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Leadership, Workplace Spirituality, Job Performance
and Good Corporate Governance

Rattigorn Chongvisal*

N

Abstract

The present study was aimed to examine the structural relationship
between leadership, workplace spirituality, job performance, and good
corporate governance. Data collected from 240 middle level managers from
Group of C.P. All Public Company Limited using self-rating measures,
including leadership scale, workplace spirituality scale, job performance
scale and good corporate governance scale. The measures were tested the
psychometric properties showing a satisfactory level of validity, reliability, and
discrimination power. Results from structural equation modeling revealed
that leadership had direct effect on workplace spirituality and job
performance. Workplace spirituality bad a direct effect on good corporate
governance. Good corporate governance had a direct effect on job
performance. Leadership affected on good corporate governance indirectly
through workplace spirituality, and bad an indirect effect on job performance
through workplace spirituality and good corporate governance. Workplace
spirituality bad an indirect effect on job performance through good corporate
governance. Leadership could account for the variance of workplace
spirituality with 37 percent. Leadership and workplace spirituality could account
Jor the variance of good corporate governance with 71 percent. Furthermore,

leadership, workplace spirituality, and good corporate governance could account

)
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Jfor job performance with 69 percent. Results from this study encourage that
development of leadership, workplace spirituality, and good corporate

governance should be addressed in order to foster more effective job
performance of middle level managers.

Keywords: Leadership, Workplace Spirituality, Job Performance, Good
Corporate Governance
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