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Abstract

The National Strategy has set targets to drive the coun-
try’s development in the future. Enhancing the competitiveness
of the country Together with the determination of the Eastern
Economic Corridor. Whose main objective is Develop modern
and environmentally friendly economic activities to increase the
country’s compe titiveness. Therefore, it is necessary to accel-
erate the development of manpower. To meet the individual
talent and labor market needs. The strength of manpower will
strengthen the economy and increase the productivity of the
country. However, human resources or manpower in the Eastern
Economic Corridor.Consists of people of various ages And many
different professions Which is equally important. It is therefore
necessary to develop human resources in all dimensions. To
enable Thailand to transcend middle-income countries. Has the
same progress as a country with prosperity. Create economic
growth of the country, social security. Sustainable management
of natural resources. This will be a challenge for manpower
development, especially in the Eastern Special Development
Zone. And drive the country to become a developed country

in the end
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