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Abstract

The objectives of this research article were to study and develop an
internship model of Sports Science students for elite sports teams in Thailand.
This research was a qualitative research approach with Semi-Structure Interview.
In the first phase, Data were collected by in-depth interviews with the 24
participants including course administrators, course instructors, lecturers,
supervisors sports professionals for sport elite, team managers, coaches. Sports
science mentors, and the interns in sports science, who involved with the
internship of Sports Science students in elite sports teams in Thailand. In the
second phase, the Delphi survey and qualitative research methods were assorted
to collect data with 18 participants. In the third phase, the validation of the
model was conducted by a focus-group discussion by 11 experts. All participants
from three phases of the data collection were obtained by purposive sampling.
Research instruments consisted of the model of internship of sports science
students for elite sports teams in Thailand, the model of quality assessment
form, and the satisfactory assessment form which data were analyzed by median
(Mdn), Interquartile Range (I.R.), Objective Congruence Index (I0C) determination.
The findings of the research revealed that the state and development of an
internship model of sports science students for elite sports teams in Thailand
can be adjusted into the form of “ POSDCoRB-AAR”, consisted of ten components:
Planning, Organizing, Staffing, Directing, Coordinating, Reporting, Budgeting,
Alliance, Authorized Person and Risk Management. The research pointed out that
the educational institutions' workflow in the preparation and the building of
necessary competencies during the internship of sports science students meets

the needs of the sports teams for further elite sports teams.
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