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amizgrhmadngasluamssuil 21 fearwaenndesiutoyaideszindlasiien
la-awmas (o)) wirfiu 4.58 Anesendase (df) wiiu 6 Antdedrdaneada (P-value)
Wiy 0.60 ArdailinseRuauaenaaas (GFI) Wiy 1.00 Ardrilinseruaiy
donAdeINUTULALE (AGF)) WU 0.99 wagArmnuaaaLadoulunsUsEanuen
W30 (RMSEA) 1infiu 0.00 wax(3) lmaiannaniggihmadngnslummssy
#l 21 (The CLD Model) Usgnaude 3 i waz 1 nalnlunisiam
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Abstract

The research objectives were to 1) study and compare curriculum
leadership behavior of 21* Century school administrators in the primary and
secondary level, 2) analyze factors of the curriculum leadership model of
school administrators for the 21% Century, and 3) present the curriculum
leadership development model for the 21* Century of school administrators
under the Office of the Basic Education Commission. The sample comprised
720 school administrators derived from multi-stage sampling. The collecting
tools were 5-level rating scale questionnaire and case study form. The data
analyses employed descriptive statistics, independent sample t-test, and
referential statistics using LISREL software package together with content
analysis. The research findings are as follow. (1) The curriculum leadership
behavior in the 21* Century of the school administrators as a whole and in
detailed dimension are at medium level. The behaviors between the primary
and secondary level school administrators have no difference. (2) Theoretical
model of curriculum leadership factors for the 21* Century is congruent with
empirical data with Chi-square (?) equaling 4.58; degree of difference (df),
6; statistical significance (P-value), 0.60; goodness-of-fit index (GFI), 1.00;
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adjusted goodness-of-fit index, 0.99; and root-mean-square error (RMSE), 0.00.
And (3) curriculum leadership development model for the 21* Century

(The CLD Model) include 3 dimensions and 1 development mechanism.

Keywords: Development Model, Curriculum Leadership, The 21 Century
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JUse@ndna (Glatthorn et al., 2017)
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avilUdn1sussqegaiivssdvsnanutvewmangns (Bradley, 2004) fauiiin

U
@A o

Aggiihmangasarlileureuiwenudniindgnisiidenulivainvaiy
felugunesianfauazuau Ssagulddn azdimimdngasndunszuiunis
favauayuliussqiimneléfaszuy (system) Tnsnisidoulosmdngns
(connecting) N1s@au (instruction) N133ANEA (assessment) wazUszilluna
(evaluation) iflevilugnisitamanudaudilanasniadeus fedulueanne
umenanansaiiauduiusaelusiudulunanedia loun nquindngas
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Sorenson, et al., 2011; Ylimaki, 2011)
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anuAnuIAREINMIWANgns (The principal as curriculum leader)” (ﬁqué
4L, 2560; Glarhorn et al., 2017)
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mulﬂgjt,ﬂmmammﬁwL%%'auﬁ’u (English & Steffy, 2005; Brubaker, 2004)
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nsideluadsilidumsifoununaus (mixed methods research) Tngns
aammu%’u‘ﬁugm (the basic mixed methods designs) laflluuuHUaEUNY
\Juddiu (the explanatory sequential design) iflosandaudsiidnwifiienans
fifedoadiomefiazimunnseunndalunsids lneuvadu 2 szezfo sves
# 1 mafunusuaziinsesiteyaiiaUiina (quantitative data collection
and analysis) lngn533e13ad5199 nngushegnaduduimsiuimsantudne
dffadinnuangnssunsnsinusuiugiu $1uau 720 au AldunlaeEmsdy
LUUvBtURDY uavszasd 2 MafunuTuuariesziteyaiamnm
(qualitative data collection and analysis) lngl¥n1539ennnsdifinyiain
anuAnwdsinddnnusiiuiimsdnuitseufnu 1 wis uazdrdnnuediu
MsAnIUsENAN 1 U 320 2 wisiidnanuduiivsednddunsuimsinms
vievdngnsanufnuiluseiund winhdeyafilUlienesiuazastioasy (nferences
drawn) tethiauslusariannanzgiimmdngasluamssud 21 Creswell, 2015;
DeCuir-Gunby & Schutz, 2017; &g maifis URzAsIENs Auvag, 2560)

insesflefldlumsiiusunndoyaisuina liun wwuasuauunsdn
wuuUszidiuen 5 sefu aeunungAnssunfimdngasidaaadesiy
faty 0.978 wazuuvaeunuUmadafefuBmsiauneiihesuims
anuAny Aeseiteyalagldadinngsauun afidnaaeuil (independent sample
t-test) wazatnodselsunsursuiumesdniagy uazlusunsudaisa dwsu
iseafloiiusiusndeyadsquamlduvuiuiinnsdine uarieszsidoya
Tnsmsiinnzvidon Fuuuuwunisideiuandunind 2
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Phase 1 Phase 2
Quantitative Data Qualitative Data
Follow up with Inferences drawn
Collection and Analysis Collection and Analysis

(Survey) (Multi-case study)

A 2 wuuleueSuneLduddu (The explanatory sequential design)

dsUnauasaiusiena
1. d5Unan13IdY
1.1 wan1sfnwiuazilTeuiisunginssunizfimavdngasves
ﬂu%mmmuﬁmmé’ﬁmﬁﬂnmuﬂmzﬂiizuﬂﬁmsﬁﬂm%uﬁugwﬂumwmu uay
seueglusziuUunas (X =3.34) lngsumsuimsianadogean (X =3.50)
FOAIUIADANUNITLEINATINGIIUD (X =3.37) waza1uni1sudl (X =3.15)
muad WeTeufisungdnssunneimamdngnsserinsuimsaniudinw
faindhauaiuiinsineUssonAnvuasisendnwilinuanuunndng
1.2 Nan17IAs1eeeAUsEnaulunan1sinn e uInandngns
TuAnssuil 21 wui fenuaeandesiudeyadaszindlaesiale-aums (%)
WU 4.58 AeeAdase (df) Wiy 6 ArdedrAgunsada (P-value) windu 0.60
AsutlnsEiuAuaanadas (GFI) WAy 1.00 Amdsiinssduanugonndasd
USuuiuda (AGF) Wiy 0.99 Arrunamndeulunisuszunamnisfives
(RMSEA) AU 0.00 LLaxmﬁwﬁfﬂmﬁﬂigﬂauwé’ﬂﬁmLﬂumﬂaemﬁﬁﬁﬁ'lﬁig
eadRTiszey 01 NA1 Imaé”luﬂ’13ﬂﬂﬁﬁﬂi§ﬂwﬁﬂaqﬁﬂixﬂaugaqm (0.85)
SO9BUAE FUNTESLASINEIIUA (0.84) wazduN1TUIINS (0.81) Fams1ait 1
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=
dminesnusenau

e . & aﬂ?ﬂmuu
b (SE) ® 23AUIENOU
nan1sAnsiessusznausduduiinis
1. funisia
1.1 msldgna 1.00 77 59 15
1.2 nsiidvidwa 1271 .07 81 18.80 65 14
1.3 msliiimydla 110 .06 85 2001 .73 21
2. fuNIsLEBNAS1INAISIUND
2.1 Msleiuas1anaing .99 83 69 27
2.2 MskEsuas AN 98 .03 82 18.61 66 14
2.3 maasuasrandaffunases 84 03 81 1748 .66 20
3. AIUMIUING
3.1 matlwemdngas 1.04 .80 64 12
3.2 mswwuaztindngmsluld 97 03 77 17.67 59 15
3.3 MyEsNANLERAAGDY 109 .03 82 18.21 67 7
3.4 msUssiliunangns 114 .04 85 20.17 73 21
nan1slnsiesdusznausuduiiaas
1. Aunsi 1.10 85 72
2. PUMILETUATINAIBIUNY 102 .05 84 19.98 71
3. FUNTUIHIS 82 .04 81 1907 .65

Chi-Square= 4.58, df=6, P = .60, GFI=1.00, AGFI=0.99, RMR=0.00, RMSEA=0.00

1.3 myduavelumaiauiangiihmmanansluanssei 21 dmiu

HuImsanuAne ddndinnuanenssunismsnyiduiugu
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English & Steffy (2005); Brubaker (2004); Bradley (2004); Wiles (2009); Zemelman
and Ross (2009); Glatthorn, et al. (2017); Sorenson, et al. (2011); Ylimaki (2011);
Law (2017); Skendall, et al. (2017); Phillips and Schmidt(2004);
Robin (2014); é’mqwé REIRIN UaLAIIYNS NUMas (2559); LLasﬁuqmé A9
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(2560) WU Tmasimunnneiivadngnslummsswil 21 fesdusznouvdn
TuneWouun 3 8 1 naln dedl

f177 1 Ardleundn 7 Uszns Ao seiudlaanyana laud Iaddnlusuies
(consciousness of self) mimzﬁwﬁaaﬂﬂﬁaanﬂﬁwuma’ium (congruence) AU
§n¥U (commitment) szfunga Tiun anusuiiesaulaviemsvhausuiugdy
(collaboration) N158iYMLaMaNesIUiU (common purpose) NSLALEIRILIANA
(controversy with civility) wazszaudens/guau liun Anuduaudnsenaidios
7 (citizenship)

77 2 esdUszneuAEdinandngas 3 Usenns Tdud 1) nsth
(leading) tHunslde1una (powen) Mluluuuuvesnislédvdna (influence)
iionsliuing (persuasion) Tgduitilamsnauazifulasiufuriauiiels
U33930UIeaIAT0909Ans wazauBnynaulauselevilunsouiulunisiaw
AULDIEIEDITNLAZINIYYI 2) NITATINATUNSITIUID (empowering)
JupadnuagdAguesn g mendnuivayrinneiihadelnifensduady
Tinnauiinnedidfiesuduwhnunumisaansafimsameay lumméngns
Humaidesnualifyarauaenduiiieatios fong fiuam uaziiunases empowered
teachers, empowered teams, and empowered parents) ka3) NISUINIT
(managing) \Junsueusua ‘vﬁaﬂﬁxmUﬂqmé’uﬂmﬁuaﬂﬁ@ﬁmﬁﬁaqﬁmﬁlumi
SURAYOU LU AFHADU NLUYBIRUIINT UaznIefunureUnATes

f177 3 Fn1siaun 70:20:10 WU MRS AnSua Aefevas
70 sannUszaunisallugnu (on the job experience) wazuszaunisalusnmile
21N31U (off the job experience) Sowaz 20 Aldnnsduiivinm (counseling)
nsduiides (mentoring) Wsensaous (coaching) waznshvideyadeoundy
(personal feedback) wazsewaz 10 laannisAnwiuaziineusu (education/
training)

nalnlunIsNAILN MINAUINTIZELEMIIMaNERS (curriculum leadership)

U U
[

FedhAgydiindealalanindaaudnvidussdnisuuule esinanzgun
maangasidungAnssuvessuiinveuluaaudnwilunisiwinbindnans

U
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ussquinmnefeliszaumsalfugiSeuiieldrnuinnudlavinuzuasvirund
Arfunsieuiidmunld fesdusznevvemginssuausuiiudeutue
AUNITUT ATUNNSIETUAS NS 1UNA Laga1unITUImT MInadnlunewes
Tunmsan (holistic) Tneriledanidundeunielu (interal environment) A
NSUIMSUANgRsLazN1sIANITSeus (curriculum and learning management)
NSUIMIMIETTUUANAN (quality system management) N1SUSYISAMNIN
uniseulmBuwalan (student quality management for global citizenship) wag
dawndeuniouen (external environment) oA sudann iasugia Madles
TAIUFITU LLﬁx%ﬂLLmﬁ@mmuﬁiiuma (society, economics, politics, culture, and
natural environment) sﬁ’ﬂumauaﬂﬂumwﬁ 2

y
1 n
AN V'
1y /o
______ 4 Vi L
i 3 /
1 Y / !
A 1
1 /
! \ b /The CLD A hi
1 Levels \ ¢ The pproachl
I \ Leading =X\ / 70:20: 1
| Individual value: \ A / :
| - consciousness of self '\ = 7 70: on the job
| - congruence =\ 7 experience 55% 1
- commitment =\ / and off the job 1
: E‘ ‘I experience 15% 1
6 I
e A BN oo |
1 - common purpose 7 = s 1\ mentoring. coaching. |
1 - controversy with civility  / Leadership £ \\ ?ndd%evssno\ 1
1 / = eedbacl
1 Society / Community =1 ;
1 - citizenship & 1 \ 10: Education and i
1 & / training i
1 s/ \ 1
[ 7 s \ 1
1 / -~ \ 1
[P 4 / N
I L]
i 4 Rt W
Y
/ ~ #
y ~ ugy o M
4 ~ J 2ty Systom manag® - \
Hermar e oW
nal Environ™

awdl 2 lnaiannanzgiihmsmdngasluanissui 21
(The Curriculum Leadership Development Model for the 21*Century: CLD
Model)
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2. afUsENa

Tndefunulumidde fussduddaiinsiuneiusena sl

lufifveannzfihmamdnaasaziiuilunmsuiasesusglussauliu
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