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Abstract

The objectives of Research Administration Competencies of Research in
Public Sector are to develop the Competency Model of the government sector
researchers and to assess the competencies in the research work administration of
the government sector researchers and the developed Competency Model. The
steps are, the first to develop the Competency Model by interviewing the experts in
the research. The results are eight aspects 1) academic management, 2) coordination,
3) budget management, 4) intellectual property management, 5) dissemination, 6)
ethics and integrity,7) knowledge base economy building and 8) academic freedom
and research issuing, and the second step, the assessment of the competencies in
the research work administration of the government sector researchers with the
developed Competency Model the results found that the academic management
competency comprises the gap that should most be developed; the inferior ones
are the coordination and the knowledge base economy building competencies. So,
this project are the first step of the developed competency model and the assessment,
the result are useful for preparing to encourage the policies and strategies for the
enbancement of the research work administration competencies with gaps, Anybhow
there should be the provisions for the researchers to attend the trainings for the

competencies needed for the research project administration

Keywords: Competency Research Work Administration Government Sector Researcher
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Comparisons of Master
Certificate Program
Modules with Project

Manager Competencies
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—
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Project Management
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Project Risk

Management

Project Leadership and

Team Building

Stockholder

Management

Certification Exam

Review

1 = Competency is major focus 2 = Competency is enhanced 3 = Competency is discussed
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2. MsusHIsMsnfaounilas (Change Management)"
3. MIVTHITANNTALES (Conflict Management)™*

4, msud luilym (Problem Solving)™’

5. MFUTHITANUEB (Risk Management)™
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o 94
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o I
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9. MITANTAVAIINTIAIUVDU (Dealing with Urgency)'

10. | MIUTHITIANITIU (Operations Management)™ ™

11| MIINUHUIULAZNITIANS (Planning and Organizing)
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NCHL Health Leadership Competency Model 989 Center for Healthcare Leadership, USA.
ANTIUEINTIINTUAZ UM TIZAUGIUDIEWING U NN

unu i mtilaTan 539 9nena1seuide 13ev Core Competencies for Community Partnership Health Research
(CHPR), Nov. 2005 Yauslu National Workshop on Research Leadership and Management, Toronto, Canada
Competencies of Master Certificate Program Modules with Project Manager Competencies U89 Project Manager
Institute AIFDLHIN

Perfect Manager Competency Model U89 Keane, Inc @nigaiuing

1BNANT9MUATE (309 Core Competencies for Community Partnership Health Research (CHPR), Nov. 2005 #ndue
Tu National Workshop on Research
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16. | msad1afinau (Team Building) > >™**
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18. | ANUAATIIATIEN (Analytical Thinking) "> >°
19. ANUAAITUNAME (Rational Thinking) ™™
a ' 3 .. 2,3,5
20. ANNANDEI T UTZUU (System Thinking)
21. msdadule (Decision Making) 243
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<3 o A
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24. N15IVBAZ AU (Research and Development)3

25. mmi’“luﬁ'm?ﬁa (Research Knowledge)3
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26. MIUSHITIUYsTI (Budget Management)6

27. | A lud sy (Financial Knowledge)"™’

28. 95361WTTUNATANUT AT (Ethics and Integrity)

29. A3 ludumaTuladasaume (Information Technology Knowledge) "™
30. ﬂ’ﬂllﬁﬂ?ﬁlu (Innovation) +3

31. ANuAAUNed L Sans sy’

32. ANVTVAALDUTINAY (Sharing Responsibility)'

33. msu?mswamsﬂﬁﬁamu (Performance Management)“’5

' NCHL Health Leadership Competency Model 489 Center for Healthcare Leadership, USA.
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S ynumiwinlaTen13ide 91nenaneuide 1399 Core Competencies for Community Partnership Health
Research (CHPR), Nov. 2005 #iaualy National Workshop on Research Leadership and Management,
Toronto, Canada

* Competencies of Master Certificate Program Modules with Project Manager Competencies U89 Project
Manager Institute @#3g0LH3N1

* Perfect Manager Competency Model 499 Keane, Inc an3gainina

*lana59u3d 1399 Core Competencies for Community Partnership Health Research (CHPR), Nov. 2005
yiuaualy National Workshop on Research Leadership and Management, Toronto, Canada
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