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Square Error of Approximation (RMSEA)
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ABSTRACT

The purpose of this research to factor synthesis and indicators for the development of
leadership in special education center administrators under the Office of the Basic Education
Commission. With mixed method research, including qualitative research methods by documentary
research, the selection of the target group can be for 24 specific information providers. By using
the content analysis and quantitative research methods, a specific target group of 22 people
was selected. The suitability assessment with the IOC of 0.80 and questionnaires about
leadership with I0C values between 0.80-1.00 and the confidence value is 0.95 was conducted
by collecting data with target groups with convenient random method of 310 people. Data
analysis by mean, standard deviation which the elements and leadership indicators were
developed by analyzing confirmatory elements and considering the value a, Goodness of Fit
Index (GFI), Adjusted Goodness of Git Index (AGFI) and Root Mean Square Error of Approximation
(RMSEA).

The research findings were the elements of leadership for special education center
administrators under the Office of the Basic Education Commission, there are 5 elements include
the has 16 indicators of Vision, 9 indicators of Knowledge, 11 indicators of Justice and honesty,
11 indicators of Persuasion ability and 10 indicators of the Ability to. They are appropriate at a
high level (X =4.39, 5.D.=0.06) The relationship is between 0.35-0.73 and all questions used to
measure each element were statistically significant at 0.01 level, all values Indicates that the
leadership measurement of the executive, special education center can be caused by variation
with the most decision making capability (R=0.42).

Keywords : Factor synthesis and indicator developmeat, Leadership, Administrator of special

education center, Leadership components
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a P> 005
ov/df <2.00
GFI (Goodness of Fit Index) = 0.80
AGFI (Adjusted Goodness of Git Index) >0.80
RMSEA (Root Mean Square Error of Approximstion) <0.80
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ANY3 4.41 0.14 1N
AugRsTTILazdedndaain 4.40 0.20 N
ANENNTAUNNSIENTILR 4.42 0.18 110
ANENTatuNSAnaula 4.37 0.12 10

g s 4.39 0.06 110

NATNA 2 WUT ANUMIEALNYBIBIAYTENBUVBINILAN VBITUIT M TAUINTANYI LAY
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AENTIUNITNTANITUNUFIU UAAIAINITIN 3

M990 3 AduUseavsanduiusseniniudinniegivesiuimsaudnisfinuiay

A a b c d e
a 1
b 0.41%* 1
0.50** 0.41%* 1
d 0.46™* 0.39 0.55** 1
e 0.57** 0.35** 0.47** 0.73** 1

Kaiser-Meyer-Olkin Measure of Sampling Adequacy = 0.70
Bartlett's Test of Sphericity : X2:1001~92’ df=12, Sig=0.00

**p5 < 0.01

NNINTRN 3 WU AU SEAVBaE NG v 1909A Usenoun iUk U SAUE AN itLey

fianudiusiived seving 0.35-0.73 Faluaiilivesndn 030 waenudtlunmsindl KMO=0.70 FafiAun
Y o= ' o a ¢ 3 2 ' .

(Wgnile) uansimngaunagdinswiewmusenoy msuanuaslagyseann ¥ =1001.92 uazA1 Sig=0.00

wanadedAynsadanseau 0.01 aguledn dusgnndiuadlinnuduiusiuanunsatiludasey
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AR ihuidnesrusznau (SE) t R’
RMPR I 0.51*%(0.17) 3.07 0.26
AUAYF 0.39*%(0.13) 2.31 0.09
sungRsIIILATTdndaTIn 0.48*%(0.25) 1.89 0.23
FuANEINIa NNl 0.63*%(0.15) 4.30 0.40
pumNanIatunsanaula 0.65*%(0.20) 3.30 0.42

XZ = 331.01, df = 304, p-value = 0.13755, GFI = 0.94, AGFI = 0.89, RMSEA = 0.017
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