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Abstract

The objectives of this research article were to study Indicators the innovative
leadership of small size school directors under the offices of primary education
service area in northeast. The qualitative methods research. The research
process consisted of two steps: 1) study and synthesize documents, textbooks,
principles, concepts, theories and related research; and 2) In - depth interviews,
the main informants are school directors, education administrators and academics

with 9 persons for content analysis and conclusion by purposive sampling from

a semi - structured interview and analysis and synthesize documents by Miles &
Huberman. The results showed that Innovative Leadership Indicators of Small
School Administrators under the Primary Education Service Area Office In the
northeastern region, it consists of 5 main components and 18 sub - components
and 98 indicators as follows: 1) Innovative vision consists of 3 sub-components and
22 indicators as follows: creating a vision and strategy, implementing the vision, and
disseminating the vision 2) Innovative creativity consists of 3 sub-components and
16 indicators as follows: initiative, flexibility and Imagination 3) Use of technology and
communication consists of 4 sub-components and 20 indicators as follows: using
technology in learning, ethical use of technology, use of technology in management
and use Measurement and Evaluation Technology 4) Teamwork and participation
consists of 4 sub-components and 20 indicators as follows: planning and setting
common goals, communication, participation and building mutual trust, and

5) Creation of an innovative climate consists of 4 sub-components and 20 indicators
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as follows: motivation, promotion and support, appropriate organizational structure
and innovative corporate culture.

Keywords: Indicators, Innovative Leadership, Directors

unin

TugaurenisdsunUasegnasnia waluladlmildgniauiwaziianly
unndusineu Felianudndudesdanisd@nuuieliuszvinsaiunsaeylulan
wisnswasuntasiild Tneldnnsadreasshusnnssududiuni dumsuidaymi
TugalanmAdmid uinnssu (Innovation) nateudunnundnlunisduirdeunis
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2014)
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