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Abstract

This objectives of this research were:to the problem, need, and technique
for developing the teacher’s achievement competency in basic school in
northeastern region of Thailand and to develop the guideline for developing the
teachers’achievement competency in basic school. The samples were 385
teachers in basic school in northeastern region of Thailand, selected by using
stratified random sampling technique. The target group consisted of the teachers
in basic school in northeastern region 385 persons, 8 experts for in-depth
interview. The instruments included questionnaire and the semi-structured
interview. The statistic included the mean, standard deviation and descriptive
analysis. The results were as follows: The need assessment of the achievement
competency of teachers in Basic Schools, consisted of 4 Factors as follows: The
highest level of need was in the Competency in Planning, Goal Setting, the
Analysis and Synthesis of Learning Management, 2 ) the Competency in
Information Communication Technology using in Learning Management, 3) the
Competency in Monitoring and Evaluation of Learning Management, and 4)the
Persistence in Learning Management and Work Responsibility in order to obtain
quality correctly, completely, and perfectly. The guideline for developing of
teacher’s achievement competency from the in-depth interview with the 8
experts, it was concluded that 5 methods 1) Training, 2) Workshop, 3) Coaching,
4) Continuing Education and 5) Brain Storming, and 19 ways should be used for
the development competencies of the teachers. Regarding the ways and
methods for competencies development, there were 1) the Competency in
Planning, Goal Setting, the Analysis and Synthesis of Learning Management (6

ways), 2) the Competency in Information Communication Technology using in
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Learning Management (6 ways), 3) the Competency in Monitoring and Evaluation
of Learning Management (3 ways), and 4)the Persistence in Learning Management
and Work Responsibility in order to obtain quality correctly, completely, and
perfectly (4 ways).

Keywords: Teacher’s Achievement Competency, Need Assessment, Basic

Schools Of The Basic Education Commission In Northeastern Region Of Thailand
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