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Abstract

The objectives of this research article were to: 1) study how education
and labor market for the new economy of successful countries or regions are
aligned, 2) develop a Thai education and labor market for the new economy
aligcnment framework, and 3) formulate recommendations and methods for
conducting future studies to align Thai education and the labor market for the
economy. Based on review of research and synthesis of case studies, it was found
that the current situation of education and manpower in Thailand is inconsistent
with Thailand’s future development expectations: driving Thailand beyond the
middle-income trap and become among top developed countries in ASEAN. It is
necessary to re-align Thai education to meet the labor market needs for the new
economy. The guidelines for aligning Thai education to be in line with the needs
of the labor market for the new economy should be divided into three phases:
1) development of a systematic model for aligning Thai education to be in line
with the needs of the labor market for a new economy, 2) assessment of future
skills needs and development of the framework of national education,
curriculum and identifying future labor market occupational standards according
to the new labor market trends, and 3) evaluation and recommendations to
improve the model to dynamically change the labor market for the new
economy. The focus of this article is on phase 1. Lastly, the alignment of Thai
education requires continuous dynamics through cooperation from government,
society and entrepreneurs that must cooperate continuously to become
sustainable.
Keywords: Thailand 4.0, Thai Education, New Economy, Development Process,
21°" Century Skills
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