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Abstract

The objectives of this research were 1) to study the relationship among socially
responsible leadership, stakeholders’ perception of corporate social responsibility and corporate
image of Hat Yai International Airport, 2) to study the influence of socially responsible leadership
on corporate image of Hat Yai International Airport, and 3) to study the influence of socially
responsible leader and stakeholders’ perception of corporate social responsibility on corporate
image of Hat Yai International Airport. Sample was Hat Yai International Airport’s stakeholders.
Quota and judgmental sampling were applied, and completely sample size was 397.

The results found that correlation coefficient among observable variables were
0.5685-0.959 and had a significant level at every variable. From structural equation modeling
found that socially responsible leadership had influence on stakeholders’ perception of corporate
social responsibility with significantly and the variance predicted by socially responsible
leadership with 52.3 percent. Moreover, socially responsible leadership had influence on
corporate image with significantly and had indirect effect via stakeholders’ perception of
corporate social responsibility with significantly and variance predicted to corporate image
with 87.6 percent. Finally, stakeholders’ perception of corporate social responsibility had direct
effect to corporate image with significantly. Fit indices of the model were )(Z/df =4771; CFI =
0.991; NNFI = 0.985; RMSEA = 0.097 uaz 90% CI for RMSEA = 0.080.
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CI01 CI02 CI03 CSR01 CSR02 CSR0O3 CSR04 SRLO1 SRLO2 SRLO3
CIO1 1
CI02 .88b** 1
CIO03 873** .943** 1
CSRO1 .770** .792** .808** 1
CSRO02 .774** .817** .844** 912**
CSR0O3  .792** .849** 873** .836** .881** 1
CSR04 .794** .84b** .863** .826** .874** .9b9** 1
SRLO1  .737** .675** .6b9** .699** .6b4** 598** .b3b** 1
SRLO2 .751** .710** .693** .718** .693** .636** .618** .935** 1
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R N = 3970; ** p <0.01; *p<0.05
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nuLAA N = 3970; ** p <0.01; *p<0.05
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ETA KSI—ETA ETA —ETA, DE IE TE R’
CI SRL—CI 0.174**  0.5680** 0.754**
CSR—IC 0.802** 0.802**  0.876
CSR SRL—CSR 0.723** 0.723**  0.523

Goodness of Fit Statistics

X’ =127.15; df = 27; }°/df = 4.71; CFI = 0.991; NNFI = 0.985;

RMSEA = 0.097 ; 90% CI for RMSEA = 0.080
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