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Abstract

The objectives of this article were to study: 1) the levels of the efficiency
in the management of the housing estate juristic persons, leadership, good
governance, motivations, and total quality management; and 2) the influences
of leadership, good governance, motivations and total quality management on
the efficiency in the management of the housing estate juristic persons. This
research employed a quantitative method. The research sample consisted of 400
managers of the housing estate juristic persons in Nonthaburi province. The
sample size was determined based on the criterion of 20 times the observed
variables. They were selected via stratified sampling. Data analysed with a
structural equation model. The findings showed that: 1) the efficiency in the
management of the housing estate juristic persons, motivations, and total quality
management were rated at a high level whereas leadership and good governance
were rated at the highest level; and 2) leadership had the highest overall
influence on the efficiency in the management of the housing estate juristic
persons, followed by motivations, total quality management, and good
governance, respectively. Research results Nonthaburi provincial land office. The
findings can be used to guide policy making, to supervise the juristic person in
accordance with the current problem and housing estate juristic person findings
can be put into practice for more efficiency.
Keywords: Model of Factor, Efficiency in the Management, Housing Estate Juristic

Persons
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