Jadenilnananisaeglusnuvaaniinaulsimeiunaunslznan-39an 2
FACTORS INFLUENCING EMPLOYEES’ RETENTIONBANGPAKOK-RANGSIT2

'wa2 jwan

"Liu Rooluk

aquz@aumans UATINYIFEURTVINTINN

Received:2023-10-10 1Facut‘cy of Liberal Arts, North Bangkok University, Thailand

Revised:2023-11-28 1Corresponding Author’s Email: madamliurooluk@gmailcom

Accepted:2023-12-25

UNANED

= av S oo ¢ A = ! ]
ﬂ’]iﬂﬂt‘ﬂ'ﬂ?ﬁlﬂiQUNQWQUigaQﬂLW@LWaﬂﬂ“l‘.‘ﬂﬁﬂ’]Wﬂqiﬂﬂ'P]E‘J:L‘LN'TUGUQQWNﬂQWUIiQW'UWUWa

(%
v o

usznen-§adn 2 ilednuiademquiilinadensaseglunuvesinaulsmeuiauisuznen-adn 2
waztilednuadesuusigilaiifinasenisrseglusnuresminanulsmenuisunslznon-59dn 2 ngy
eeefililunsnyiduninnulsmeuiauisznon-3san 2 1udu 178 au ieseslefililuniside
Tumsifusiurndeyaifuuvuasua adanlilunisiinszideya liun Aenud drfesas Aade
duosuunnigiu uazn1sanneenyga Han15398 wuin 1. anmnisaseglusiuveaniinay
Tsawerunaunadznen-Ssdn 2 lunmsawenufimelasgluszdy efiarsansede wuin defifanuis
wolasndigaldun anuiufiRnuremiudunsazainuazsands sesawn tHun Wevinuiiafd
iiousananlsiduinw wazdefidauiianeladesiigaliun anmuindouiiufoAnusiuieainy
azaintun1suUsau auddu 2. ﬂa%’agﬂﬁ;uuasﬂﬁangﬂﬁ]ﬁ%wﬁwaL%amﬂsiamimasﬂumu

= 1

YaantnaulsameIutau1slenen-Sedn 2 nudt Jadeiinasionisasedlusuveaninaulsimeiuis

v '
o I a o Y aad

uelenen-$edn 2 niigalaun Jadeusegelawastadornqu egradidedAgniadifinsedu .01

o

o ° v aa

Ardnfey: Uadeniianina; Jadeaqu; Jadediuunsegels; nisasegluay; minaulsameivia

YU NeN-598n2

Abstract
The goals of this study were to: 1) examine the conditions surrounding employee

retention at Bangpakok-Rangsit Hospital 2; 2) investigate the contributing factors to employee
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retention at Bangpakok-Rangsit Hospital 2; and 3) investigate the motivational factors influencing
employees' job retention at Bang Bangpakok-Rangsit Hospital 2. 178 Bangpakok-Rangsit Hospital
2 personnel served as the study's sample group. A questionnaire was the study tool utilized to
gather data. The statistics of frequency, percentage, mean, standard deviation, and multiple
regression are employed in data analysis.

According to the study's findings,

1) staff at Bangpakok-Rangsit Hospital 2 had generally satisfactory employment retention
conditions. After weighing each factor, it was discovered that the location with the fastest and
most convenient journey was the one that pleased individuals the most. Secondly, colleagues
are there to offer guidance in the event of an error. Furthermore, the environment that
supported the work was the component that received the least amount of satisfaction.

2) Bangpakok-Rangsit Hospital 2's personnel retention is positively impacted by
motivating and sustaining variables. The characteristics that were determined to have the
biggest effects on employee retention were those that are supportive of statistical significance

at the.01 level and motivating factors.

Keywords: Factors Influencing; Maintenance Factors; Motivation Factors; Retention; Employees

of Bangpakok-Rangsit Hospital 2
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