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Abstract

This article has a purpose 1) To study the management factors of the
Buddhist university affecting happy workplace. 2) To study the relationship
between the happiness of work personnel Buddhist administration and the happy
workplace. And 3) to develop The efficient Management of the Buddhist
university affecting happy workplace. Designed by a mixed method research. The
sample group 310 persons in the research consisted of the Buddhist university
personnel. Research tools include:1) In-depth interview 2) questionnaires. Data
collection by using 1) Contact to send information by yourself 2) online
questionnaire. The statistics used for data analysis. 1) Qualitative data was used
content analysis methods 2) Quantitative data, were used lecture statistics.
Include frequency, percentage, mean, standard deviation and analysis to check
the validity of the model with transmitted variables and the analysis of direct
and indirect influence sizes with SEM statistics. The findings conclude that:
1) The variables that are the components of the management of the Buddhist
university affecting happy workplace are divided into 3 components: 1.1) the
happiness of work personnel are 5 variables. 1.2) The Buddhist management has
4 variables. 1.3) The happy workplace has 4 variables, including all observable
13 variables. 2) The relationship between passive variable groups in the model
found that: The variable with the highest relationship is happiness of work
personnel and happy workplace with the relationship size of .825 related
significantly at .01 level 3. The analysis results of the model developed by the
researcher are suitable in harmony with empirical data. With the harmony index
that passed the acceptance criteria is Chi-Square = 49.80,df =37,P =0.077,
GFI = 0.97, AGFI 0.94, and RMSEA = 0.03
Keywords: Management Model, Buddhist Management, Happy workplace,
The Buddhist University
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Happy3 7567 s667 67T 5967 57T 714 711 538 629 537 6547 917~ 683 802" 1.000

Happyd 7365 g36= 637 607 548" 7087 721 6137 78" se8” 37 886** 5637 738" 830™ L
Iean 377 385 401 361 361 376 400 399 4.08 39T 397 386 376 378 391 4.00
sD 791 1122 860 990 705 931 806 842 820 989 934 821 910 951 948 82
Bartlett's Test of gphericity = 2008.621 df = 78 p = .000 Kaiser-Meyer-Dlkin Measure of Sampling Adequacy = .930

3. ANSWAIUIAILUUNISUS UITIANISVDIUNIINGNS UAI N AINAN DDIANT

WMeA11aY AAINNAN1TIATIE Yoy adsUSunn lagrani1s3iasieilunasiiiuy

N15USMITIANITVOIUNINGIFEAE T dINasi 9 BIANTUMIAINAY WU Tuaadl

v VNV a o & Al v oA & A ¢
ﬂ’J’]ﬂJﬁ@ﬂﬂa@QﬂﬁﬂﬂﬁUﬂUﬂJaiﬂaLﬁUﬂﬂﬁgf\]ﬂ‘H I@UN@W@%UWUW@Jﬂ@Mﬂ@UWNWULﬂmSVIﬂ'ﬁ

8ONT U A8 Chi-Square

= 49.80, df = 37, P = 0.077, GFI = 0.97, AGFI 0.94, WLa ¢

RMSEA = 0.03@13fiuanenaluansad 3

A15799 3 LARINISUTUTLLAARILUUNITUSPISIANISVDINNIINGIA U A9l

A9HARDRIANTUMIAIIEY

naudsu naausu
ARl wnauat
ANEDRA HANISNAITU ANEDRA WNANTISNATTUN

X p > 0.05 0.000 laiginu 0.077 B
X2/ df < 2.00 7.62 Tairu 1.34 BN
GFI > 0.95 0.81 iy 0.97 !
AGFI > 0.90 0.72 Tairu 0.94 N
RMSEA < 0.05 0.146 Tainu 0.03 WU

NG X2= 472.49, df = 62 (Reuuiu) X

= 49.80, df = 37(naaU3v)
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AN UNANISASIFABUAITUATIVDILULARA ILUUNITUS UI5TANS
YBIUNINY 1 UAANAIN A DDIANTWINANAV TSN TUIINAMTNBIAUTENBY
(Factor loading) AzlulesAUsENaU (Factor score) WarANANUWUIHUSILAUTDIAILYS
dunelanusanlsenau (R2) HaN15IATIERANUINENBIAUTENDUYDIH IUTFINA LA

1 a0 I3 gj a g.jl 1 1 3 1 a v o
WU FAnTuuInTiauaiivunnfsus 0.507 - 0.964 uazuansvanaudag1wiideddny
aaa ) o @ ) vada 1 % Y] I3 = =~
N9EdRNsEAvY .01 Nnea eedulsdunalandaiumidnesdusenavuiniian fe
AINHAYVRIYARINTLUNTYIN9U (ATTRIBUTE) aumnaiiswalaluau (Attrib1) duimiin
a3AUsENaUWINAY 0.964 drudulsdunalaniiuminasdusznautiesian Ao Auay
YBIUAAINT NIV (ATTRIBUTE) Audgvamidna (Attribd) laed a1y anidn
& 1 [} 1 LY} 1 Y} Y] % ¥ L% dj % ¥
23AUTENOUWINAY 0.507 WagA1AULUSHUTINAUTeIinUsdRnalannaT 1 Tala
91nA1 (R2) AA1Rawm 0.517 - 0.799

L oNIITUITNTNANIINTIUALN D DU AN DBIANTHUIAIINFY WHO
(HAPPY) wuin fudsaenanlasudnsnanianss (Direct effect) 1MNANuauveIyAaINg
Tun15v197u (ATTRIBUTE) laailandnuse@nsandwavinnu .720 waziitdudAgnieads
N5¢6U .01 woNAINT BIANTWNIAINEY WHO (HAPPY) lasudnsnanisdeu (Indirect
effect) 31NAIUAVVOIYAAINTIUAITNI9U (ATTRIBUTE) Tagdn15usvisi8eanvs
(BUDDHIST) tJusuUsdan1u (Mediator) tagd andudszdns snsSwawindu .203
FervauadunsvswanildedAyneatfinsedu .01

0.8
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Chi-Square=49.80, df=37, P-value=0.07779, RMSEA=0.033
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1. nsAnwdadenisuimstnnisvesumineduacsifidananooadns
wiseuguinleann 3 esduszneu Tdun ssduszneud 1 fumiuguresyaansly
sy fd1uau 5 fued Ae 1) avwienelaluau 2) arwdEnmeuan 3) guam
Moudanss 4) guamind wag 5) mnuduiusiifserinafiou ssdUsznoud 2 Funns
USMISWBaNNS 13U 4 faued @o 1) Msuimsay (fUy3asssu 7) 2) MsUIMS
UAAA (NIVUINT 4) 3) N1TUSMISU (BNSUIm 4) uag 4) N15UTIITAUFURUS
(Faving 4) uwazesdUsznoudl 3 fuesdnsuseaLgy (WHO) ffman 4 fued
Ao 1) anmundeumeninlunisiey 2) nineinsyanadiuguanluiviiay 3)
msdidusmvesauluesdng way 4). anmuindeunisindany fildannsdne
lnasnuideiAsades Insmsdanegiesduszneuiiisadesiunisuimsdanis
YRIUNIIN1A A8 7 A aHAR 09 9ANTUMIAINAY BIAUTENOUN 1 FuAIINGY
199yAaINsluN15i191u aonndestunsdAnuives sagns 1AATIIALA WU
Hagtuesdnsinnudusilunsisgiaunuuazesdnslagldfvuadivanesg o
ilelwilnunnnazneuausIANF09In5URF LIS T sumumitiliiAanns
Wasuwasinusssuesdnsiiduguasiaddny Jedeiiddviwadenansdiiusumy
WlHUIEUNINGIFBUNIANNAY (RIANTWMIANEY) Tu 8 A Lo 1) Auauang
2) Fruilasu 3) drumskounas 4) funsmanug 5) Fuausisy 6) dunisld
Jwdu 7) duasounsad 8) dudinud (e9gns NAASUTAIUR, 2555) Tan15a5s
AMUEUUNIIVINUL @aRRRRIiUNAN1TIT8YDY Lucas, R. E. et al. AUNUIT AINEY
nazaufianelaludinsnefdmnuduiusiuauivesrnuidnmaninusoonsuaisu
Undufiwuninug dnaud13iy Uoy) Aa1umnela (Contentment) AL uLéy
(Excitement) A1133n (Affection) wazAnunssiiososu Enerey) tHudu §eorsunl
arwiAnlufuiifndusnuiivesafaivandueded ndsiAluiinvesyaranis
(Lucas, R. E. et al., 2003) 83dUsznoufl 2 AunsuTmadanms aoandesiunis
Anwideves wazumiAans TeAvaley wudn msvdmsuimsauyaaaiiagils vn
avulussdnnsildusengAufvanumdnsssumensennsaauiud aviiliAnnnsg
Umsnuiia Sannw wardusgAnsnmauiiesdnstussliSadinuddnydeinn
psAmImsiivanssamamsznnsenauuni esdamierdnlalivseng Ui oa
ograduluiidusenoudie 4 vdnssay nanuinng 4 Ssentag 4 JUUTasssn 7 uas
dnSum 4 (wszamnAants TeAvaley, 2558) psdUsznoudl 3 AussAnTUiIAIILEY
aonndoetuLLIAANg Wi vesesdniseuislan WHO ve4 Joan Burton fifnvualiiil
msafraasuguaglufivhey endnduliiAaUszaniamuaganuanunsalunis
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Ffiuauresesdnsty osdnsedoafinnsauuam 4 d1u dsdl 1) anuanden
mMenwluns¥iiau (Physical work environment) 2) n¥wennsyanafiuguaIwlui
1974 (Personal health resources) 3) n1sd@usmvosaulussdns (Enterprise
community involvement) 4) @n1wLIna suN13T ad AL (Psychosocial work
environment) (Burton, J., 2010)

2. MIANIANUFURUTTENINAINAVRIYAAINTIUNITINU NITUTUITIA
W5 WazaarnTuenuguis 3 Muus Inedaudsusiifinuduiusdugean Ao
AUFVVBIYAAINTIUNITVNIU (ATTRIBUTE) AUBIANTWIIAINEY (HAPPY) laadl
yurnAdNTUSIYNAU 823 denadpsfunaniTideves A3uns udda yaainsida
afsassAsianuguatnnslivhauiinuessn sullamnudaszuaziiondnvaivosaiy
nszifounaznannuidangu msldainioudiadeiu msldsuduuenaznis
goufu Tanuduiussudtuimieu dudsddyunndermmaulunisviey dua
Thidussdnsuismaald Wofiansananduiudseninsudsdanalddiuu 13
wUs wudn Muusifianuduiusiugegn Ae arufewelaluaiu (Attribl) uagnis
USM591U (BnBum 4) (Buddh3) Tneflaurnanuduiusivindu 745 (B5uns ugdn,
2553) donARBaiuNan1sIde a3auaR ANESAYING wag Lyubomirsky, S. et al. A3 1uda
welavionnugulumsihanuistuainnsuimsnuiuuiiduinlunsdedulan
fBasylunuiuismevieunisiesuaiediualunu Empowerment) Gsauguly
nsvinuladarasienginssulunisvinaulazyssaninaresednslaen1suinisau
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gagliesdnsuszaunuddaniunuywmnne (e3auf qudsnving, 2545);
(Lyubomirsky, S. et al., 2005) @0AARBINUNANITIIY 191MLT IWNEING WALNTLAT
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oafnsliivananmuazUszAnsam mazaninendeduanidunisdnuduesdng
Futhaessemaiiuinisanudiuinnnis vawuwamnanisdssdnludseuudyana
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