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Abstract

The objective of this research were 1) to study vocational education and
Office of the Non-Formal and Informal Education (NFE)’s policy 2) to analyse
ethical and vocational based instructional system in Thai-German Institute’s
Vocational Training Project for Disabilities and Poverty (VTPDP) 3) to analyse the
lessons learnt and to initiate Human capital’s moral development model based
on Buddhist Psychology of Thai-German Institute’s Vocational Training Project for
Disability and Poverty. Qualitative research was implemented. Qualitative target
groups are Vocational Training Project’s stakeholders totally 37 persons as well
as connoisseurship experts 7 persons selected by purposive sampling. Content
analysis and analytic induction were applied as data analysis method. Results
were as follows, 1) the concept and principle of vocational education and NFE’s
policy mainly aim on Education Ministry’s core policy 2) The instructional system
for VTPDP of Thai-German Institute, was classified into 2 sections: basic courses
and the major with general technical courses and training including extracurricular
activities 3) the result of Human Capital Model’s moral development based on
Buddhist psychology of VTPDP showed 1) the instructional process of vocational
and ethical curriculum, composing of Behavior development process based on
the threefold principles, Thai-German soft skills learning management as well as
Technician’s hard skills learning management and evaluation based on Benjamin
Bloom’s theory and 2) after 1 year training program, the VTPDP trainees have
obviously transformed their behavior and competencies. This research found the
model of human capital’s moral development or called “GEO Model”, which

consists of 3 steps. Beginning with 1) the goodness and virtue of VIPDP’s
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stakeholders 2) the process of encouraging goodness and virtue through
organizational culture and human capital development. 3) the output shown as
the opportunities for society response including trainees’ growth mindset. After
the procedure of “Geo Model”, the outcome of VTPDP was derived as Thai -
German Institute’s growth mindset.

Keywords: Human Capital, Morality, Buddhist Psychology, Vocational Training

Project, Thai - German Institute
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