY TENINANNINWNITUING AussdusenauvesmandUysasssy 7 Fadu

IS 1%

nanunsssudmsuaufvIoauanysaliuy  weeylauladn danuaenadesduiusuas

Feulpeiuuseg nanfennuiiuduindeudenndesiuusdyam Ganguw) anud

v o9
v v

AUBIANITADAARBINUBANY AN aNNY STNHA) AUIAUIIUNTENITRAABAAREY

O

Ausudlymn Gnanidnive) destyeum (GInUseanm) wagndyua(GInaan) dumnuiau

yAraenndasiulAfyumGInuana)uazdndyumGinaw)  naanmsduasiziideules

Y

204

N3A5 W5 vETuUINIIAM Vol.6 No.2 July-December 2022



U 6 avui 2 AsNIAY — SuNAL 2565 Journal of MCU Haripunchai Review

[y

a1sznan ybiiiuanuduiuswazauaenadadseninmanduyiasssu 7 funszuiuns
U3msesAnis Admaunandusussamnniudnuuamaniaesdliduifuimsignde
vandU Easssu 7 uenanazlinuantiilunud fauysaluuuudn auandidanaadddy
duasumnuduinuimsivsaunnudniadnse

o

AdARy © AUUSASITU 7, MITUIMNTRIANS, ARININNNITUIING

[

Abstract

Administrative decisions affect the success of the organization's administration.
Because decision making is an analytical thinking process, synthesize information to
make a choice, evaluate options and choose the best option to be used as a guideline
or action to achieve the job objectives. The effectiveness of decision making depends
on two important factors: synthetic analytical thinking skills and data or information
used in analytical thinking which such information scholars call Managerial knowledge;
because it is the substance that executives should know. In order to engage in the
administrative functions itself and to make it easier to study; therefore, such knowledge
is divided into 4 areas, namely, environment, organization, work or mission, and
personnel. According to the comparative analysis of the content scope between
administrative knowledge with the elements of Sappurisa-dhamma7, which are
Buddhist principles for good or perfect people. It is enough to agree that there is a
correlation and connection with each other in pairs. That is to say, environmental
knowledge is consistent with the Parisaffiuta (Knowing the community) Organizational
knowledge consistent with AtthanAuta (knowing the purpose, knowing the result)
Knowledge of work or mission consistent with Dhamma#nfuta (Knowing the principle,
knowing the cause), Mattaffiuta (Knowing the approximation) and Kalaffuta (Knowing
the time). The personnel's knowledge corresponds to Puggalaffiuta (Knowing the
individual) and Attaffuta (Knowing oneself). The results of the synthesis mentioned

above show the relationship and consistency between Sappurisa-dhamma 7 principles
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and organizational management processes. Another clear and concrete approach
pointed out that executives who adhere to the principles of Sappurisa- dhamma 7, in
addition to having the qualities of being a perfect person. These qualities also
contribute to a successful managerial career.

Keyword : Sappurisa-dhamma 7, Organizational Management, Management Knowledge
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