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THE LINEAR STUCTURAL RELATIONSHIP MODEL OF FACTORS INFLUENCING
EFFECTIVENESS OF PRIMARY EDUCATIONAL SERVICE AREA OFFICE IN
NORTHEASTERN REGION
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ABSTRACT

The objectives of this research were : to develop a model of linear structural relationships of the
factors affecting of the office of primary educational area effectiveness in the northeastern region and to
study the direct, indirect and total effective of the factors affecting to the office of primary educational area

effectiveness in the northeastern region. The samples were 520 administrators and personnel. The research
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instrument was 5 points rating scale questionnaire with its reliability between 0.81 - 0.96 and total
reliability of 0.965. The data were analyzed by employing descriptive statistics analyzing the appropriate
model by linear structure relationship (LISREL) program.

The results were as follows:

1. A model of linear structural relationships of the factors affecting effectiveness to the office of
primary educational area in the northeast in harmony was corresponded to empirical data ) * = 122.58,
df = 139, P-value = 0.84, GFl = 0.84, AGFI = 0.95, CFI= 1.00, SRMR=0.02, RMSEA = 0.00, CN=859.30

2. The direct, indirect and total effects of factors affecting to effectiveness of primary educational
region were order of effect coefficients from large value to small value as follows : 1) Four direct effects
as Organization Commitment, Organization climate, Transformational leadership and Organization Capacity.
2) Three indirect effects as Transformational leadership, Organization Atmosphere and Organization

Capacity. 3) Four total effects as Transformational leadership, Organization Commitment, Organization

climate and Organization Capacity.
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