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The Causal model of perceiving University structure and
work engagement, and the affect on job satisfaction of
Instructors in three border provinces of southern Thailand
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ABSTRACT

This research was aimed to develop a causal model in the perception of
university structure and work engagement, and it affects job satisfaction among
instructors from three border provinces of southern Thailand. The relationship
of this developed model with empirical data was also evaluated. The samples
were bachelor degree level instructors from the provinces of Pattani, Narathiwat,
and Yala. Using a stratified random sampling method, 260 people were randomized
for this study. The results regarding in the perception of university structure and
work engagement, affecting job satisfaction among instructors in three border
provinces of southern Thailand, according to the hypothesis consist of empirical
data and all variables in the model can be explained variance of job satisfaction
among instructors equal to 84 percent. Work engagement had a positive direct
effect with job satisfaction. Moreover, perception of university structure had a

positive indirect effect with job satisfaction as related to work engagement.

Keywords: perception of university structure, work engagement, and job satisfaction
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