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Abstract

The objectives of this research article were to 1) study the conceptual
framework of innovatorship promotion model in the production of graduates of
private universities, 2) study the desirable conditions of innovatorship
enhancement for the bachelor’s degree program of private universities in
Thailand, and 3) develop the innovatorship enhancement model for the
bachelor’s degree program of private universities in Thailand. This research is
qualitative research by using in - depth interview from the key informants;
moreover, the sample groups in this research are two private universities, and
the key informants are the directors of the universities in the number of 10
persons. For the instruments used in this research, it includes the conceptual
framework’s assessment form, interviewing form, and model’s assessment form;
additionally, to analyse the data, the content analysis is used. As a result of this
research, it is presented that firstly, the conceptual framework to enhance the
innovatorship for the bachelor’s degree program of private universities included
4 aspects, named 1) academic affairs administration, 2) design thinking process,
3) innovative thinking, and 4) skills to seek and discover creative thinking.
Secondly, the desirable conditions of innovatorship enhancement for the
bachelor’s degree program of private universities in Thailand consisted of
understanding problems, defining problems, formulating strategies for
developing the most feasible innovations to solve the problems, experimenting,
questioning, creating networks, observing, taking advantage of the platform to
access information technology, as well as testing and choosing the proper
problems which are agreeable with the capabilities. Lastly, the development of
the innovatorship enhancement model for the bachelor’s degree program of

private universities in Thailand consisted of 3 elements, including 1) input,
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which is the development of innovators’ goals, 2) process, which is the process
that enhancing innovators, and 3) output, which is the performance of
innovators.

Keywords: Innovatorship, Innovation, Innovatorship Enhancement Model,
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and Processes for Innovatorship Competency Enhancement: AMDGPICE”
FeaenadosiuuuiAnves ygida Junflas ina1n91 finweflaganumuagduny
AUARAS19ESSA (Discovery Skill) Fsilanun 5 nwy Ae vinwensdeules vinwe
nsRasn Mnwenisdane snugnsveaaes wasvinuenisiiadetiduiug (yade
Junslag, 2555) kardiaanna ot ULLIAATEINUNITIV g bu tasneds ddnau
uianssuuiand o3uieliin uinnssunszuaumsifugduuunslduinnssudlyl
annsausaiiuldegadaiay inszdunisusuvasunuimeanssuiuniundn vie
FBnslugduuuiuanssluania 1wy ssuuwidvddidnnselindszninegsia (828 E
- Commerce) Mawanaudndulunisdnviienaisveaningsia sudnarienisan
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Aldanelunisaiugsiaegaunn Ehedauaiuiausssuuinnssy ddnauuinngsy
WYIF, 2553); (NUNITT0 Y, 2559)
TudresmsnansideluusziiuresesdusznauvesgUhuunsuimsivinig
Wosimundnuneuaznszuiumsiasuaisanssausamduuinnsusznaudae
Avunthmineduuinns Usneude innudaiiunnsing fimueeiniesnniiu
firnusjesiy fenanfudii fenamsnsenuesuazgdu Tamnundflazfnuazeonsy
mnuAnauoazgdy Fadumsimundmngluszduuleviensdansiseuives
JFeuioannliiduuinns Jeaonndessuissvesiuaidud ansine uagiiving
#59d IednviAsafuanuduuiansmeamsfinusuiiugiluniasy wui wians fo
3154 Ussivgandu adeassd uavaduayu TiAnmada3snns sUuuy n3eddle

eXe

nsruIuNs wiewanuiiduuinnssy dwmsulilunsujiRauvenuies asdns uas
danevludsssuunisdanisdne Feiuslovd faue mnzaudenswauiuay
uitymmsnisnunduiiug Tnedandnuueiididn 3 dw ldud duenuaanse
UszNausme N15waavnIAIug n1sszauninens nisuesiutaymuazlenia nsfe
35uateassd mataue wdndu uazhanuAsliduete msafaeietie n1svine
Srufufdu uazmsdeeuiBsinns Mungingsu Uszneudie anunsemelunis
Anduddny 9 Anugedann nsideasde FIR107 UATTMIFIREY AINLAZLIE N
seuny M3dalawazsoniuilsauAniuvesdumiusjsuiuazyf vanuseides
Aanueanuligerio n1suszngiaududunuuniessnisiagnsine) a1usiAunfd
Usznausie nsiidnerauazsnuUsylevddiusan nsAndauin madesiuluay
{3 wazaues mslriAusAnuesuazgdu mamseniinfennudiAnuesnisin
wazlewu Msfianuniagilowazeud slunuainududissnis wagdmsu
nan13deludveanszIunsEsHas e luuans tuimieduasiauuams
fi9 9 fafladrenud euloswaranusuielunisidausanlunmswaniuinns
TFwaluladlun1sdan1958uUn1580U LasINaNINLING DULATDUITINUADIY
Usgnaunis (UM gns1ane wasiving A379A, 2558) LaZANUNAIIUYDI UTTEW
33v90] uazange Jelwngdad nanadn maadnsuliniaensudiansavamu faud
duresmansanuluseduaminedeffinnuduudvimAnemans waluladuas
uinnssu wWunsndnuinnsgnatussnuiiiuningaamnssy uaznslaunds
winnssuseEnInszuIuNINaadudn asldsunaganmanisdaasuliniaienau
ilufludandediunszosusnvomiandauiang asuldin mswamanmduuie
N3TBIWMIINENTY Fesas1anTzUIUN1IAuAn1s iU vy USuLUE sy
nszUUNsIaNsFeunisaey N saugaeu Rauidanadenl wssemn 13
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Fue] warnge Unlungdd, 2561) wagainuwiAnves Kyllisinen, J. asuladn wuadn
LW 9T 19UTRNTINNINAINATA UM T Y 8 9luey 1@ end il inuzauiu
ANEINTTA NAYNSRaTIAUsITL Avunnagnslunisiawiuianssuidululauin
a ~ ) ¢ ¢ A v o= v a )
gaiveunlalam ldusslevdnnunanvlesuiiorfloyaansaumanalulad @319
[ 1 = v 1 [ I A aAay
Tuusssunuswile wazladuinnssudugsianideu (Kyllisinen, J., 2019) wag
INUNAIUYDY UFT89 §339v8] wavdge Urlumedst §and11dn Msusn1sivng
vosnIvnsluanidunmsfnwssivgaudnyiazdeaseuaguisnisiiuinnssululd
Uselovdludsauioniswauinunindinvesauluyusuiasiiodasiudlviie
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39AAIUI Y
msnadmsneanuduuinns AszuaunstEsuaeaduuians (Innovatorship
(Innovatorship Goals) Process)
1. fieufAndiuaneine (Divergent - aswemudeulomazemusauilelunmsidiusadluntswaun
Thinking) 2. finTueenieenniiu w3 (Establish University — Industry Linkages)
(Insatiable Curiosity) - TdwaluladlunisdanisiSeunisaeu (Use Technology to
3. fmnugadiu (Stamina) Facilitate Teaching and Learning)
4. fienudugih (Compelling N - TaaamuIndeuaiiouaseiuaniulsenauns (Facilitate
Leadership) . —/ University to Work Transition)
5. TAULATHADALLDILALE DY Jaseluniswasuag
(Respect for Innovators) - Wanngaeulviiidnwazs1an oA dunians
6. ﬁﬂ’imﬂéﬁﬁ%ﬁ@}l’a%@ﬁ“ - mundsaeulifasududaouwuuliondn
mwﬁmmmamazé’ﬁu (Courage) - ASEUIUNISIANISISEUATSADU
- MIBWsTANsanmadeutienIsinnsiSunsaou

aussauzanmduuinns (nnovatorship Competency)

v v v

FBnsadreuinnssy AMIAMBIUIANTIY dussauzanuduuinng
(Innovations) (Creating Innovations) (Innovatorship Competency)
1. 'Jlfmw fCrltlcal Mind) 1. nsnaunU (Substitute) 1. fusedumala (Inspiration)
2. @519a53A (Creative 2. waunany (Combine) aa I
e 2. 13umunIs (Imagination)
Mind) 3. USulvivaung (Adapt) o oo .
X 3. dAuAnssuaInvany (Ideation)
3. WanNW (Productive 4. yg1e (Magnify) - o .
, . e 4. A uasaluM TN LN UTIDIA T
Mind) 5. Ysuam (Minimize)
v o . o 9 B Int i
4. SuRnau (Possible 6. WnlUldUsglewd (Put to (in fgra fon)
Mind) other Uses) 5. fewanunsalunsinaliug Uhway
7. 98a7e (Eliminate) Yeera (Implementation)
8. Wanndu (Reserves)
9. Anlni (Rearrange)

AN 2 NSUSTITIVINITENONAI LU MUNULAL N TEUIUNISLES UAS9ANTTOUY
AMduninng Academic Management for Developing Goals and Processes

for Innovatorship Competency Enhancement: AMDGPICE
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SULUU “mM3uimsIvimai owaundvunsuaznszuiunsiaiuaing
aussaugANLduuInng Academic Management for Developing Goals and
Processes for Innovatorship Competency Enhancement: AMDGPICE” Usznausig

1. asAUsznauvasglnuumsiasuassnnuduuinnsdmsundng nssziv
USRS UINNINES LN T

1.1 mswaundmuigauduuinng (Innovatorship Goals)
Usznaume
1.1.1 finnudniunneng (Divergent Thinking)
1.1.2 fmnueenieeniiu (nsatiable Curiosity)
1.1.3 flamsissfu (Stamina)
1.1.4 fiaudugiin (Compelling Leadership)
1.15 ﬁmmmswsiamut,amasﬁﬁlu (Respect for Innovators)
1.1.6 finnundiiszAnuazsensuauAanuiesuazydy
(Courage)
1.2 nszvrunsiEsuassduwinns (Innovatorship Process)
1.2.1 adanudenloawazanusiudiolunisiiasusinlunig
WaIUUIANT (Establish University — Industry Linkages)
1.2.2 Twnalulaglunisdnnisiseunisaey (Use Technology
to Facilitate Teaching and Learning)
1.2.3 9Adn1NLIA8 9NLAT 8 UTINVANIUUTENBUNIT
(Facilitate University to Work Transition)
1.3 aussauraniduuinns (Innovatorship Competency)
35n158579uT9N353 (Innovations)
1. A7z (Critical Mind)
2. @519855A (Creative Mind)
3. NARNIN (Productive Mind)
4. SuiaeU (Productive Mind)
N13AANLIANTSH (Creating Innovations)
1. NMsnawny (Substitute)
2. Nauwa1u (Combine)
3. Usulitluang (Adapt)
4. vg1e (Magnify)
5. USuan (Minimize)
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6. ilUle Uszlewd (Put to other Uses)
7. 437 (Eliminate)
8. wannau (Reserves)
9. Anlwny (Rearrange)
aussauzANUduninns (Innovatorship Competency)
1. flusatuaiala (nspiration)
2. 13umu1n1T (Imagination)
3, fnuARsEUMaINTans (Ideation)
4. AMUAINTAIUNTINLAULTIDIATI (Integration)
5. daruarunsatunisiinalUlfudnasveiena

(Implementation)

CRILTRIGTRIRIE

1) fuimssziugeuesuminerdetimanisdnwi laludmuauleuieds
WmnelunsiamundiFouiy wduanuduuiens iWesainnsussidugvuuy
nsasuassnuduuinnsdmsundngnaseaulIgan3 vesun1inedeLenvy
1ANANITIY Ao NsUIMIIMNISI oau T vInEaznIEUILMSIAT AT
aussnuganuiuuiansiu mnnsussidiunavessuuuuiinnusengay awnsotly
AvuartmnglunisinanimundeunaziaunagifionsimungSounudivine
Y943URUY 2) fapuiinszuiunisAnieaniuuinldimmuaisnisaeunussdusznay
2.1) Wrlatamn 2.2) fvuedam 2.3) szauaufa 2.4) a¥1eduuuuiiiden uag
2.5) vadou W oliiFouivinuziazarumuazdunuanudnanaassd luinuy
s eules Wnwgnsdadion Wnvenisdane fnuen1smeass wazsinuenisd
wsevteduius Tunsidsuasrnuduuinnsvesiseu

LINEN5E19D

nuUNITIR Qlna. (2559). MsAnwrdadeatuayunisasiauinnisuesAns uvun
surAsalve. Tu Ingrdnusingreansundudn a1913¥1n1503M13
wAlulag. INIneaesITUANENT.

n3ENIANYIBNNS. (2559). MafmunEin@nwng Thailand 4.0. Genldidle 20 unse
2563 91N https://www.moe.go.th/msiimuntin@nwg-thailand-4-0

Y¥93 1235304 (2561). nszvuMsAnlseeniuy: Yuueslmivesssuuguanine.
NIEANTANINTNGIVG, 33(1), 5-14.



(\\&&9 MIATHIRNAIARS AT WEINe TS U 6 atuil 8 (@anaw 2564) | 251

yayide Junslan. (2555). msdnnisarmy (KM) Uszdunaunimnis@inun. Senliiile
15 @AY 2563 910 http://boonlertga.blogspot.com/

Twensd uansml. (2553). fudsadeassavasndnnn: nszuiuiadlnduasinlug.
NFANNUMIUAT: TSINURLINRIAINTUUNTIN Y.

U558 393998 wazunge Uvlunsdad. (2561). nagnsnisumnizuinnssuly
seRugaNAnw. Fenltiile 10 Ausneu 2563 910 https://www.matichon.
co.th/education/news 894745

28U qnsnna uasfising A329d. (2558). arduuinnsmisnisfnsduiiug) ulu
m@%’g: ﬂ’]iﬁmﬂmqwﬁgmﬁﬂ. Veridian E - Journal, Silpakorn University,
8(2), 748-767.

qus‘fa%’waﬁﬁmuaamwu (TCDQ). (2560). Return happiness to patients using
service design: the further steps of Bamrungraj International Hospital.
Senldifle 11 AswAu 2563 990 httpy//www.tcdc.or.th/articles/others/
21956/#Returnhappinesstopatientsusing-Service-De-sign--
thefurtherstepsofBamrungrajinternationalHospital

AgduaSuImusssNUIANTsy @1UnuUInNTTULIYIR. (2553). N15AIANITUTANTIY
dMTURUITTS. (Fuindafl 3). ngammamuas: drnauuianssuuiena,

Brown, T. (2008). Design Thinking in Harvard Business Review. Retrieved
September 5, 2020, from from https://www.ideo.com/post/design-
thinking-in-harvard-business-review

Cross, N. (2006). Designerly Ways of Knowing. London: Springer Verlag.

Kelley, D. (2004). The Power of Design in BusinessWeek. Retrieved September 5,
2020, from https://www.ideo.com/post/the-power-of-design-in-
businessweek

Kylliginen, J. (2019). Types of Innovation - The Ultimate Guide with Definitions
and Examples. Retrieved January 5, 2020, from
https://www.viima.com/blog/types-of-innovation

Martin, R. (2009). The Design of Business: Why Design Thinking is the Next
Competitive Advantage. United States: Harvard Business Review Press.

Noweski, C. et. al. (2012). Towards a Paradigm Shift in Education Practice:
Developing Twenty - first Century Skills with Design Thinking. New York:
Springer Heidelberg.



252 | Journal of Social Science and Buddhistic Anthropology Vol.6 No.8 (August 2021) Q&&g

Office of the Higher Education Commission. (2013). Thailand's Higher Education
Strategy toPrepare for ASEAN Community in 2015. Bangkok: Bangkok Log
PartLtd.

Saylor, J. G. et. al. (1981). Curriculum Planing for Better Teaching and Learning.
New York: Holt Rinehart and Winston.



