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Abstract
 The objectives of this study are to examine the relationships among 

organizational culture, transformational leadership, and work behavior based 

on the sufficiency economy philosophy as well as to examine the variables’ 

capability to predict work behavior based on the philosophy of sufficiency 

organizational culture and transformational leadership in total and in each 
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aspect are positively related to work behavior based on the philosophy of 

culture with an emphasis on mission, involvement, and social responsibility can 

of sufficiency economy, while transformational leadership with an emphasis on 

responsibility, together with transformational leadership in terms of inspiration 

results indicate the important role of organizational culture awareness and 

transformational leadership which organizations should develop for their 

responsibility aspects of organizational culture as well as transformational 

leadership in terms of inspiration motivation and intellectual stimulation in 

order to promote work behavior based on the sufficiency economy philosophy 

 Organizational Culture, Leadership, Work Behavior, Sufficiency 
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