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Leader Behaviors and Work Environments that
affect Creativity at Work: A Case Study of
Thailand’s Most Innovative Companies 2009

i

Siwaporn Proyanont™

N

Abstract

The purposes of this study are: a) to examine leader bebaviors, work
environments and creativity at work in Thailand’s most innovative companies
2009 b) to study the relationships between three factors as above c) to investigate
the influences of leader bebaviors and work environments to creativity at
work. This is a quantitative research. Data were collected from questionnaires

of The Siam cement Group and The True Corporation Public Company Limited.

The findings include: i) The leader bebhaviors, the creative work
environments and the creativity at work in Thailand’s Most Innovative
Companies 2009 were at the bigh level. ii) Leader bebauviors, work environments
and creativity at work were positive related together, significantly. iii) Leader
bebaviors and work environments, had main effect on creativity at work, and
this two factors also bad Interaction effect on creativity at work, especially
between task-oriented bebaviors and psychological environments, relation-
oriented bebaviors and social environments or change-oriented behaviors

and social environments.

Keywords: Leader Bebaviors, Work Environments, Creativity at Work, Thailand’s

Most Innovative Companies 2009
)
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Development Administration.
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