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Abstract

This paper aims to study the Influence of Buddhist principles on
organizational administration of the state enterprise which received excellence
management award and having the number one income in the country in the
direct effect and indirect effect of the mediating variables including burnout, job
satisfaction, organizational citizenship behavior and organizational commitment
with the quantitative method. The study population was staff of PTT Public
Company Limited (PTT) amount 5,288. The samples are 389, sampled by Equal
Probability Sampling and Simple Random Sampling (SRS). The study instrument
was a set of questionnaires. Using structural equation modeling (SEM), descriptive
statistics and inferential statistics to analyze data. The result shows that there
was consistency between the structural equation model and the empirical data;
the derived values were; Chi-square = 98.80, P-value = 0.10, Chi-square/df =
1.20, GFI = 0.98, AGFI = 0.95, CFI = 1.00 and RMSEA = 0.02. The result of study
demonstrates that Buddhist principles on organizational administration have
negative direct effect on individual work performance but have positive indirect
effect instead when considered burnout, job satisfaction, organizational
citizenship behavior and organizational commitment as partial mediators. The
result from the study indicates that Buddhist principles on organizational
administration can be practiced but the needs and values of employee have to
be realized. To support those needs and values will lead to individual work
performance.
Keywords:  Buddhist Principles, Individual Work Performance, Burnout,

Organizational Citizenship Behavior, Organizational Commitment
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fla - auang (2 wirifu 98.80 Arfuddnyynaadffisziu 0.10 (p - value wihifu 0.10)

AlA - AwAITENRNS (°/df) Wiadu 1.20 AReiinAunaundugsdunms (CF)
WiAU 1.00 ARadinANunaNnauY (GFD) Wi 0.98 mmﬁnummﬁmamaumimm
Waa (AGFI) i 0.95 uay mﬁﬂwaawaqmmaEJmummmLﬂaaumaaamﬁumms
Useaneuan (RMSEA) windu 0.02 mmumm%nﬂmuamm lunadenndasiutayali
Usednd wazieusmnzay awnsatiluldlunsieszild Tnsuanaailunisied 5
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M13199 5 AT tiauaenAnodvdliAaAUFUR LS MA kAT NAANS VDY
ngAnssunsufURNuvetyaainslueidnissgiamfanlasuseiasgiaiteandey

wazdlseladususunilsvaslsema mdasuluna)

anantalu o - Aeuald  wan1sNa1saun
i L lun1snansan

N13013996U
> Liifitfudn Ay sadffiszdu 0.05 98.80 -
df - 82 -
p-value p > 0.05 0.10 -
Y %/df Y%/df < 2 1.20 UL
CFI > 0.95 1.00 HNULAG
GFI > 0.95 0.98 HNULNEU
AGFI > 0.95 0.95 UL
RMSEA <0.05 0.02 NN e

HANITATIIANENINVDIRUUIAUENNAFIUNTIY

mMlATIzidnamyesiys Wunsfiansandudsudsiiduadengfinssu
msUftRnuvesyrainslussdnsigiavieilisuisiasziamisondouuasd
elfdususunilavossznag Milnansznunianss Madou uagnanszNUTIADRY
Fauandlunnsned 6 uaz nan1siasizrluinanuduius i deanvauagnadns

Tunni 1
A5 6 AHANTENUVBIRILUIMUANNAFIUNTIE

fiudswa (Consequences)

fauusidesing azvualnlunis anufiawelaluauy waAnssunsidu AMUYNTUBIANTT waAnssulunis
(Antecedents) sireuy (BOT) () aundniifvesasinis (ocm) UfjiRauvasyaains
(OCB) (IWP)
DE IE TE DE IE TE DE IE TE DE IE TE DE IE TE
wansssdlunsunases -0.20* - -0.20%  0.28** - 0.28** 0.22** - 0.22*  0.26** - 0.26** -0.26* 0.51** 0.25**
(BMP)
amznualwlunsvhau -0.49% - -0.49%
(BOT)
puianelaluau UST) 0.47%* - 0.47**
woiAnssumsLduandniia 0557 - 0.55%
Y8394AN15 (OCB)
0.61** - 0.61**

ANUYNUBIANTS (OCM) - - - - - - - - - - -
** 5 <0.01,* p < 0.05; DE Ao dydwan1nss; IE Ao dndwan1esen; TE Ao dvdwasiy
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Chi-Square=96.80, df=82, P-value=0.09980, RMSEA=0.023

Al 1 maﬂ’mLm%ﬁluLmammamwuﬁlﬂmmmua maawamaawqmmim
msﬂgummmaammﬂﬂuammismm‘wﬂawlmsmmaifmamn%amLstJ:uLLawu
sreladusufunisvesUssina (nasUsulaLea)

MnramsITesanunsaasuliin vdnsssilunisnasedussdnsiziamaad
I§Suetasgiamisendsuuaziselddusuiuni wesussmeaduiisvinase
woAnssun1sufuRnuvesynainsluesdnisededidedrdgusdidudnsnalunisau
wiiilefansandudsdunaranuiniidninalumsuinegaiitedfy Sawandliiduin
nsldndnssalunsunasesnsinnsantediandsdunans wohilmiAnnnzmunlly
nsvirau WhAreuienelaluau Wiannsiinginssunsifuandnifdvesesdnis
way TiAnAugniuBIdng sieyaains deaztlugnginssunisufoanudisves
yaansluesdnisle uimnagiaglifasanfeiudsiunanaud mendnssaiunis
UnaseileseganedszdmaaudenginssunsujuRauvesynains

aAUsENa

9nHan1TITenudn lunsnsandmdnssalunsunases daUsznouse
nslifgsend 4 wsmAms 4 vdsaning 4 $n5253A 15 12 nefiss1vs3Iu 10 uas
oUsmllsssn 7 thundamgAnssunsujiRnuvesyaains Uan. lunisau demn
Wisuifleundnsssulunisunasesimnvdnsssuilunmeuiuds annsadieuldiu
nsatfuayuInesAnsieynaIns smemslidinnrudueseiiduazanuaiyinivih
Tnsnsatuayuainesdnmsiazinands nssudnsatuayuanesdnisresyaaing
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SudwmalvmgAnssunsufiRnuvesyaansidulumunguinisuaniudsunsdaay
(Social exchange theory) Tngn1sueungAnssuf Alunisviauvesndnaudunis
AOULNY (Susanty, A. & Miradipta, R., 2013) NARINN1TI T80 59T UIuT Y
Suivafuifesmsafuayuanesdnisdenginssunisujsfnuvesyaainsing
d@un (Tremblay, M. et al., 2019); (Singh, R., 2019) ualuunsnuiselauanalmdiu
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191U (Karatepe, O. S., 2011) ﬁmﬁammaaﬁumﬁnw (Sharma, J. & Dhar, R. L.,
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ﬁﬁuaqqﬂafms (Dharma, Y., 2017) LLazmm@ﬂﬁuaqﬁms (Rusu, R., 2013); (Sharma, J.
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muﬁqmiaﬁuauuﬁﬁmﬂaqﬁmﬂﬁﬁ’uqﬂmm (Johnson, J. V. & Hall, E. M., 1988)
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winanlunshnuudineuinuieasiulaslindnauldfdnsaulunszuauns



(\Q,‘Q) MIATHIRNAIERSIarINY eI WM U 5 atun 8 @wnaw 2563) | 403

(Hulin, C. L. et al,, 2003); (tn3ealnsom Wuglng, 2559) AUKNNUBIANITAINNTE
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ningwY
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‘ Employee needs and values
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‘ Bugchist Principles UIunvsanMugeLasiluy ‘ BEOPSIO MODEL
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