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ABSTRACT

The objectives of this research were 1) to study the relationship among socially
responsible leadership, stakeholders’ perception of corporate social responsibility, and corporate
image of Mae Fah Luang Chiang Rai International Airport, 2) to study the influence of socially
responsible leadership on corporate image of Mae Fah Luang Chiang Rai International Airport,
and 3) to study the influences of socially responsible leadership and stakeholders’ perception of
corporate social responsibility on corporate image of Mae Fah Luang Chiang Rai International
Airport. Sample was Mae Fah Luang Chiang Rai International Airport’s stakeholders. Quota
and judgmental sampling was applied, and completely sample size was 396. Structural
Equation Modeling was used to analyze in this study.

The results found that 1) correlation coefficient among observable variables were
0.589-0.934 and had a significant level at every variable. 2) socially responsible leadership
had significantly influence on stakeholders’ perception of corporate social responsibility and
the variance predicted by socially responsible leadership at 54.7 percent. and 3) socially
responsible leadership had significantly influence on corporate image and had indirect
effect via stakeholders’ perception of corporate social responsibility and variance predicted to
corporate image at 84.8 percent, and; stakeholders’ perception of corporate social responsibility
had direct effect to corporate image. Fit indices of the model were x?/df = 3.915; CFI = 0.990;
NNFI = 0.986; RMSEA = 0.087 and 90% CI for RMSEA = 0.071

Keywords :

Socially Responsible Leadership, Stakeholder’s Perception of Corporate Social

Responsibility, Corporate Image
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fuANUSANTeUDAIANIDIBIAN3lADENY

o o o

fAdeaARYNNEH

H3 anzfinfisuAnseudedinunas
masufvesiidulfsudssunnusuiinsey
ARRIANYBNBNANITANNNTABS B LAWY
mnanwalpednslaegnedidedfgnieada

nsuiudaya

mafnmafail ldyszsnsfidugiiduls
dudarawinendeumsiiadle Baesny
Toud dlagans dusznoumstuvinennipeu
dauspnsfufiRnd i luinenneey @y
AANIAT FNTIANTRAUTERY aNB1TUEY
Dudu Jldusnspudeansisie wazguasu
TagsouieiniAsiu mMsguiaegrslduuy
Tasamunaugiidauladiudsnazediiunig
Fodeyalaglduuunafiia Sususegheiifuls
U 420 B9 wiananIals ageduan 396 4a
waziimsivdeyalduonasvanuiuiaiacds

AIYANDNNBUDDININT 5 FZAU
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ATNAEDLANNIT DS UT D MUDADUAY
JUAANTaNIATAUTALS 0.98 WATNAFDL

ol

Anudnuresn i finiisuAnseussdeay
16 0.96 mMaspiveedfidiuldduidasu
ANUSURATAUARHNANYDIBNANIT 0.98 WAL
mwanuaiueeeein3 0.96 uazdifnAuLB RS
Badlomdsddsiauasandas (10C)
9g32W319 0.67-1.00 LAZATIATOUANNITLIATS
\Begiin (convergent validity) WazANNUN Fatin
mMelaTeasne (composite reliability) 94ALUY
1IAFIANUIN AIRUUNNATINYDIAITEUN
fiSuRAnTeUsDdsAN (SRL) FUUDINATIAYDS
mMssuvedfisulddiudafmuanusuiinsey

@

ADAIANVDIDIANTT (CSR) WAZAILUUNINTI

@

Ypendnsalaedns (CI) fidn A Afidudday
mesdRnnedenanidianuisemsadegidn
wazdliA AVE (pv) winAu 0.862, 0.816 waz 0.770
UL wazAANuUEefiamalaseaine (pc)
Wwintu 0.949, 0.949 kaz 0.909 ANAIANL
samn s lumstnszidayalduidiads
drudsauuinnigiu dudsedndanduius
WUWESaY dudseandanduiusuuy PHI ()
LAZFILUDANNNIIATIESY FBfiAnNmInza
(Fit Indices) [Finauisat] xXp value) A .01
< p < .05 x%/df < 5.0; RMSEA < 0.10; 90%
CI for RMSEA @8 left boundary of CI < 0.10;
CFI = 0.90; way NNFI (TFI) = 0.90 (Hooper,
Coughlan & Mullen, 2008, 53-60)
SnsuAnNuANNITILDN DA BNENA
seninedudslu R Family snunsafauin R
nunFeAnanduTuSsEnIednsdunald @)

o

ANERTNRUSTZA TN L () AN NU3vans
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vy waz B Ber R Tanudusiuse Uunans ge
wazgaann WefiAwinAy 0.10-0.35, 0.36-0.50,
0.51-0.69, 0.70+ ANawy & R? §81u1A
TunseBunauazyinunem Uunane g uaz
genn iiefidnwindy 0.01-0.12, 0.13-0.25,
0.26-0.48 kay 0.49+ uaAy (Leech, Barrett
and Morgan, 2005, 56)

WNaN153a8

MFILATIZAANNTUAUS T2 UL S

JrAUANANEUDIANIT (CI) 92AUNT
Susvesdfdulddiudssuanusuinsey
ApadNANYRIRYANTT (CSR) LLamzﬁmﬁﬁTﬁ'
SURAsaUsadeAY (SRL) MumNTN 1 fideae
agjeing 3.09 -3.33 Fausesviunans

A159 1 Aedsuardudsauuanaigiusesiiudsdanale

fauds X SD
CI MwanwalDIANNg
CI01 msufuRseriidulddiuidureseeing 3.09 816
CI02 Aaun sz Ianssulumalidnms 3.32 822
CI03 AN D TaUDIDeANI3 3.33 788
CSR mssusvesiiduldsdiuduiudioanns
CSRO1 MISUIANUSLARTRUMULATYEAA 3.17 782
CSR02 MIuIANUSLRRTRUMUAZ RN 3.24 815
CSR03 MITUIANNTURATOUAUATYFITY 3.31 791
CSR04 mysuianusuiameusuldrnudiumas ey 3.31 821
SRL Amzfinfisufinseusaden
SRLO1 Adunfisulamouse dpuaeedin 3.25 816
SRLO2 AeririuazanuEonsewoagih 3.25 796
SRLO3 AdunfisuRarousedennve gy 3.29 796

WA 32AUAN = 1.00-2.33; 52AUUUNANS = 2.34-3.67; UAZZAUES = 3.68-5.00

daRasandiudsdannldnunse 2
WUINTIFNdNUsTEnS anduiusseninesauls
funnalaszning 0.589-0.934 wazdanuadunus
duvandanue uonaadugefianduyszans-
snduiusszndnemssuveefidauladouds
FUANNTDRATDUADAIANYDDANTT (CSR) AU
MwansaleeAnis (C) agsendne 0.589-0.765

o w @ @

LaZHANUTNAUD DY NTT AR UAUNNA LS

= q

daurndud sz AnSanduiussznineanieing

SuRaTaUsaaeAd (SRL) AUANANWBYANTTS

(CD) fFnsznine 0.619-0.716 aafinnusuiius
pehadidusndnniauls wazaulszansan-

LYY

fuiusszwinremssuivesdfiduldarudasiu

'3

ANUIURATDUFDAIANYBIDNANNT (CSR) Az

HUTURnTaUADeAN (SRL) HA152%979 0.583-

0.657 waziimnuduiusaeedidadfgyniiuygs
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A58 2 duarAnS andunusszninedandsdane e

CIO1 CI02 CI0O3 CSRO1 CSR02 CSR03 CSR04 SRLO1 SRL0O2 SRLO3
CI01 1
Cio2  .757** 1
CI0O3  .714** .826** 1
CSRO1 .761** .765**  .729** 1
CSR02  .692**  .745**  749**  .829**
CSR0O3  .b89**  763**  .7bb**  8H9**  934** 1
CSR04 .6b59** 737 .695** .801** .763** .8bb** 1
SRLO1 .647** .629** .619** .638** .648** .6b3** .606** 1
SRLO2 .715** .667** .641** .657** .6b3** .636** .b83** .816** 1
SRLO3 .674** .658**  .628** .642** .6b6*™ .6b3**  .b93**  .880**  .887** 1
naELeg N = 396, ** p < 0.01; p < 0.05
A1379 3 JuUSEAnNSanduiussenInesud sl
suys CI CSR SRL
Cl  ,mwanwalpeAns 1.000
CSR  m3sufpesiiidnlddndadudioans 0.907** 1.000
SRL Az iisuRasensosan 0.778** | 0.739** | 1.000

nNBiR N = 396; *p < 0.05 **p < 0.01

SnSuaduysrandanduiussening
fauUsuae amansalaedns (CI) Msuves
Hiduldauduiunnusuinveusodia
29909FM3 (CSR) wazAzfihfisuRnsouss
d9my (SRL) Amum131e 3 LLamdﬁ@ﬁwﬁ%’uﬁmm
seny (SRL) TanuduiusiBenniuazdugeunn
AUNWANAIDIANTT (CI) pgaTitlyd AN eadin
(¢ = 0.778, p < 0.01) waZHANUAUNUSIBIUIN
Tuszdugeunniumasusvesifidaulfsdauds

AUANNIURABDUADNIANYD9RIANTS (CSR)

penelidudAneada (¢ = 0.739, p < 0.01)
sunssufvesdfidulddiudssuauiuiney
indANYDIDIANIT (CSR) HAnuauius Beuan
Tusziugenniumwanwalasdns (CI) pgned
dadAneadia (¢ = 0.907, p < 0.01)
AIIATITARILDUENNS AT
NANNTILATIZRAILLUENATIATIASS
AazfuiiisuResousedeny n33Diveedd
aulsdiufeiunnusuRnrausadANTD

9ANNT WAZATNANBWAIDNANT AU 2 WA
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M99 4 wudﬁquﬁﬁwﬁ%’uﬁmamiaé’fﬁﬂu peiidsa1ARY (DE =0.739, p < 0.01) wazdlen

N

(SRL) Fdvdwasionissuizesdfiduldsiunds  anuulsunuignimslasnizdinfisuingey

fuANNSURATIDaSIANTEDIANT (CSR)  siadansouas 54.7 (R? = 0.547) Tuazsgeunn

CSRO1 [=e-o. 1"\
y

0.1 SRLOL \ CQS/ CSR02 |=e-0.22
/0~ 'i/P 1 B CSR0O3 - 11

0.1 SRLO2 a0 \ 0. \

e CSRO4  |=e-0.22
0o.&
0.823
/ T

CI0l |™=o0.320

\ CI02 [=e-0.1€
CI03 0. 22

0.07-»=~ SRLO3

Chi-Square=122.94, df=31, P-value=0.00000, RMSEA=0.087

o

A 2 fnpusumslasssienzfifisuRnseusodenn MIsu3Beans wazmwanwaleednis

NN 4 AUUIEANSIBNINALAYTIN BNSNANINATY WAZANSNaNNTaY

ETA KSl—> ETA  ETA, = ETA,  DE IE TE R’
cl SRL —> CI 0.238**  0.540** 0.778**
CSR — Cl 0.731%** 0.731** 0.848
CSR SRL —CSR 0.739** 0.739**  0.547

Goodness of Fit Statistics: }[2 = 121.36; df = 31; }(Z/dfz 3.915; CFl = 0.990; NNFI = 0.986;
RMSEA = 0.087;, 90% Cl for RMSEA = 0.071




sunnefihfisuRaweusiedsay (SRL)

ABNDNANIIATIADANANWUDIANTT (CI)

°

peiidasa1AYy (DE = 0.238, p < 0.01) way
fdndnan1esaununsusveelldaule
AU LA UANUSURATOUFADAIANTDIBIANT

(CSR) agnedivadezy (IE = 0.540, p < 0.01)

o

wazdArauwlsUsauigniunalaeniog

'
o o

YINSURATRUMDdNANSRYas 84.4 (R? =
8

ep

0.848) lusziugaann wazifliosaurduseand
Bndnan1eny 0.238 hazyesau 0.540 sauiy
AdulszanSvasdn3nalagsin 0.778 @9
WU8ANNINNIZHUNTSURA TR URDFeAL
Idndnasaananusalnednslagsinlusay
gaunagrelia ey

upnanumMIsuSvesdiiduldsduidy
FNUANNTVAATDUADFIANDDID9ANNT (CSR)
ABNdNan19nIIsanINanNwalndAns (CI)
aeefitidndiy (DE = 0.731, p < 0.01) Bansnaiie
masusvesiidulfsudssiunnusuiinsey
f9dNANYDIDIANITANNITOYU YA TN AN
pvAnsinpgnelivadAy daumssiany
WiNNgaN x?/df = 3.915; CFI = 0.990; NNFI =
0.986; RMSEA = 0.087 waz 90% CI for RMSEA
=0.071

HAMIANINT e EANNaBARdReAY Aland
UUNUNSIad (2568b) tay Nonthanathorn (2015)
FaunsfnundadeBeamnaanis i
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faaNANYDIRNANTRYNTTEAAY hazlian
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59282 66.0 ka2 81.4 MUAAU BazINaRAAaRNAU
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