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Abstract

The purpose of this research is to synthesize human resource
management knowledge in the 21st century through podcasts. The data used
to synthesize leadership knowledge consisted of 14 podcast programs through
QDA Miner data analysis. The results show that human resource management
practices are most necessary for self-development. Working in human resource
management at present places great importance on upskill and reskill. Human
resource  management duties are most relevant to human resource
development. The thing that has changed the most in human resource
management is generation and human resource development at the macro
level is that universities are the source of human resource development in the

country.
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