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Abstract

The objectives of this research article were to. This research examined
organizational culture conditions of professional learning community (PLO),
analyzed its value factors, and developed an organizational culture model for
PLC in secondary schools under Secondary Educational Service Area Office. The
research was divided into 3 phases according to the research objectives. Phase
1, it studied the current situation in the organizational culture dimension of the
PLC. Data were collected, using in-depth interview and non-participant
observation. Fifteen key informants were from 3 schools. This study used the
grounded theory methodology. Phase 2, a survey was conducted for finding PLC
value components. The sample consisted of 1140 administrators and teachers of
secondary schools in the three southern border provinces. The sample size of
this research used the concept of Hair, et al. The research tool was a
questionnaire with reliability of 0.993.The research tool was data were analyzed
by exploratory factor analysis. Phase 3, it developed the organizational culture
model of the PLC using the focus group discussion. Phase 4, it selected a
secondary school to experiment with the PLC organizational culture model and
determined the effectiveness of the model for a period of one semester.
Interviews were used with 12 people. Data in phases 3 was analyzed by content
analysis. The results were summarized as follows: 1) the organizational culture
dimension status of PLC operation was grounded on consciousness and belief,
relationship among members, and shared values in the organization. The
professional development system was based on biased humane connection ; 2)
cultural values factors were found to consist of being the role model of

inspiration for change, deep listening, creative facilitator, teamwork loyalty,
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reception to challenges, and adaptability to career paths;, 3) the PLC
organizational culture model consisted of 3 circles, which included the inner
circle having the 6 value components according to the research findings no. 2.
The second circle involved the understanding of personalities and attitudes of
people in the organization and adjusting the organizational environment. The
third circle involved the design of organizational culture activities such as
conversational aesthetics, leadership formation, and creating a dialogue space.

Keywords: Organizational Culture Model, Professional Learning Community,

Secondary Education, Three Southern Border Provinces
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agdugi3ous uasufuswiufunisudsuuuas (Owen, S. M., 2015) PLC duadaily
AgauLaziSeuiTmAY annsvevesagilaniied ieduasuliaisduiusnm
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guqm (39750l Walla, 2555); (Bryk, A., et al., 1999) %asa1nn1511 PLC W lgluwmun
veussulunanglsatounudi UsednSamnisinuresasdarasonsimugiseula
ag vz ululagiu dauideves Yoon, K. S, et al. %’aﬁlaamimmu%ﬁqaﬂ
wamiﬂ'wmﬁqmu%ﬁwﬁ'damaé’mqmérﬁjﬁau wu31 Tsaseudiuan 1,300 159
ndiugtu PLC vildnadugus vosfifounnuviagedu (Yoon, K. S. et al., 2007)
WULREINUIIUITBUBY Thessin, R. A. IAI38WUIT NI5INNULALERFSUNITIINGIUVDS
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2015) InglanznseeniuuliunsSousiduaunsdoundifouiidaaiumadugys
Iagnsiusza@nsua udnd1AgyIeINITANIUNITAANTIL PLC AdiuAusIuiloves
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& Brownell, J, 1982); (Duxbury, N. & Gillette, E., 2007)lngtan1smusssusidnsi
vanelsadouaziasfiazaiiennutauds semandnuinninansduiuveyud iy
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Jamsssuesdnsdaudunisussgndnguiaiviiyweine (Anthropology) unltlu
N15UINITINNITNEANTINBIANTT (Robbins, S. P., 2001) TaiusssusAnsiiodugiu
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fseufnwluaudamingsuauniald fidenudeyalaenisdunivelidadn (In-depth
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Lﬁjamaamflwmmmg UAEUUIBEDY 9 AIBATEUIUNITAIMUATIE (Coding process)
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FausiaznuInny (Categorize Data) uAazngy wondoyaiinuvnuiouazlad
Auvaneenn antuidldlusunsudiioguaenfinneidislunisiinsesidoya
VT aA AN ATLAS/ti (Computer Assisted Qualitative Data Analysis Software/
CAQDAS) ¥rgdanuinvidaya Wiludnisiaiunanedeya (Interpreting data) lagly
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szl 3 WannguuuvssduszneumdenveaTLNsEsuIMAn Indain
difnnuaiuiidsendne lumudminmeunuaeld

AI98ANTUNT 4 Fuall 1) dueseiuunfn Tausssuesdns Usznoudae
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SAUYIUNANANUINTUVBIANTAN NAY Jatsdonsdusznouidn “Wuduuui
4519459U5190U7 8n150UE suwUad” (Being the role model of inspiration for
change)
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ATUAUFNNUS TEnIsauBndulngnainssiu laenanain “nan” “ansegeu”
way “wnduiilssuueunne” [Wueulvwosnisiinamusyaney denadesiy
WWAAURY Sutton, M. Q. and Anderson, EN. nan131 Jadefiadresyuuiausssuls
fuam%ﬂﬁ’faaﬁ‘dﬁﬁuﬁ’uﬁszmﬁaﬁ'aﬁ%ﬁmLLasﬁlmma”am way (Sutton, M. Q. &
Anderson, E. N., 2010) @9and a9y Bada, J. L. azPardo, C, et. al. LiuI199ANT
swdommulziuufduiusdotuuasdinTorieifanduuazsiu A Uszauldfde
usstmAnehulseSeu wasussemafiuanang Jaded 3 MielulsaSeutsendnuw
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ﬁ?uLLmﬂGi"mnﬂmiwé’mi’mﬂizﬁuvﬁqaejw%’mLﬁ]u nsasanssUsnidesendeiiedade
meluuaznisuensiuiu Ssaziovusddeiduenaunn (Anderson, C. J., 2003) ftiy
Feedldndssiuauunnneudinsiudeuntasls (Ogavva M, 2004) 93AUsZNOUT 2
eAUsznoUilvedneinds (Deep listening) smﬂuwﬂmwumuw Mellom, P. J,, et al.
I¢nandslunsdalafuilsfiostsdaain aduayudsiuaunun aaonvisnisliiess
Tuunizeudifsmaunundunses Soidunmsiiuluguarvesdndioegrausiass wadils
iAANT53sle N13as1eesdnuiann1suualaa (Mellom, P. J. et al., 2019)
LLﬁs%’UMmﬁmsiﬁluiﬁwﬁ”auﬁ’umiLUﬁauLLUm (Safir, S., 2017) 0eAUSENOUT 3
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s (Teamwork Loyalty) 1uanus@ndianndnufofnusjaumn afirnuseiafesn
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(Robbins, S. P., 2001) @onndasiungufued Hoy, W. K. & Ree, R finanaemnudng
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