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ABSTRACT

The purpose of this research was to study the level of perceived supports from the organization
perception of justice in the organization and personnel organizational commitment in the private hospital.
Thus, the sample group in the research was the operating staff in the private hospital, which consists

of 3,525 nurses and general staff (not including doctors). The sample size is determined by using Taro



Yamane. The 400 samples were used Multi-stage sampling as the stratified sampling and convenience
sampling. The questionnaires in this research were used as a research tool and reliability was 0.84.
The statistics in data analysis were frequency, percentage, standard deviation and correlation coefficient.
The research found that the overall is at a high level. All variables start from the perception
of justice in the organization (X =3.81, S.D.=0.48), perception organization support (X =3.71, 5.D.=0.48)
and organizational commitment (X =3.61, 5.0.=0.53). The 3 hypothesis tests found that perception
organization supports in terms of organization support from supervisors, compensations and working
conditions, and working stability, they are related to the organization justice and organization commitment,
which Include the perceived organization supports from supervisors, compensations and working conditions.
In addition, working stability is related to the oreanization justice and organization commitment at
statistical significance of 0.01.
Keywords : Perceived organizational support, Organizational justice, Organizational commitment,

Private hospital
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