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Abstract

The objectives of this research article were to 1) study the factors
effecting the factors effecting the innovative organization of organization in the
Thailand automotive industry 2) establish and verify the consistency of a causal
relationship model of organization in the Thailand automotive industry 3) Test
the causal relationship model of organization in the Thailand automotive
industry. This research used quantitative and qualitative research methods; Data
were analyzed by using the structural equation model. Data was gathered using
questionnaires and in-depth interviews. The sample size was 400 samples and
the population and unknown exact population and conducted in-depth
interviews with 5 executives and supervisors working in the automotive industry.
The structural equation model was used to examine the data. It was determined
that the structural equation modeling model was appropriate and compatible
with empirical data. Factors in human resource management practices leadership
competence career advancement and organizational engagement has a direct
and indirect influence on the creation of an innovative organization. This research
found that the factor is human resource management practice which have the
most direct and indirect influence on employee engagement and innovation
organizations. All hypothesis is accepted. Human resource management practice,
which was the reward, is the most significant component of the causal elements.
Employee engagement, i.e., the physical engagement. Innovative organization,
i.e., creativity and discover the automotive industry's innovative organizational C-
CHELIO Model to be used as a model to describe the creation of an innovative
organization.
Keywords: Human Resource Management Practice, Leadership, Competency,

Employee Engagement, Innovative Organization
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