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Abstract

The goal of this study was to examine factors impacting private university staff
retention in Pathum Thani Province as well as organizational commitment, work satisfaction,
and retention of private university people. This research is survey-based. At the private
universities in the province of Pathum Thani, there are 2,507 academic staff members. Three
hundred twenty-three academic staff members from private universities in the province of
Pathum Thani made up the sample group. The sample was selected by the researcher using
the Krejcie and Morgan sampling table, and stratified random selection was carried out using
the proportionate comparison method for private universities in the province of Pathum
Thani.

Questionnaires are one type of data collection tool used in research. Every item on
the questionnaire has a consistency index of 1. The range of the discriminating power value
i5.226 t0.869. The value of dependability is.965. Multiple regression, frequency, percentage,
mean, and standard deviation are among the statistics used in data analysis.

The study's findings indicate that:

1) Academic staff members at private universities often have high levels of
commitment to the institution, job satisfaction, and retention.

2) Continual commitment, normative commitment, motivating factors, sustaining
factors, and factors impacting the retention of academic staff at private universities are
among the factors that impact retention with statistical significance at the.01 level.

Additionally, there is statistical significance at the.05 level between the retention of

academic staff at private universities and organizational commitment and emotional factors.

Keywords: Retention; Academic Personnel; Private University
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srivendedelifsnels yrenaiiudldfunsadummeumiumsihe Wumsdeuiuiufewss D
o ussan usvmMivendemstner moUliAuAiuMsEl SsrenndasiumiAdeves (Komonsanao, 2018)
Fos Yadefidldvisnariensrseglunuesmiinnuinedouuesiunsluaaniugaufnuludiiu
vossglunelivesUszmelne namside wuin anuynusiossdnsiuAEniusellesasyAaIng
s niueg luseauin

1.3 A AUABRIANTA AL NTUUSTIAgIY YesyPanIaneIvnsuvmiviend etonulu
Foriouustl Semugnivedhussinn delemdumeyransdmudesesan s fummnedelaghivi
wapeul UfTRmsmadelsiueamineds fmuidudaslumeinmu maiuididwsnresyeanns
yeensimasindniidugassaiidWamesmsvia liyamnsd sioued fusmivedslfunay
wrivendeinsaneaRermreulsglivdnisAvs mmwmussmmivendeliesdnd enyaennsidugfcy
i 3 seenndesurmiSeves (Komonsanao, 2018) Be adeTitlovisnas amsased lunuvemiinam
wivendoauuaistunsluaniugafnuluirturesslumalsvenssmaleramsise wuin wiinew]
PO ML LUTIVIPg U agluseiuann

2. yaansaneieinig danufianelalusulassamegluszdvann vaderadumee

wringdeldadatiadogda wardadodquliiuyeans Suiliyransianufiselaluny

2.1 yeensanednms damaieeldlunu duiladegds eglussdunnniian dedenndu

wsrzyaansU URmunlasuneumnedid it e lWsuteumnenuiiassiuemudanuaing &
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Tomalsldenugemuannsa UfiRnuaudise lsumssessvanglisiudam WWsumssenunniileu
S IsumsznuiumsSeumsaouiivanzan liuanutiomde uasdUsmvanifieus e dq
AonRE BT UNLAYEUBS (Komonsanao, 2018) Be1 Tas aﬁﬁﬁwﬁwaﬁi'e)msmaeﬂummaqwﬁfﬂmuwﬁ‘vuené’ Y
uaistungluantugaudnuiluiiduvesdgluneldvesussmalne nanside wuin wiinay
wivendeuuestundlusantuganeluiiuesigiunelivesussmalve frufiaelalunu
Uadeqdla egluszivinn

2.2 yensaneinms fanimeldlun dutladerqueglussiuann daeradumee
wrivendeiiulonelumsiansinmet wdnmuuazannsauf URls fusmsnszaenu seuvnewii 3
ANMEBNA UFNINsENeN Neuvneviinfl Slenuinzaniuyeea fimstuyaansdduiusamil
Asefulumsuftinu guimsufURemnugRsssuuaswiniioniu fudmstimsfiosandiudweuuny
Rudou Wulunuaug arwanusauassinzauiumsu URnusesupans yransitanelasoatannig
i o RamTingdedelst yrannslafumssauilimngauiufud susazduwmidutiagdu wavyeaing
UftRmilpeAilddodemayautinimvtiuesesdng fuenndostumiAdeves (Komonsanao, 2018)
51 Jaduiitlavisnaromsaseglunmeminauaminedouusisiunelusantugaa@nuiluiiuues
Ssluneldvesusemalneg wuin winmumminedouuesiuneluaniugaufnulusiuvesisl
melivenszmelng Seuimelslun futladerqu eglussiunn

3. MIAvegvatyAINTaNEIIMSIvInedalenuluTminuyus1illaenmsmeg luseauin

ﬁu’aﬁmmﬁumiwqﬂmﬂ'ﬁﬁmmﬁmﬁﬁsiawﬁmmé’a freulumiufed asvsiluesing uasduims
flagvinliyrannseejfusmivendelsiumian

3.1 MSPNBEYRIYARINTENERIMIAIYAIINT BefluseAuin vatonaumszmsnaly
msimuesyeans feumenisiagvimduiunisyeansanevmsliuniign lifanagluma &
augalumsvirnusagiinmmislunsanuaiydnnd wesismunegilunuies Jsaonad o
mATeves (Komonsanao, 2018) (3es Yadefiiidvwarensaweglunuvesmiinamuaminedoiuusisiu
NeluanfugruAnwluniiuresiglunalavessemalng nan1s3e wuidn NsAegveayAAINTAY
yaenseefluszsuann uenani SsenrdostumAdeves (Chantawaro, 2018) Hos Yademsnseglunusie
AN LA BBIANTYBIGIVNIITENTFRATBUNAT KANFITE WU MIARREYUBIYARINIATUYAANTBY U
FTAUNNN WWUAEINUNANUIEYeS (Phoangphaew, 2018) 5o ﬂﬁ]i’fﬂﬁﬁmmé’fmﬁuﬁ‘ﬁumimasﬂumumm
aunureasdluiTneaisiiwnendelunssmmanmuas namsite wui1 mInsegueyAINIUYAAINS
aglusvAuann
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Hudaszmndivims uagdlenusuilemeusientiilunsaeu wenndostunuideves (Komonsanao, 2018)
Fes Jedviddviaremsaseglunuvesmiinnusmiinedousstuntlusniugr@nuiluiiivues
lumeldvenszndlne wams3de wuin naesegrenyeanId UAUATR seflussiuinn uenantl 6
deprdosiumAdeues (Chantawaro, 2018) Fos Jademsaseglunusermugynifusiossdnmsvesgmnside
WS29AT8LNE NANFITE WU MsAeEve AN IIUUTURTR egluszduan

3.3 mInseETasyAAINTEITINIAuesns agflussiuann Medoradunszamivends
Umnsmuyaraiduszuu Walemaliornsdiidnsnlumsuimsnu smumnsasnsa Sanugfisssuse
91913 VsndiunanulsssUvesomsdussneunsinnsanideutuiuieulasanenssunis uavduady
anfuayulviomsdidumiondvims Aiiivnivendomsnilaia Ae MsdngAmeuwLAWINYaITUTEA
PSRN uavi il SseenndesiunmATeres (Komonsanao, 2018) es Yadefiflaviswarenisnset)
TunuveminnusmingdouuaisiunduamtugaudmunluiiuressglumelivesUssmealne
HANFITY WU MIPIBEVBIUPAINIAURIANS B luseAuin

3.4 mapsegvey NIRRTl UI TS gflussduinn adenaumes Wandhon
daefu avfuayu Wy pennsileuinamiludumseneendn seunlsifuyaans stamiemad w1ty
v a¥uduneumsvhnuia vlivhnuazan adesi aaussiumalalumaineulituyeans 8
arudulszsulse uavdalomaliypannstid s nlumsdeaule Feaonnd ssivmmiidees (Komonsanao,
2018) os PadeiiiiBvinariomsnseylunmmemiinmeninedanuusstuneluantugadnyilufiiv
vssslumelivassumdlye wemde wud mesegvesyranIdUINS aeflusiuann wenant 69
aenra aa UNLIdeves (Chantawaro, 2018) Uadensasegunusaniuy mius o MIvesg s ensy
FATBUNAT KAMTITE WUIN MIAE VI AAINTA MU UIINT afluszauann

NaINMTITeinguIzasdden 2 wuiriladenidvinadenisnseduesymainsaneivinig

wmineseenvuludminunustiegilleddyneataseiuol 1 4 Uade Sewudiuadvina an
snnlmtes fail Yadodnqu (x5, 8.804) Krumuynituussiagiu (3, f=-180) duenumniiu
feliies (X2, B=150) wagnmuiadegala (x4, B=112) uadltleddqmenaseduos i 1 Uade laun du
Fuidn (x1, 4 =071) ielloadumseymnsaednnsiienynitusiensdng uasilemufimellumuee)
Tusesuinn Saiiladesnaniiddviivastafituddy Jseonadasiunuideves (komonsanao, 2018)
Fos Jaduiisidvinasomsaeelummeminnemivedonuuasiunduniugafniluiniuesy
Tuneldvessandlve nans3de wuin Jadenuruyniusionsdns usedadesiuauiiaelolunud]
Syibwertamaever] uenanil &saonrdasiumAdenes (Treeprasittichai, 2013) Fas Yadefiazdmanszusio
nms¥numinnuliiaced fvssrnshugsamnssumslsususzav 5 amdlunsammennuny niddeveddamg O3

Wura So1 Uadenildvcwasianisased vominau nsalfnw US¥ wauind wiluues 31n Nan1sidy
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wud Yadesmenayniusiessdns uaeladedumuimelalunmaldvSnademsaseg Wudeiu mide
84 (Phoangphaew, 2018) Fa1 Jadenilanudmiusiumsased lunuuasnununoasdluusEnneasain
ndelunganmumuns nens3de wudn Yadesuanunniusieesdng uarladenuauitanelalunud

BV NasemsAeY

GENY

1. yrannsanefivns Sensenifusieesdnslaesaegluseiuann (= 403, SD. = 436) uas le
fimandunes wuin yeansenedvins Seuyniusieesdinselussauinnyndnu ediduenwidn &
Aedtggeeglussiusnniign(X = 447, SD. = 437) sewan fin suemsrMiussing AR el
suann (X= 4.02, SD=404) uassuraimiusiadles fidedesgaeglusyivsnn( X= 358, SD. = 843)

2. ymannseneivms fenuitanelalun Taesmeglusedivann (X=4.02, SD. = 490 ) uaz Wl
frsandunesu wui eglussivainnnnsu laeilsnutladegdefidgsaneylussivanniign (X = 4.21,
SD. = 426) uawimladernqu amiosiigreglussduann X =390, SD. = 617)

3. yAaInsangdnInis dimsasegvesyaainstaesinegluseduann ( X= 3.75, S.D. = .556)
waz Wefinnsadusiesu wuin yaansaneivins imseseguesyaainseglussduannyndu
Tnoilsunuiufod fdedegeanogluseduann( X= 3.90, SD. = 477) 503831 Ao Fugudms
firadveglusefuan (X =378, SD = .947) wazsuesdnsiianadesaneglusyfuinn
(X =3.69,SD.=.722)

4. JadeiidlEviwasionsnseguesyaansaneivimsumiinedeensulusaminuyusnd 4
5 afy Bewnudiduadvina nunlumlies Ae Uaderiquixs, A= 804) druarmyniy
UITNAFIY (X5, ff=-.180) ﬁmmm;ﬂmﬁwﬁmﬁm (X5, B =.150) dudadegalalX, B=.112) wagau

Au3an (X, B =.071)

VOLEAUDLLUY

[
Va v Ay v

INHANTITIVY NIFUUVDLAUBLUL ATl

Y

1. YoLEUBLULAINATINY

1% - A

11, shummmnitusionsdns summgntusiodos wuin semsAmeuwuduA T UISENUT
yeannslarsu eglusziuunens imivendeenumsiilufinsan Wedunsmneuiisinanments

1.2. MIAILEUBIYARNIANGINMS FIUBIANT NUT ImTIvendeserpeuwmLTIv Nz UsEA
msfinw wagsdumdating eglussduuiunans Kedu smminendelsmsindestinfinsanludiy

ANPMBUMNUNINZALN USEAUNSANE LaYAWAUSAUNN



65

2. Forauanuzlunisiniseadialy
dnsutssilunmsifoadutelumaiidelusafuied
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