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ABSTRACT

The objectives of this research were to 1) study the joint and combined military exercise under the
framework of the ASEAN Defence Ministers’ Meeting-Plus (ADMM-Plus) : a case study of Humanitarian
Assistance and Disaster Relief (HADR) and Military Medicine (MM) of Thailand in regard to 1) the
training management roles of the Royal Thai Armed Force Headquarter; 2) the administrative principle of
the POLC affecting the training management roles of the Royal Thai Armed Force Headquarter; 3) the
obstacle of the training management roles of the Royal Thai Armed Force Headquarters; 4) propose
development approach for the training management roles of the Royal Thai Armed Force Headquarter
by focusing on mixed research for both quantitative and qualitative researches. The populations used in
the study were limited amount under Ministry of Defence, Royal Thai Armed Force Headquarters, Royal
Thai Army Medical Department and Royal Thai Air Force Medical Department which divided to 240
persons for quantitative research and 18 persons from aforementioned government agencies (except
Royal Thai Air Force Medical Department) who gave important information for qualitative research.

The results of quantitative research upon considering the relationship between the four
variables of Administrative Principle of POLC consisting of 1) Planning : P, 2) Organizing : O, 3)
Leading :L, 4) Controlling : C,and Joint and combined training management roles revealed that
Planning: P/emphasis of strategic management was the highest positively related to the joint and combined
training management roles. The results of qualitative research could be concluded as follows: the
obstacle that affected the training management roles of the Royal Thai Armed Force Headquarter was the
lack of unity in implementation due to the identity of state agency. The findings also revealed that another

factor that affected the training management roles of the Royal Thai Armed Force Headquarters was
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Coordinating : C, this indicated that the coordinating was one of the important factor to affect the
organization success or failure in operation. Therefore, the researcher wished to propose the Model of an
additional management principle from POLC to be POLCC which consists of 1) Planning : P, 2) Organizing :
0, 3) Leading : L, 4) Coordinating : C and 5) Controlling : C, so that the training management of the Royal

Thai Armed Force Headquarters will be higher efficient.

Key words: Royal Thai Armed Force Headquarters / Joint and combined Training Management

Roles / Administrative principle of POLC / Administrative principle of POLCC
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Analysis)
fumstiaaunagns (Strategy 0.266 0.072 0.242 3.674  0.000%
Implementation)
MUMINIUANTINAYNT (Strategy 0.274 0.075 0.262 3.631 0.000*
Control)
fuanzdiiuFanagns (Strategy 0.227 0.061 0.233 3.695  0.000%
Leadership)

R=10.752, R*=0.565 , SE_,=0.368 , Sig. of F = 0.000

@

* Tiod1AN1eadANTzaU 0.05 / a. Dependent Variable : UNUINMFIAMIHNT IW/HALA

a d 1 @ [ J
fﬂ3'JLﬂi13Ti'LL‘U‘Uﬂﬂﬂ’E]ﬁJW1{]@ﬂ!i$1’i"JT\?ﬂﬁ]ﬂﬂﬁHHﬂ?i%ﬂﬂQﬂﬂ?i (Organizing 1 0)

AULNUIMMTIANSANYEY NnostiyINsnesinIne aumsdniaw/maunual Jesed1unisia

A

s L. 7 4 o s 2 7
OANTT (Orgamzmg : O) ﬁlmmﬂm‘muum%wm @gﬁu'é)\iﬂﬂTiL!‘U‘Uﬁ\ﬁJ‘]f'Jﬁ LUag yTL!fNﬂfﬂi Uy

v v
[ v o @ A v A

Tausisy Uszautodagyiduna ladinnsgauisdnaNnivua (P-value < 0.05) Ianumangay
< @ 1 J @ o J .. J
Tddugdunulumsiaumsilngw/may aaudatea1un1s9ne9An1s (Organizing : 0) AIUBIANTS

= 1% Y] ) (% d' (Y 9 1 [} [y ) (% ti' o = =
uuvaues Iszauisdrynduna ldganiszauiisdiagimvua (Pvalue < 0.05) 3¢ 1aiTinnm

{ < o ' o {
mmnzauiag landugduuulumswannmsiniman dsnsed 3



d v 13
42 NIMINYHUATAINASAIANIANT H1ﬂ!§ﬂﬂ1ﬂ1ﬁ

H A P ' v 9 o 4 L. Y
ﬂ1§1\1ﬁ 3 ﬂ’]i')l;ﬂﬁ’lgﬂﬂ’ﬁﬂﬂﬂﬂﬂwwﬂmigwj'l\‘]ﬂﬂﬂElﬂ'luﬂ'lﬁi]ﬂﬂ\iﬂﬂ'li (Orgamzmg :0O)NUUNUIMN

[ = 1
NSIANITANT IN/HEY
Coefficients
o v » P Unstandardized Standardized
ﬂ‘i]‘i]flﬂ”l‘l!ﬂ]iﬂﬂﬂﬂﬂﬂ”li
Coefficients Coefficients t P-value
(Organizing : O)
B Std. Beta
Error
A1799 (Constant) 0.942 0.191 4.940  0.000*
ﬁ}mmﬁmmuum’%aﬁm 0.176 0.066 0.191 2.655 0.008*
fupaAmsuuDFTFia 0.260 0.082 0.258 3.183  0.002%
ﬁﬁumﬁﬂmmumm 0.140 0.077 0.154 1.816 0.071
ﬁ’mmﬁmmuufmuﬁim 0.196 0.065 0.213 3.009 0.003*

R=0.723, R =0.523, SE_=0.386 , Sig. of F = 0.000

]
ad @

* iodh zymmﬁ N3¢AY 0.05 / a. Dependent Variable : UNUIMMSIAMTHNT I/

H a 4 ' v o .
Ms5199 4 ﬂ']i?!,ﬂ’i"lzﬁﬂ"liﬂﬂﬂ’f)fJW?!ﬂﬂl'i%‘H’N\iﬂi]%ﬂﬁﬁuﬂ'liiﬂ (Leading

S L) APUUNUIN

% = 1
fﬂﬁ]ﬂﬂﬁpjﬂi'lw/wﬁi]
Coefficients
I . Unstandardized Standardized
Padeamumsi P-
Coefficients Coefficients t
(Leading : L) value
B Std. Beta
Error
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Y o =R = I [
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]
an

* Tfod 1Ay N9AdATNTZAY 0.05 / a. Dependent Variable : UNUIMMNZIANTHNS /WAL



@ud 5 U0 5 upaN-5uNAN 2560 43
a L4 1 @ o . [
ﬂ'lﬁ'l!ﬂﬁ']31’7!LU‘]Jﬂﬂﬂ'ﬂﬂWﬂﬂﬂlﬁgﬂ'ﬂ\iﬁﬁ]’ﬂﬂﬁ}ﬁluﬂ'ﬁuW (Leadlng : L) AUUNUIN NIT
1 = o o Y = J J [ o . Y
fﬂﬂﬂ']ﬁl"\lﬂ"’ll’[’)\i ﬂ@\?ﬂﬂ]fl)"]ﬂ']iﬂ’f)\‘]ﬂwllﬂﬂ ﬂ']l!ﬂWﬁF\lﬂﬁ'JiJ/WﬁllW‘U'ﬂ ﬂﬂ’ﬂﬂﬂ'ﬁlﬂ'ﬁuﬁl (Leadlng : L) ATUNIT
9 Y FY o R =R I [V = [ v o @ A w 9):, 1 [
ﬁﬁ?ﬂl!iﬂﬂu@qa{lﬂ Llagﬂ']uﬂ']u\‘]ﬂ\‘lﬂ'nulﬂilll@ﬂ@]ﬂg‘ﬂﬂﬂa llﬁSﬂﬂuﬂﬁ']ﬂﬂ]‘ﬂﬁﬂlﬂ@]klﬂ@nﬂ'ﬂﬁgﬂﬂ
wflf‘shﬁj "I‘I’ii!ﬂ (P-Value < 005) Nﬂ??ﬂlﬂlﬂ ﬁllslﬂf!ﬂu5ﬂLUJTJGLUﬂ']ﬁWﬁNu"IﬂTiNﬂﬁ?ll/ﬂﬁll f‘T'Ju
adeA1un51i1 (Leading : L) mumsﬁﬁm%waammqmmsm uazaumsnszquniya lsgau

o = = ~ 9 3
uﬂﬁiﬂﬂmﬁﬁlﬂ@"lﬂﬁﬂﬂ’ﬂi AUy fg MAUA (P-value < 0.05) ‘N"liJiJﬂ’NNL‘VHJRﬁZJVI%&’GlGMﬂu

g‘ﬂlmﬂﬂluﬂ"l'iWW‘lHﬂﬁP]ﬂi’JJJ/WﬁiJ ﬂ\WIﬁN“I/] 4

! a d ' v
ﬂ]ﬁ%‘i‘ﬁ 5 ﬂTi’JLﬂiW%ﬁﬂﬁﬂﬂﬂﬂﬂWﬁﬂﬂ!i%W’)Nﬁ%%ﬂﬁHuﬂWiﬂ’J‘]JﬂiJ (Controlling : C)

ﬁﬂﬂﬂﬂ?ﬂﬂ1i%ﬂﬂ1iﬂﬂ§llﬂ/wﬁﬂ\l

Coefficients
ﬂ%%’ﬂé’mmimuqu Unstandardized Standardized
t P -value
(Controlling : C) Coefficients Coefficients
B Std. Error Beta
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