UNAINIY

NIAAIUIFULUUNSTUNALND S YN VLN TR USRIV TNAT

Tsessululwanianzduaanilaaunila”
THE DEVELOPMENT OF SUPERVISORY MODEL TO CREATE
TEACHER PROFESSIONAL LEARNING COMMUNITY IN
THE NORTH EASTERN AREA

IUNUT AUANA

Wanthana Somphakdee

UYYTH A3HEDT0

Boonchom Srisa-ard
UNINYIRYURIENTAY
Mahasarakham University, Thailand
E-mail: koraenterpriseltd@gmail.com

unAnee
Ay oo s = ) )
unAdideliiingUssasdiiie 1) AnwanmdagdunasanminiaUssasaly
nstinAieaauTUUiIMSSEus N Ineg 2) iieimuisuuuunsimeiiveasne

q
a =

yuruwiinsFoudideindneg 3) Weussifiuuszansnanisldguuvunisimeiie
af19guTUuiiNIsTgusid 3N anag Ingldseileouisidemsideuasiamn dudunis
30 3 spezfo msAnwianndagtiunazanmitsUszasdnsdmaioai1syuauns
SEUIANTNAT MITRITULUUNSTINALaENSUTEUUTEAEHATRI UL UUNS
Twe nguthwaneluszesd 1 16uA guimsuazag Sy 760 AU uazszesd 3 loun
AUSMNSWAZAS 91WIU 45 AU HANTITENUI 1) kansanwanindagiuresnistime
Tnosameylusedvunn uazdefiorsundusisesduszney aglusedvunyn
aaAUsENaU lakA N15319uN NMSUUR Msasieanudunus wasnsussdugns
fiwun uazsansAnwanmiifislszasd tnssameglussfuanndian Wefiarsaniy
s1vesAUsznaveylusEAvIInd gavnesdUszneu Tiun nisadrsmnuduius
N13UHUR n19119ukY wazn1sussidugnsiaun 2) suuuunsiine Usenausag
1) n15a$19ANUdNRUS 2) MEY 3) N15UUR wag 4) MsUszidugniswaun
AIUNTTUIUNTATNYUVULMINTTOUTINTNAT Usenausig 1) sudderieisy

" Received 14 November 2021; Revised 13 December 2021; Accepted 18 December 2021



186 | Journal of Social Science and Buddhistic Anthropology Vol.6 No.12 (December 2021) m\%ﬁ)

2) Fugauuse9aula 3) A1egtsin 4) MSSEUFRAUIVITN 5) Yruiaeuling way
6) lassadatuayuyuvu 3) namsidsuwuumsimagidnsiudanug anudila
Aertunstimeaditaundusinunasinisssfiunnau asfinnuianelasylusesu
1Nl
AdnAny: JUBUUNMSTIA, N15TmNA, PUIUUNITSEUSITINAT
Abstract

The Objectives of this research article were to 1) to study current and
desirable situations of supervision to create teacher professional learning
community, 2) to develop a model of supervision to create teacher professional
learning community and 3) to assess the effectiveness of using the model of
supervision to create teacher professional learning community. This research
study uses research method research and development. Conducted research in
3 phases: study current and desirable situations of supervision to create teacher
professional learning community, develop a model of supervision and assess the
effectiveness of using the model of supervision. The sample of the study was
760 consisted and the third phase consisted of 45 administrators and teachers.
The results of the study revealed that 1. The results of the study current of
supervision situations rated in more level and when considering each component
at a high level in all components including of planning, action, making
relationship, and evaluation for enhancing and the overall of the desirable
situations rated in the most level and when considering each component will be
the highest level of all elements including making relationship, action, planning
and evaluation for enhancing 2. The results of the development a supervisory
model shown that there were 4 elements comprised of 1) making relationship,
2) planning, 3) action and 4) evaluation for enhancing. The processes of teacher
professional learning community consisted of 1) co-vision, 2) team working, 3)
leadership, 4) learning for professional development, 5) friendship community
and 6) structure of community supports. The appropriateness, the possibility and
the benefits of the supervisory model was rated and shown in the most level. 3.
The results of using the model of supervision, the participants had knowledge an

understanding of supervision developed through the assessment criteria for
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everyone to create teacher professional learning community rated in the most
level.
Keywords: Supervisory Pattern, Supervision, Teacher Professional Learning
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