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Physician Retention in Community Hospitals of Thailand:
A Theoretical Model
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Abstract

This paper was literature review about physician retention in rural areas. It was composed of three
models for recruitment and retention physicians in rural areas, one model for physician executive retention and
researches about physician retention in rural areas in United States, Canada, United Kingdom, Australia, Japan
and Thailand. A theoretical model for physician retention in community hospitals or rural areas was composed
of 3 main factors, that is, individual need factor, community hospital need factor and community need factor in
rural areas. This theoretical model should be modified by qualitative study in order to be suitable for real rural

context in Thailand and generalization the model by quantitative study should be conducted in the next step.

Keywords: Physician retention, Rural areas, Model
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