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Leadership Traits among new officers who graduated from

NKRAFA: A case study of Academic year 2014
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Abstract

One of the main purposes of this research is to evaluate the military leadership attributes
according to the Royal Thai Air Forces (RTAF) core values. For this, there is an all-round evaluation of
new officers who recently graduated from Navanida Kasatriyadhiraj Royal Air Force Academy (NKRA-
FA). The other purpose is to study factors that affect the evaluation of the military leadership attributes
mixed-method research, as the evaluators come from a variety of military ranks.

Quantitative data was collected from questionnaires that questioned 5 commanders, 36 new of-
ficers and 153 air force cadets (who are studying in their second to forth year as of the 2014 academic
year). Data was collected and analysed by a statistical computer programme. Analytical statistics are per-
centage, mean, standard deviation, t-test, f-test, and P-value at 0.05 level of statistical significance. Fur-
thermore, quantitative data was collected by in-depth interview with commanders.

The research found that the evaluation from subordinates, commanders and new officers of the
military leadership’s attributes according to the RTAF’s core values was at a high level. The year that a
cadet was studying in as a factor that affected the evaluation of the military leadership’s responsibility.
This is due to the points given by those studying in their second year being significantly different to those
studying in other years.

The research suggests that the second to forth year cadets should be mixed in each battalion. This
way will be reduced the seniority which is a barrier of the battalion. Without this, it is worth to belief that

cadets’ potentials shall be developed and pushed their leadership’s attributes outstandingly.

Keywords: military leadership trait, RTAF core value, air force cadet
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Hall’s Iceberg Model of Culture
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Adapted from Beyond Culture, Edward T. Hal! 1976
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