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Abstract

This research aimed to study 1) the area-based mechanism of collaborative
governance for Managing forest fires, haze and dust (PM 2.5) problems, 2) the operational
problems, and 3) the development guidelines for creating the area-based mechanism of
collaborative governance for managing forest fires, haze and dust (PM 2.5) problems in Chiang
Dao District, Chiang Mai Province.

The study is a qualitative research method. It used semi-structured interviews. Data were
collected from 13 key informants using purposive selection from those involved in the
coordination of forest fire, smog, and PM 2.5 management in Ping Kong Subdistrict, Chiang Dao
District, Chiang Mai Province. The data analysis was used a content analysis method and checked
result through triangulation.

The study results found that: 1) the area-based mechanism of collaborative
governance for Managing forest fires, haze and dust (PM 2.5) problems start with awareness of
the problems affecting the community and the environment. The involvement of each sector
plays an important role in solving the problem sustainably. Building cooperation and trust is
the key to managing this problem sustainably. Support from all sectors is required to work
together to solve the forest fire, haze, and dust (PM 2.5) problems through effective
cooperation. 2) Operational problems include the forest fire situation in the area that is difficult
to solve in the short term due to people's misconceptions and the terrain that is not suitable
for controlling forest fires. Working from one party cannot solve all the problems. Cooperation
from all sectors and behavioral changes of the people are required. 3) Development guidelines
include giving communities a main role in solving problems according to the local context.
Support from the government in promoting knowledge, resources, and policy changes that
promote community cooperation will enable such problems to be solved sustainably and

effectively in the long term.

Keyword: Collaboration Mechanism, Forest Fire Management, Chiang Dao, Chiang Mai
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ABSTRACT

The g¢lobal outbreak of the 2019 novel coronavirus, known as COVID-19 has
enormously affected global societies and public health systems. Within this context, civic
volunteerism has emerged to respond to the pandemic. Consequently, the Zendai Group was
one of those groups. The aims of the study were: 1) to investigate the formation and role of
the Zendai group in combating the Spread of COVID-19, and 2) to provide policy
recommendations for enhancing civic volunteer system in preventing and solving the problem
of future pandemics. This research was a qualitative case study using secondary data synthesis
methodology, which involved analyzing secondary documents such as publications, online
media, news articles, and media interviews, along with conducting in-depth interviews to
triangulate the data. The reliability of the data was ensured through relevant verification
methods, including triangulation methods, thematic analysis, and content analysis.

The findings revealed that several key conditions influenced the Zendai Group in
volunteering, including collaboration and networks, technology use, administrative
government policies, external environmental conditions, and operational factors related to
motivation. A notable finding was the lack of defined professional roles and identities within
the group. These conditions significantly shape the effectiveness of volunteer efforts in
addressing the spread of COVID-19. The policy recommendation suggested enhancing the
volunteer system requires the government to implement clear sguidelines that define
volunteer roles, leverage resources and expertise from diverse sectors, develop robust crisis
management platforms, and give training opportunities to citizens. By adopting these policy
suggestions, the government can empower volunteers, foster community engagement, and

build a more resilient and effective response to societal challenges.

Keywords: Civic Volunteers, COVID-19, Prevention, Policy suggestion, Zendai Group
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1. INTRODUCTION

Starting from Wuhan, China., in December 2019, the Coronavirus, known as COVID- 19
pandemic gave way to a serious health outbreak across the globe. Thailand reported its first
case of the virus in January 2020. In early 2024, the number has increased to about 4.76
million confirmed cases. So far, the virus infection has killed 34,555 people. Many people have
recovered, but some remain under treatment. Sometimes, the number of patients surged in
the hospital showing a fluid situation. Thailand also encountered new variants and health
precautions (World Health Organization, 2024). The pandemic has turned an important page
in Thai history as the state was called to assume the leading role in preventing and controlling
the outbreak. At the same time, people were trying hard to find solutions to recover socially
and economically. This included adopting a new way of living called the 'New Normal’.
Nevertheless, combating this crisis was a heavy burden for the government, which had to
tackle the rapid spread of new variants that were a challenge to control. The situation needed
a solid understanding of scientific principles, a well-established public health infrastructure,
and effective policies to tackle both health and economic issues, including addressing
budgetary and economic challenges. It became clear that no single stakeholder could deal
with the crisis alone. It required multi-faceted collaboration. This was evident during the peak
of the epidemic crisis from April to June 2021. This surge, driven by the B117 variant originating
from England, was 1.7 times more contagious. It resulted in a crisis where patients faced
difficulties accessing the treatment system. The situation put pressure on Thailand's public
health system making it overwhelming and even worse.

The formation of volunteer citizen groups, known collectively as the “Zendai group”
originated on April 27, 2021. The term “Zendai,” which means “yarn” in Thai, symbolizes the
idea of connection and networking. This is because yarn is made up of many strands woven
together to create a strong fabric. Thus, the Zendai Group stands for the coming together of
individuals, community members, and organizations to form a supportive network for the
vulnerabilities in societies with little or a little social connection. For those who may feel
isolated or lack connections, the Zendai Group aims to bridge that gap by fostering
relationships and collaboration. It serves as an invisible social platform where people can join
forces, share resources, and support one another, creating a resilient community. This group

formed civic volunteers and has undertaken various initiatives, including the 'Lung Examination
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Vehicle Project.' This initiative involves deploying X-ray vehicles to offer public services and
facilitating prompt X-ray screenings for individuals. This proactive approach enables faster
detection of infected individuals. The Zendai Group came together naturally through the
influence of social media and news reports. They also organized the Transition Center' project,
aiming to care for patients classified as yellow, deep yellow, and red groups (based on the
severity of their conditions) while they await treatment, helping to sustain their lives during
the wait for government healthcare services. This phenomenon of citizens and civil society
volunteering to address the pandemic differs from the existing state volunteer systems, such
as the Bangkok Health Volunteers (BHVs) and Village Health Volunteers (VHVs). It is
characterized by rapid and effective self-reliant management, independence, and organic
group formation with social media. Additionally, there are more than 500,000 members
involved in the group. Therefore, the researchers are interested in scrutinizing the case of
citizen volunteers in addressing the COVID-19 outbreak. The author set out to explore how
civic volunteers formed within the Zendai Group in Thailand to help prevent and tackle the
spread of COVID-19. Furthermore, the other goal was to provide policy suggestions to
encourage civic volunteering for future pandemic challenges, believing this approach could
bring many benefits. This study builds on the previous study of the Zendai Group
(Nuamcharoen, 2024), while addressing the second research objective. While the previous
study focused on the problems and conditions associated with civic volunteering, the present
study focuses on the formation and roles of the civic volunteer network, with particular
attention to how volunteers organized, coordinated, mobilized resources, and collaborated
with public and other sectors during the crisis. Thus, the present study extends the previous
analysis from identifying the conditions of civic volunteerism to examining its formation,

functions, and implications for future crisis governance.

2. VOLUNTEERISM AND PUBLIC ADMINISTRATION

Volunteering is the act of dedicating one's time selflessly for the benefit of others,
characterized by a cordial contribution without financial gain. It involves offering one's time,
skills, and resources to engage in various activities that serve society, the environment, or the
community. Volunteering is essential for tackling social issues, building community

connections, and driving positive change. It plays a crucial role in helping society advance.
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(Zboja et al., 2020). Wymer and his colleagues (1996) explore widely ideas about why people
volunteer, looking at both altruistic reasons; that is, wanting to help those in need, and egoistic
ones, such as personal enjoyment or developing skills for career growth. They suggest that
these motivations can go together. Many people volunteer out of a genuine desire to help
while also hoping to gain a rewarding experience. For example, someone volunteering at a
local food bank might look forward to feeling fulfilled, making new friends, and learning new
skills. They might also hope to gain recognition or improve their reputation in the community,
which reflects those external rewards (Piliavin & Charng, 1990). Moreover, Altruism and
Volunteerism are interconnected concepts within the realm of helping behavior: each owning
distinct characteristics. Altruism entails selfless concern and a willingness to act for the well-
being of others, without expecting any personal benefits or compensation in return. While
volunteers may not anticipate direct financial compensation, they often seek various
intangible rewards, including personal satisfaction and skill development (Penner et al., 2005).
Furthermore, the relationship between social capital and volunteerism is complementary and
mutually reinforcing. Engaging in volunteer activities contributes to the development and
enhancement of networks. Putnam (1993) also defines social capital as the social
characteristics that enhance societal performance by fostering cooperation, collective action,
and the establishment of more efficient mechanisms. He identifies trust, norms, and networks
as key social characteristics that contribute to the effectiveness of societies.

In the same direction, contemporary Public Administration theories often highlight the
role of participatory mechanisms in enhancing the legitimacy, accountability, and transparency
of public institutions. Participatory approaches are seen as essential tools for promoting good
governance practices and building trust between governments and citizens. Theories such as
Network Governance and Collaborative Governance underscore the importance of
partnerships and collaboration between government agencies, civil society organizations, and
the private sector, which often involve participatory decision-making processes. Volunteerism
runs as a form of network by fostering social, professional, support, resource, and community
connections among individuals and organizations involved in volunteer activities. These
networks play a crucial role in promoting collaboration, sharing resources, and achieving

collective goals for the benefit of society.
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Community participation plays a crucial role in preventing and mitigating COVID-19
(Wong, 2024). Active community engagement and involvement are essential for the success
and effectiveness of prevention and intervention programs, maximizing their impact (Voinea
et al.,, 2022). Efforts to boost community involvement include a variety of approaches like
social activities, counseling, health education, and open discussions, all aimed at sharing
knowledge and fostering understanding within the community. (Li et al, 2022). Through
initiatives aimed at raising public awareness and fostering participation, the objective is to
cultivate a healthier community, hinder the spread of COVID-19, and lower illness and
mortality rates (Drugau-Constantin & Anghel-Sienert, 2022). While the COVID-19 outbreak
presents challenges to civic engagement by heightening barriers to public participation, it also
presents opportunities for collaboration and the collective development of public services
(Pamenang & Prihanto, 2022). Citizen participation in the prevention of coronavirus disease
2019 encompasses a multi-faceted approach that involves collaboration among individuals,
community organizations, and governmental entities. This collective effort is pivotal in
mounting an effective response to the pandemic, fostering shared responsibility, and pooling
efforts to address the challenges posed by the virus. Effective citizen participation has the
potential to yield improved outcomes in controlling the spread of COVID-19 and safeguarding
public health.

Upon reviewing the existing literature, common conditions or factors emerge that
contribute to individuals' decision to volunteer during the COVID-19 outbreak. These factors

are summarized in the following framework in Figure 1.
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Causal conditions of civic volunteers in The formation and role of civic volunteers
addressing of the Spread of COVID-19 in addressing of the Spread of COVID-19
—>
within the Zendai Group within the Zendai Group

! !

- Collaboration

- Utilization of technology

- Professional identity

- Performance-related and motivational factors
- Internal awareness

- External environment

- Government administrative policies

- Public relations and resource support

Guideline for developing civic volunteers

Figure 1: The research framework shows the factors that influenced
individuals' conditions shaping formation and functionins.
Source: Developed by the author based on the literature review and research

findings.

The above diagram shows the collaboration of diverse sectors in addressing COVID-
19. Collaborative efforts encompass a collective process involving government agencies, the
private sector, and emerging community organizations. This teamwork helps coordinate efforts
to prevent the virus from spreading and tackle the challenges that arise from the pandemic.
By sharing responsibilities, exchanging information, and providing dedicated support, these
groups can respond quickly to urgent needs while addressing what society requires. Moreover,
the use of technology, including applications and social media platforms, is integral to this
process. Applications are to disseminate real-time information on the current situation,
monitor symptoms, and track patient treatment. Meanwhile, social media platforms are used
for instant communication, announcements, and the promotion of healthy behaviors. In

addition, professional identity includes the roles and missions that workers take on to help
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prevent and address COVID-19. This reflects a powerful sense of responsibility and leadership
in their efforts to improve community health and safety. Furthermore, various performance-
related and motivational factors influence COVID-19 management, encompassing
commitment, cooperation, communication, volunteer engagement, purpose, knowledge,
skills, and willingness to help. Internal awareness involves enhancing knowledge and
comprehension of the epidemic among specific high-risk groups or communities. This
heightened internal awareness empowers individuals within these groups to find risks, target
contributing factors, and undertake proper precautions. Moreover, the external environment
includes several factors that affect how COVID-19 spreads. These go beyond individual actions
and consider wider issues like societal conditions, transportation, and economic factors that
impact disease control and patient care. National policies serve as guidelines and regulations
set up by the government to safeguard and care for the populace at the national level amidst
the COVID-19 pandemic. Finally, public relations and support in addressing COVID-19 issues
include communication and support strategies tailored to the pandemic's social and health
ramifications. These efforts aim to spread the right and comprehensive information regarding

COVID-19 prevention, symptom recognition, and right measures.

3. METHODOLOGY

This study employed a qualitative case study approach, integrating secondary research
methods with in-depth interviews. The researcher systematically collected relevant secondary
data from various sources, including documents, publications, online media, news articles, and
media interviews. The data was then organized using the MAXQDA computer program. Data
triangulation was employed to confirm the accuracy of the data collected through various
methods, including the use of semi-structured in-depth interviews. Once the raw data was
acquired, it was transcribed into textual form for further analysis, including thematic and
content analysis:

3.1 Corpus of Study

This study builds on the previous study of the Zendai Group (Nuamcharoen, 2024),
while focusing specifically on the second research objective, namely, the formation and roles
of civic volunteers and their implications for future pandemic response. The researcher

carefully gathered a comprehensive collection of secondary data related to the Zendai Group.
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This compilation is made up of reports sourced from a diverse array of outlets, encompassing
documents, publications, online media platforms, news sources, and media interviews.
Subsequently, employing computer programs, notably the MAXQDA program, the researcher
methodically organized this wealth of data. This organized approach set the stage for the
analysis, making sure the data was well-structured and easy to examine. In total, the secondary
data included 24 documents, which provided a solid foundation for the research. Documents
were selected based on their relevance to the formation, roles, coordination, and operations
of the Zendai Group during the COVID-19 pandemic.

3.2 Participants and Data Collection

Key informants were selected using the purposive sampling method. The researcher

deliberately chose one individual directly engaged in volunteering and managing the
operations of the Zendai Group. This was followed by employing the snowballing technique
to introduce the researcher to two added individuals, thereby ensuring data validation. The
three informants collectively provided perspectives from individuals directly involved in the
group's activities and management. During the in-depth interviews, the researcher coordinated
with key informants to schedule interviews and obtain their consent in accordance with
research ethics principles. The personal information of key informants remains confidential,
and their names are anonymized in the research report. The three informants were considered
sufficient because they had direct involvement in the formation, management, and operations
of the group, and their accounts were used primarily to complement and validate the
evidence obtained from the secondary data.

3.3 Data Validation and Analysis

Data credibility was enhanced through methodological triangulation by comparing
evidence from the 24 secondary documents with information obtained from the three in-
depth interviews. The data analysis process began by categorizing and organizing the data
according to typology and taxonomy, which involved identifying and classifying various
elements or themes within the dataset. Subsequently, thematic analysis was conducted to
explore the underlying patterns, trends, and recurring themes across the data. Content analysis
followed, focusing on examining the content and meaning of the data to extract relevant
insights. Finally, inductive analysis was employed to derive broader conclusions and theories

based on the specific findings from the data. During this analysis, the qualitative software
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MAXQDA proved to be a helpful tool, making it easier to organize, code, and interpret the

data. This support allowed for a thorough and detailed analysis.

4. RESULTS AND DISCUSSION

4.1 Results

The research findings highlight how government policies, external conditions, and
factors related to work performance and motivation influence how citizens engage as
volunteers in nonstate-sponsored activities. Among these factors, internal awareness and
external conditions are seen as psychological and social traits that positively impact
volunteering in Thailand. On the other side, issues like poor communication, lack of support,
and misalignment with national policies can hinder volunteer efforts. Existing studies show
that these factors can help shape individuals, communities, and society, encouraging
collaboration with government initiatives to tackle prominent issues. Yet, Thailand faces
challenges in both areas, which are viewed as negative influences. However, these challenges
can also catalyze increased volunteer participation efforts to manage and reduce the spread
of COVID-19 (Nuamcharoen, 2024). Following the earlier analysis, the author investigates how
civic volunteers are formed and what roles they play within the Zendai Group, as explained
below:

4.1.1 The formation and role of civic volunteers in Preventing and Solving the
Problem of the Spread of COVID-19 within the Zendai Group in Thailand

The roles of civic volunteerism in responding to the COVID-19 outbreak, as shown in
the case study, are influenced by the circumstances and conditions that encourage people to
become volunteers working with the public sector addressing public issues. This understanding
is derived from the analysis of data organized thematically through thematic analysis. The
analysis revealed several notable conditions or factors within the Zendai Group such as
Collaboration and Collaborative networks, The use of technology, Government administrative
policies, External environmental factors, Factors related to operations, and Motivation.
Notably, there was a scarcity of professional roles and identities. The conditions for
collaboration among various sectors, use of technology, sovernment policies, and external
factors play a significant role in shaping the formation and function of sector volunteering in

preventing and addressing the spread of COVID-19 in the case study. Additionally, some factors
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can be further categorized to encompass aspects related to performance and motivation,
internal awareness, and public relations and resource support. As a result, it is recommended
to reorganize and regroup these factors accordingly. The operational factors encompass public
relations and resource support, while motivation includes psychological support or inner
awareness of the individual as well as external motivations. Therefore, these aspects are

summarized in the following in Figure 2.

< N Collaboration and Collaborative networks

The formation and role of civic .
The utilization of technology

A
4

volunteers within the Zendai Group

in Preventing and Solving the

> Government administrative policies

A
A

Problem of the Spread of COVID-19

in Thailand
External environmental factors

A
A

> Factors related to operations.

- Public relations

- Resources allocation

Motivation

- Intrinsic motivation

Figure 2: Factors and conditions influence the establishment
and function of civic volunteerism.

Source: Developed by the author based on the literature review and research findings.

The formation and function of public volunteerism in mitigating and addressing the
spread of COVID-19. The remaining datasets were used to analyze the factors influencing the
establishment and function of volunteerism. The following key conditions were identified:

4.1.1.1 Collaboration and Collaborative Network

The collaboration between various sectors, particularly between the public and private

sectors, is a crucial aspect of managing the COVID-19 crisis. This collaboration is centered on
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both medical and social responses aimed at mitigating the impact of the virus outbreak. Both
the public and private sectors have significant roles and contributions in combating COVID-19,
whether through providing medical resources, supporting vulnerable groups, or developing
emergency response protocols as explained in the following excerpt:

.. “We’re not part of the mainstream system. We stepped in to do what the

government could, but when that wasn’t enough, we filled the gaps. Like our

name, Zendai—which means “yarn” in Thai—we weave connections across all

sectors. Whether it's the government, private businesses, or the community,

we're here to bring everyone together.” Derived from BBC News, (2021). COVID-

19: Threads of Survival - The Power of Volunteers Fighting COVID-19 When the

State Can't Cope. https://www.bbc.com/thai/thailand-58096985

The Zendai Group has shown a strong willingness to volunteer and support involving
agencies, including the public sector, private sector, and the wider communities. The evidence
was their eagerness to join forces in providing care for those infected while they wait for
treatment. Such partnerships, bringing together government agencies and volunteer groups,
are crucial during times of increased societal need. This collaboration shows how networks
can effectively respond to urgent situations. It acts as an important connection between the
public sector, which handles public welfare, and volunteer groups ready to engage in

community efforts.

4.1.1.2 The use of technology

The use of technology, particularly social media platforms like Facebook, serves as an
important component within the Zendai Group for member communication and engagement
with individuals interested in volunteer activities. This platform plays a significant role in
fostering team relationships and building trust. Social media serves as a powerful social
networking tool, helping donations or other forms of support from citizens interested in
contributing to a cause. The use of applications or tools designed to manage missed calls is
integral to the operations of the volunteer group. For example, they may employ dashboards

to meticulously record details of incoming and outgoing calls.
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... “We found a missed call management tool that comes with a dashboard to track
daily incoming and outgoing calls, showing how often and when each number contacts
us. In response, we set up two volunteer teams: one to make callbacks and another
to handle incoming calls at the call center.” Derived from The Momentum. (2022).
“We don't want to profit from social problems forever.” The next step for Zendai
group as COVID-19 becomes an endemic disease. https://themomentum.co/theframe-

zendai/

Through the integration of technology and trust in social media, the Zendai Group has
set up an efficient system for coordinating and delivering services, facilitating prompt
responses to both patient and societal needs during emergency situations. The community's
clarity and cooperation, exemplified by the donation of tools and telephones from the public,
have enabled the Zendai Group to provide comprehensive public health services in situations

needing protection and assistance.

4.1.1.3 Government administrative policies

The Zendai Group has met challenges and uncertainties regarding government
administrative policies in managing COVID-19. The government administrative policies were a
negative condition but stimulated the formation of Civic volunteer in the Zendai group. It was
evident that ambiguity in government policies has led to confusion within the Zendai Group,
resulting in an increased willingness to volunteer and help. These challenges relate to several
areas, including RT-PCR testing and the management of COVID-19 cases. The main issue is the
lack of clarity in government policy. This uncertainty is especially clear in how the government
views COVID-19—whether it is treated as a serious contagious disease or something more like
the flu. This confusion affects the public's understanding of the government's care and
protection strategies. Additionally, poor management has struggled to keep up with the
changing situation, leading to problems like limited access to treatment and inadequate care
for people with serious contagious illnesses. When infections are detected, people must take
responsibility and follow necessary precautions. As a result, the Zendai Group felt it was their
duty to step in and offer help. They emphasized that saving lives and protecting health should

come before strictly following rules or policies that might lead to more COVID-19 deaths.
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However, there is little information available about any government policies that encourage

the creation and involvement of volunteers to help manage the pandemic.

4.1.1.4 External environmental factors

The closure of hospitels® and field hospitals due to financial losses has had a serious
impact on the care of COVID-19 patients, resulting in the suspension of medical services in
many communities. This situation has made it even harder to treat those affected by the virus,
raising worries among people about their ability to access necessary care in their
neighborhoods. Field hospitals played a crucial role in providing specialized treatment for
COVID-19, but as medical resources decreased and services became strained, the situation
only got more complicated. Those seeking treatment may also worry about whether their
local healthcare facilities could handle non-COVID-19 health issues. As medical resources have
shifted to focus on COVID-19 patients, it has become harder for people to access general
healthcare services, leading to worries about their personal health issues unrelated to the
virus. It was essential to improve and streamline the medical service system to better navigate
these challenges. Additionally, how people perceived the reduction in local treatment options
affected their sense of responsibility for their own health. By adopting diverse approaches to
healthcare delivery, the Zendai could help boost confidence in seeking care, ultimately
strengthening both physical and mental health support in our communities.

“Even though the Zendai Group had previously mentioned a short-term

commitment and expressed concerns about financial limitations due to the worsening

COVID situation, we’ve decided to keep supporting our community for as long as we

can. We believe it’s important to stay engaged and help those in need until our

resources run out. Derived from THAIRATH TV Originals. (2021). Weakness Days:

Zendai Group' Volunteers Battling COVID-19. https://www.youtube.com/watch?v=

mMU2YAyVZDSA

® “Hospitel” is a portmanteau of “hospital” and “hotel.” It refers to a type of medical facility that

combines elements of a hospital and a hotel.
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4.1.1.5 Factors related to operation and performance.

Performance and motivation in volunteering went beyond just putting in time and
effort; they also involved making sacrifices and distributing resources. The Zendai Group
showed this dedication by not only committing their time but also using their own resources
to buy the equipment needed to help patients. Additionally, there has been a strong effort
to gather the essential resources needed to prevent and tackle the spread of COVID-19. Inner
motivation to volunteer during the COVID-19 outbreak stemmed from a deep sense of
empathy and a belief in the dignity of all people. The Zendai Group exemplified this
commitment, showing determination and teamwork even with limited resources. Their efforts
were fueled by emotional support from the community, which was essential to their success.
The respect and encouragement they received helped them build trust and confidence,
creating a solid foundation for effective volunteering. This collaboration across different
sectors was crucial for understanding and addressing the challenges posed by COVID-19.

... “In times like these, it’s important for those with resources to support one another.

Everyone has something valuable to offer, and each person plays a role in our society.

If you find yourself in a better position than others, consider lending a hand. Helping

doesn’t always mean giving money; even just offering your time can make a huge

difference. In a community where people genuinely care for each other, these acts of
kindness are easy to find, and everyone can contribute in their own way. Even if you
have limited resources, you can still make a positive impact based on what you’re
able to do.” Derived from JSL Global Media, (2021). Zendai: COVID HERO Volunteers
Delivering Support Right to Your Doorstep and Bedside (Online media interview).

https://www.youtube.com/watch?v=RRMpUF_uRWk

Giving your time and care helps create a space where people can share their
experiences and knowledge, fostering a community built on understanding and support
tailored to everyone's needs. Each person has unique resources—whether it’s knowledge,
skills, or simply a willingness to help—that can make a difference for others. That’s why being
ready to support one another is so important for maintaining a strong and connected

community.
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4.1.1.5.1 Public relations

Finding success through volunteering brings excitement and confidence in the results.
When the Zendai Group sees real, positive outcomes and receives clear feedback about their
impact, it helps guide their future efforts and shows them the progress they’re making. This
boosts their motivation to keep going. Additionally, the joy and fulfillment that come from
helping others build support and trust within the community. During their volunteer activities,
members of the Zendai Group feel a keen sense of purpose and recognize the difference they
are making, which leads to positive responses to their work.

... “After coming together and working hard, we've built confidence in other sectors to

join us, including sovernment entities like hospitals and various temples. This trust has

grown from our genuine efforts. We’ve also received support from private companies

and individuals who have donated so generously that it brings tears to my eyes.”

Excerpt from an interview with interviewee B002 on 7" November 2023

Volunteer work helped members understand the importance and impact of their work.
When they saw positive results and the effects of their actions, it strengthened companionship
and enthusiasm in their work, even without support from the government sector.
. “What truly matters is that when we act, we need support and to see results;
otherwise, we might give up. But in our case, we’ve witnessed the impact of our efforts
firsthand. We’ve seen that what we do really makes a difference and helps people in
need. This is the heart of volunteering for those less fortunate.” Derived from
Dailynews Online, (2021). Volunteer Spirit for the Disconnected: The 'Threads of
Connection (Zendai)' Group Becomes a 'Rope' of Hope (Online news).

https://www.youtube.com/watch?v=EJXKwhDshLU
With these factors, the Zendai Group feels that their work has meaning and positive

outcomes for the community and patients. Building followership and a sense that their actions

are important contributes to the success of volunteer activities in emergency situations.
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4.1.1.5.2 Resources Allocation

The group not only devoted time and effort but also sacrificed personal property to
procure essential equipment for assisting patients. Public health relied on everyone with
volunteer spirit and integrity, as each Zendai in the group had an impact on both the group
and the recipients of aid. This collaboration contributed to a more connected and intertwined
society, where every Zendai played a crucial role in fostering a resilient and robust community
in challenging times.

.. “You can start making a difference in your community right now, and the central

Zendai is here to help with resources. Currently, we’re working with a network of over

20 communities and 10 districts across Bangkok. Donors and supporters are stepping

up to provide essential equipment to help our efforts. For example, the SCG

Foundation has generously supplied 100 sets of PPEs to the Zendai Group, ensuring

we can carry out our duties safely.” Derived from SCG foundation. (2021). Helping

without expecting anything in return; all we want is for the patients to survive.

https://www.scgfoundation.org/covid19/

The volunteer group focused on building networks and collaborating between the
group and various communities to strengthen the ability to assist and uplift everyone. Support
resources, hard work, and the sharing of both financial and emotional support played a huge
role in helping the Zendai Group conduct their mission effectively.

... “Right now, the Zendai Group has more than 100 volunteers on the front lines,

along with 5 rescue vehicles and over 40 oxygen tanks, which enable us to reach

critically ill patients quickly. All this equipment has been generously provided by
dedicated individuals and members of the Zendai Group, who have selflessly
contributed their personal funds to ensure we have what we need to help patients in
need.” Derived from THAIRATH TV Originals. (2021). Weakness Days: 'Zendai Group'
Volunteers Battling COVID-19. https://www.youtube.com/watch?v=mU2YAyVZDSA

4.1.1.6 Motivation
The Zendai Group’s deep understanding of their origins and motivations has fueled

their desire to volunteer during the COVID-19 outbreak. Their commitment is rooted in strong
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beliefs in human values and compassion for others, along with a hope to create positive
change in society. This powerful motivation drives the team members to tackle the challenges
brought on by the pandemic and actively take part in volunteer efforts within the community.
... “At first, they might hesitate to use the word “doing merit” because we don’t want
to be seen just as a charitable organization. Instead, we focus on actions that reflect
our belief in human values, aiming to inspire a sense of worth and dignity in everyone
we serve.” Derived from The Momentum. (2022). “We don't want to profit from social
problems forever.” The next step for Zendai group as COVID-19 becomes an endemic

disease. https://themomentum.co/theframe-zendai/

The Zendai group showed incredible determination and teamwork, even without
significant resources or influence. They believed in their ability to tackle challenges and help
others, showing a strong commitment to finding solutions. Despite being a smaller group with
limited means, they stayed steadfast in their resolve to keep pushing forward. Their resilience
was powered by a deep faith and hope in what they could achieve together.

.. “When we commit ourselves to a task, we can carry out it with excellence and

genuine care for everyone involved. If those in authority take the time to pay attention,

they can effectively tackle or greatly reduce the issue at hand. Volunteerism empowers
those who might not have formal authority. Metaphorically, the “Zendai Group,” or

“Zendai” in Thai, symbolizes a strong and resilient network, standing for strength and

unity.” Derived from Dailynews Online, (2021). Volunteer Spirit for the Disconnected:

The 'Threads of Connection (Zendai)' Group Becomes a ‘Rope’ of Hope (Online news).

https://www.youtube.com/watch?v=EJXKwhDshLU

These excerpts highlight a strong belief in and commitment to working together to
solve problems and inspire hope, even when facing limitations in resources and influence.
Despite these challenges, there is a deep conviction that they can make a real difference and

help others. It’s this genuine intrinsic motivation that drives and shapes the volunteer group.
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4.1.2 Policy suggestions for developing civic volunteering in preventing and

solving the problem of future pandemics.

Primarily, research findings show that there is significant potential for improvement
in current government policies to better support the volunteer system, particularly within
public health initiatives aimed at reducing mortality rates. To maximize effectiveness, the
government should provide clear guidelines that outline the specific roles and responsibilities
of different volunteer groups. This would help identify those that can work independently,
allowing for more agile responses, while distinguishing them from groups that require
government oversight. Moreover, the government must play a vital role in providing essential
resources—financial support, training, and equipment—to empower these volunteer groups
to carry out their critical missions effectively. By fostering a robust volunteer system, they can
enhance community resilience and make a meaningful impact on public health outcomes.

Secondly, it’s essential for the government to tap into the resources and expertise
available across various sectors to strengthen the efforts of public volunteers working
alongside governmental and public service organizations. This means creating a system that
effectively channels support—like funding, equipment, and specialized knowledge—from
private businesses, non-profit organizations, and other relevant sectors into volunteer
initiatives. Additionally, the government should prioritize establishing a straightforward and
accessible volunteer system that is easy for individuals to understand and engage with. This
involves providing clear guidelines, simplifying the registration process, and ensuring
transparent communication channels. By doing so, we can encourage broader community
involvement and participation in volunteer activities that tackle important societal challenges.

Thirdly, it’s crucial for the government to create strong platforms or prototype
models specifically designed for crisis management. These platforms should include essential
systems such as resource ordering for efficient allocation, communication tools for prompt
information sharing, fundraising mechanisms to secure necessary financial support, and
volunteer selection processes to recruit the right candidates. Additionally, there should be
systems in place for developing volunteers’ knowledge and skills, ensuring they are well-

prepared and effective in crisis response efforts. By proactively building and improving these
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systems, the government can enhance its ability to prepare for and respond to future crises,
ultimately strengthening overall resilience and response capabilities in the face of challenges.

Finally, it’s important to offer citizens opportunities for training and self-
development in areas they’re passionate about. By offering these chances, individuals can
enhance their skills, knowledge, and expertise, making them more ready and effective in future
volunteer efforts. This proactive approach not only empowers people to make meaningful
contributions to their communities but also nurtures a culture of continuous learning and
personal growth. Additionally, by investing in the training and development of citizens, society
benefits from a more skilled and engaged volunteer workforce, better equipped to tackle

emerging challenges, and support collective well-being.

4.2 Discussion

In the context of the Zendai Group, the concepts of benefiting others and volunteering
are deeply intertwined but carry distinct characteristics. Benefiting others is rooted in a genuine
concern for the well-being of individuals, reflecting a willingness to act selflessly for their
welfare, often requiring personal sacrifice. This aligns with the ethos of the Zendai Group,
where members demonstrate a heartfelt commitment to helping those in need during
challenging times. Volunteering, on the other hand, involves the active offering of time, skills,
or resources to support a cause or community. While volunteers within the Zendai Group do
not expect direct financial compensation for their efforts, they often find intangible rewards,
such as personal satisfaction and skill development. This blend of selfless action and the
fulfillment derived from volunteering reinforces the group's mission to make a meaningful
impact on the lives of others, embodying the spirit of helping behavior in their community
engagement. This corresponded with Penner and colleagues (2005) explained that while
volunteers may not expect direct financial compensation, they may anticipate intangible
rewards such as personal satisfaction or skill development (Penner et al., 2005).

In the context of the Zendai Group, motivation and internal awareness play vital roles
in driving individuals to volunteer. Positive feelings and a deep understanding of their purpose
are key factors influencing their choice to engage in volunteer work. An intense sense of shared
responsibility in addressing societal issues, along with determination and a compassionate

attitude toward others, fuels their commitment. The group's members hold firm beliefs in

PPPA: a1sansulevienasAonsarsisaiy T 5 aduil 1 (unsiau 2569 — Jguieu 2569)



36

human worth and prioritize the well-being of others over their self-interest, embodying
altruism and a sense of social responsibility. This intrinsic motivation not only strengthens their
resolve but also enhances the overall impact of their efforts within the community. These
factors are consistent with Chow et al. (2021) study on enhancing the effectiveness of frontline
volunteer workforce through examining motivations and impacts during the COVID-19
pandemic. It was found that volunteers in the public health sector during this pandemic were
motivated by understanding the importance of serving others, a sense of duty, and the
opportunity to create meaningful experiences in life. Volunteering has positive implications for
personal growth both in terms of personality and professional development.

The decision to volunteer during epidemic outbreaks is shaped by a variety of
motivating factors and challenges. Motivation can include the value of the work itself, a desire
for understanding, opportunities for career advancement, and inspiration from government
and community efforts. On the other side, potential obstacles like fear, lack of training,
shortages of personal protective equipment (PPE), feelings of unpreparedness, uncertainty
about roles, and limited interest or support can hinder participation. (Susanti et al., 2023).
Volunteers often seek personal fulfillment, social acceptance, and the chance to gain new
skills: essentially looking for intangible rewards for their time and effort. They may also expect
external rewards, such as positive recognition within their community. (Piliavin & Charng, 1990).
When volunteers achieve meaningful goals and feel driven by significant motivations, they
help build social capital, fostering trust and reciprocity among community members. (Stukas
et al, 2005). Engaging in volunteer work not only promotes individual growth but also
enhances social collaboration, nurturing trust, care, cooperation, and active participation in
the community's social life

In countries grappling with resource shortages, technology appears as a vital tool for
preventing and controlling the spread of COVID-19, ultimately promoting social equity. This
perspective is supported by Robredo et al. (2023), who highlight the challenges faced by
marginalized groups in the Philippines—ranging from economic hardships and inadequate
resource allocation to military reinforcement and poor management practices. These factors
worsen inequality and lead to detrimental health outcomes for these communities. In
response to these issues, the government has launched the Bayanihan E-Konsulta (BEK)

platform, which aims to bridge gaps in healthcare services and improve access for those in
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need. Additionally, platforms like Facebook have been used to enhance communication with
the pubilic, facilitating information sharing and engagement in addressing these challenges. By
harnessing technology, both the government and community organizations can work more
effectively to mitigate the impacts of the pandemic and promote fair health outcomes for all.
In the case study, technology - especially applications and social media - has played a vital
role. In an age where technology can transform service delivery, its importance is magnified
during pandemic situations. Social media platforms, particularly Facebook, are crucial for
communication within the Zendai Group. They help foster teamwork, build rapport, and
establish trust among members. These platforms also serve as effective channels for
mobilizing resources from individuals who want to support the group’s activities. Additionally,
using applications to formally manage Zendai volunteers is key. This approach mirrors the
strategies of other volunteer organizations, both locally and globally, such as Public Health
Volunteers (PHVs) and community-based COVID-19 surveillance groups. By employing tools
like Geographic Information Systems (GIS) and engaging in policy synthesis, the Zendai Group
can enhance its efforts to combat the spread of COVID-19, ultimately strengthening
community health systems for effective virus screening. (Nawamawat, et al., 2021).

A notable finding in the study was the lack of defined professional roles and identities
within the Zendai Group, which has significant implications for its operations and effectiveness.
This absence of clear roles can lead to confusion and overlap in responsibilities, making it
challenging for members to understand their individual contributions to the group's overall
mission. Without defined roles, volunteers may feel uncertain about their specific tasks and
how they fit into the larger organizational framework, which can hinder their motivation and
engagement. Furthermore, the lack of professional identities may affect the group’s ability to
attract and keep volunteers, as potential members might seek clarity about the skills and
expertise they can bring to the table. Establishing clear roles could help foster a sense of
ownership and accountability among volunteers, leading to more organized and efficient
operations. It would also enable the Zendai Group to use the diverse skills and backgrounds
of its members more effectively, enhancing its ability to respond to community needs.

In developing the volunteer system, creating new volunteers with proper
knowledge and skills for social service is a crucial process in developing a prepared volunteer

group for service. These new volunteers can come from various readiness levels, such as short-
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term, medium-term, and long-term volunteers, with an emphasis on responsibility, teamwork,
and communication skills. The creation of new volunteers is an important process in
developing a volunteer group with suitable knowledge and skills for service, aligning with Miao
et al (2021). Communities can address COVID-19 by using the volunteer system to collaborate
in providing public health services. Long-term cooperation between community groups and
governments can result in beneficial volunteer work, enhancing public service during crises.
Experienced community volunteers play a vital role in responding to disease outbreaks (Miao
et al,, 2021)

Lastly, the study emphasized that the government needs to maintain a leading role
in managing the public health system. It's crucial for the state to lead initiatives aimed at
preventing and addressing the spread of COVID-19. This responsibility includes coordinating
resources and responses while encouraging collaboration among various stakeholders to
create a comprehensive and effective approach to public health challenges. Allowing
volunteer systems to appear without proper oversight could do more harm than good. Instead,
community groups should coordinate their volunteer activities in collaboration with state
agencies. This process typically starts with requests from local networks of organizations,
illustrating a top-down co-production model guided by the state. This structured approach
helps ensure that volunteer efforts are aligned with broader public health goals and are
effective in meeting community needs. This approach allows the state to control key
components, set priorities, and ensure fairness. This approach is quite different from the
bottom-up co-production model. However, in China, pandemic response services have
become more participatory, allowing for greater citizen involvement in areas that were once
primarily managed by the government. This shift has been driven by necessity and policies
that encourage volunteerism. While bottom-up co-production is an essential strategy for
grassroots organizations seeking to enhance their political influence (Castan Broto & Neves
Alves, 2018; Mitlin, 2008, cited in Miao et al., 2021), state-led co-production from the top down
can be particularly effective during urgent public crises. This method allows for swift and
decisive action, effectively engaging local communities in the response efforts (Miao et al.,

2021).
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5. CONCLUSION

This research employed a qualitative case study approach that used secondary data
synthesis methods. This involved analyzing secondary documents like publications, online
media, news articles, and media interviews, as well as conducting in-depth interviews to
corroborate the findings. The reliability of the collected information was upheld through
thorough verification techniques, including method triangulation, thematic analysis, and
content analysis. The research tools were semi-structured interview formats, enabling the
researcher to promote openness and diversity in responses. Upon gathering raw data, the
information was transcribed and converted into text form for analysis. In the analysis process,
the researcher employed triangulation to evaluate the accuracy and credibility of data from
various sources. The analysis methods included presenting the content in the form of
constructed theories, thematic analysis to capture emerging themes and trends using the
MAXQDA program, and content analysis to extract key information. Through this research
process, the researcher aims to achieve a deep understanding of the studied phenomenon
and provide valuable and up-to-date information for relevant research and academic
communities.

The findings highlishted several key factors that influenced the Zendai Group's
volunteer efforts, including collaboration and networks, technology use, sovernment policies,
external environmental conditions, and motivational operational factors. A significant
observation was the absence of clearly defined professional roles and identities within the
group. This reflects the group's flexible and emergent nature, in which roles were largely
shaped by immediate needs and available skills during the crisis. These elements critically
shape the effectiveness of volunteer initiatives aimed at preventing and addressing the spread
of COVID-19. To enhance the volunteer system, the study recommends that the government
implement clear guidelines that delineate volunteer roles, leverage resources and expertise
from various sectors, develop robust crisis management platforms, and offer training
opportunities for citizens. By adopting these policy suggestions, the government can empower
volunteers, promote community engagement, and strengthen resilience in responding to

societal challenges.
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6. RECOMMENDATIONS

1) This research is a case study, and therefore, the findings are specific and cannot
represent other types of volunteer work or distinct groups with different contexts. In future
research, other case studies with external and internal factors, as well as different contexts,
can be conducted to enable comparative studies.

2) This research can be developed and expanded by changing the research method to
a quantitative approach to collect data from a wider range of volunteer groups. This will allow
for conclusions and the use of quantitative research results to confirm the findings of

qualitative research.
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Abstract

This study aimed to study to: (1) the systems, mechanisms, administration, and
operational problems regarding whistleblowing on corruption by the “STRONG” in Ang Thong
Province, (2) the factors involving the success and failure of whistleblowing, and (3) guidelines
for improving the whistleblowing process to deter corruption in public procurement.

This study employed qualitative research methodology. Data were collected
through in-depth interviews, focus group discussions, and document analysis from three
groups totaling 15 key informants, selected using a purposive sampling method, comprising:
Executives and Regulators (MT), Operational Staff (IP), and the “STRONG” Network in Ang
Thong Province (ST).  Data was analyzed using a content analysis and triangulation techniques
to enhance validity, while an inductive approach was employed to derive conclusions
consistent with the research objectives.

The research results revealed that: (1) the operational problems in whistleblowing
were identified in three phases: the pre-whistleblowing phase, characterized by unclear
processes and user confusion; the whistleblowing phase, involving complex evidence
requirements and safety concerns; and the post-whistleblowing phase, marked by a lack of
rapid response and failure to notify the results to the whistleblower, leading to fear of negative
repercussions; (2) the factors involving the success and failure depended on the understanding
of the distinction between “deterrence” and “suppression” processes. A lack of understanding
of these mechanisms and inability to access protection systems contributed to whistleblowing
failure; and (3) the guidelines for process improvement include clearly separating
whistleblowing channels for deterrence from standard complaint systems to reduce
procedural complexity and focus on halting damage before it occurs, as well as establishing a

feedback loop system to build confidence among the civil society networks.

Keywords: Whistleblowing, Public Procurement Corruption, STRONG Network, Ang Thong

Province
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Abstract

This study aims to study (1) various factors related to the level of quality of work life
of correctional officers at Surat Thani Central Prison (2) the level of quality of work life of
correctional officers at Surat Thani Central Prison (3) the relationship between various factors
and the quality of work life of correctional officers at Surat Thani Central Prison; and
(4) suggest guidelines for developing the quality of work life of correctional officers at Surat
Thani Central Prison.

This study is a quantitative study using survey research methodology. Collecting data
from a sample of officers working in Surat Thani Central Prison. The research instrument was
an online questionnaire (Google Forms) that validated with a reliability coefficient of 0.98 from
a sample group of 108 people. The statistics used for data analysis include frequency,
percentage, mean, standard deviation, t-test, and Pearson’s correlation coefficient.

The study found that (1) the level of opinion of the officers towards motivational
factors overall was at the highest level, with the highest mean score being work achievement
and the lowest mean score being the work environment. (2) The overall quality of work life
was at a high level, with the highest score being the nature of work that is beneficial to society
and the lowest score being the balance between work life and other aspects of life, which
reflects the structural problems of heavy workloads. (3) Motivational factors were statistically
significantly related to the quality of work life of correctional officers at Surat Thani Central
Prison in the same direction and with a high level of correlation. It was also found that health
factors, including policy, environment, salary, wages, relationships with colleagues, and job
security, had a very high level of correlation with the quality of work life. (4) The guidelines
for improving the quality of work life of correctional officers at Surat Thani Central Prison are
to improve human resource management, increase compensation and special welfare, and

create a personnel development plan to create job security and advancement.

Keywords: Quality of Work Life, Correctional Officers, Surat Thani Central Prison
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Abstract

This research pursued two primary objectives: 1) to investicate and analyze the
elements and operational mechanisms of the transparency architecture and public
accountability system within the public administration of Singapore; and 2) to examine the
factors and dynamics driving the success of the Singapore government in preventing and
suppressing corruption.

This study adopted a qualitative research design primarily grounded in documentary
research. The unit of analysis encompassed the design of Singapore’s public administration
system and anti-corruption mechanisms, selected purposively due to the nation's consistent
ranking among the top three most transparent countries globally. The analysis was drawn from
22 selected international publications categorized into three primary sources: 1) six
foundational textbooks and theoretical syntheses from world-leading academic publishers; 2)
13 research articles from premier international scholarly journals; and 3) three official reports
and global indices published between 2025 and 2026, including those from the CPIB, UNAFEI,
and Transparency International. To ensure objectivity, data neutrality, and credibility, data
triangulation was performed by cross-examining perspectives from international scholars and
independent organizations. The gathered data were subsequently evaluated through content
analysis integrated with thematic analysis aligned with each specific research objective.

The findings concerning the first objective reveal that Singapore’s transparency
architecture systematically integrates five core structural elements with the functional
operational mechanisms of the public accountability system: 1) an institutional element,
operating through horizontal check-and-balance mechanisms and autonomous information-
access authority of the Corrupt Practices Investigation Bureau (CPIB);, 2) a legal element,
executed through the reverse burden of proof mechanism under the Prevention of Corruption
Act (PCA) to establish severe punitive consequences and escalate corruption risk costs; 3) a
digital system element, driven by discretion-minimization mechanisms and automated
algorithmic governance; 4) a human resource management element, functioning via

meritocracy and efficiency wage mechanisms to generate substantial opportunity costs and
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eliminate rent-seeking incentives; and 5) a normative and cultural element, anchored in
socialization mechanisms promoting zero-tolerance values and public service motivation
(PSM) that transform accountability into enduring behavioral norms.

Regarding the second objective, the findings demonstrate that anti-corruption success
is propelled by the reciprocal interplay between structural factors and systemic driving
dynamics across five sequential clusters: 1) foundational context and historical factors, which
generated survival-driven dynamics that compelled 2) strategic leadership and driving factors,
creating top-down momentum and moral legitimacy that channeled into 3) institutional and
legal structural factors, executing proactive deterrence dynamics while concurrently
reinforcing 4) modern operational and managerial factors, which advanced dynamics of
discretion minimization and rent-seeking elimination; ultimately, these forces converged into
5) normative and social sustainability factors, which fostered social compact dynamics and
realigned shared societal expectations, establishing an enduring and systemic governance

model characterized by exceptionally low levels of perceived corruption.

Keywords: Transparency Architecture and Public Accountability System, High-Integrity

Government, Low Corruption Perceptions Index Government, Singapore
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HANITANEA

1) wan1sAnwIniaguszasdnisisedad 1 annsAnudiesgissuunisuimsau
AMAFgresdenlus idenuin antnenssuanulusdlauasssuuanuiuiinveuniasy Useneume 5
paAUszneunaniTalassadna (Structural Elements) 7 4uilad our1u nalnnisiiauid st

(Operational Mechanisms) ag1atduszuu il

1.1) 23AUsENaULEIAA1UY (Institutional Element) Aunalnnisngivaaudisnaluwiiuay
INA1TANBINUIN Useinadealusdnisdningesdadsznoudisanntu Tavoanuuulaseasneves
o L% =) a Ya v o v dy 1 U a 1l 1 o
d1inauduaiunisnase (CPIB) nillanensUaAutyunTunsaaunensguuns wiin13a:9nag1ung
FAVUTEEWNSUAR TAssasedanandundsuriunalnnisyinaungdidgy 2 Ysenis loun 1) naln
ANuSURAvoUluLLILBU (Horizontal Accountability Mechanism) N11#8141999ANIATIVEDUDYNY

Jueninalunisisenasiadeya 4na1u (Information & Debate) wagidfisUydninisdulilag

a

anludd war 2) nalnszuunyuaaenen (Double-Key Mechanism) ey nlvige1uienis CPIB ¥e
ousffnTaaouanUsssiunulduiivindreuimsunsnuss nalndvimdnfiade “szosvinads
a1’ AaneusvuvaUdusduwavudnanuliauuinsvestoyaldag1euiase (Dahlstrom and
Lapuente, 2017, p. 86)

1.2) asAusznaun1angmung (Legal Element) dunalnnisudnnisenisiigatuaznisvsiy

unadny eliszuuanusuinveudnadnsiidugusssu Ussmeadealuslannsesdusenauniy

o

NOUUE HIuNTes1vig ATt un1nase (PCA) 1ATDUARUNUIIMUINTgRazn1ALENTY 1ng

TuLAGOURIY NalnN15Ynamgesn laun “nalnnisndnnisenisiigaud” (Reverse Burden of Proof

a |

Mechanism) luafis15igdaUnd A mvualidgnnatmidesdrduiiunvemsngduiiiuniigu

o9

'
=

Wuhou nalndvinaunaiudunalnnistiduldunaddnei v auin 520157 wavidnd1ud aq

Y

(Enforcement Mechanism) @svihniiinateiuneanuliauuinsvesdeya antesintanisldnadiia

wagLiiuAuuNYsauliAuANIzdeanseinin (Rose-Ackerman & Palifka, 2016, p. 38)

(%

1.3) 29AYI¥NAUTEUVIIUATIE (Technical & Digital Element) Aunalnnisannaiiiauay

a Y]

1139533 3u8aluila TugAn1suTMIs5I¥NITEARIYIa (DEG) dsaluslinsesdusenaumamalulad

1 4 Y a % g" v Y a a a 4 &

HuunaanesunIsiuInkarnsIndedndnsdiannselinduuusinaue (e-Procurement Platform)
= o Y a o o | ° | a o & A Ay o ¢ Y]
F9imiNTuAd ourunalnn1svineu 2 dau Ae 1) nalnnisdnaniufin1sufduiusaiuds
(Discretion Minimization Mechanism) L eanlania@nisisensuiiuduuy wag 2) nalnn1sasig
309598ANAkAENITANUALALAEEaNa3 7Y (Algorithmic Accountability Mechanism) isguuay

Y]

uinUszinnisvinaunuvauideulilawasyvinnis “Aatieu” (Flag) mnuiaunfiliangfinssulaeg
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galud® nalnfgrelalandliiinnisnsivaeuaiusuinveulululns (Vertical Accountability)
PnUTEITULBZAAUTZVIEIAN

1.4) 23A1U32NAUNI15UTMIININEINTYAAA (Human Resource Element) AunalnAn4s

UszanSninuazenuduilonndw 91nn1sANwINUI FealuslasesdUsEnausufI&dInu HIUSTUY

nsaeudmdond1snisauanssauy Tassad gy diuiouiidonndesiunain waznisuwen
Tassaieudmsigiamaa (Temasek Model) Tngdtuindousinu nalnnnsvinau didey loiud 1) naln
A1919UsEANT AN (Efficiency Wage Mechanism) ﬁaﬁEmama‘uLmussﬁ’uquﬁaa%’wﬁunumL?{&J
lan1a (Opportunity Cost) 4mM1A1AMINGNAINENITINY Uag 2) Nalnn13as1eAUSURAT UL
3913 (Professional Accountability Mechanism) findevasusndnwaid1sisnislifianuduile

= ° Y A & 9 v aa
913w vhwuthindunismvauneluvestaanyaralulissngilveu

1.5) 23AU32NAUUIINAFIULALTAUSTTU (Normative & Cultural Element) Aunalnnis

naenaazn1sas1IdygIUsEan Ussinadaluslannsesdusenaunieussingiuriundnnisly

NURBNIINITA (Zero Tolerance Policy) wagndnansnisAnwiiteasisay Seduiafouriunalnnis
a1 laun 1) nalanisnaeunamisdeauuazisegalalunisuinisaisisae (PSM Socialization

v

Mechanism) 71 wUs1UA sunudansesantinunguuieslinatesiduussingiuniangfAnssy

[

(Behavioral Norm) 718135 (Ritz et al., 2016, p. 414) uay 2) nalnnisasedygyruszenau (Social
Compact Mechanism) fla¥sanailinaseninedguazysznvu duadalviniaussanvusauieoly
nMsudsuznaasdulndnlunsinvauagoavesssuuegedsiy

2. an1sAnwIauinguszasdnsiseded 2 mnudusavesdsunadsaluslunissnw
AzLUUAYEN133U3N1TMITA (Corruption Perceptions Index: CPI) Tvieglungueiisedugegavedlan
pe1araLiing (Transparency International, 2026) laﬂé’lﬂuwaﬁwéﬁLﬁﬂ%umﬂmmmsmqngmma
w3an15UTIUTLENNaeg1alanlA Bd MnusiAnnUfduiudissruusening “Frdadeids
Tnsaasns” (Structural Factors) #ivinutiii i usingruuaznalnidsgusssy mugliv “natn
aruduRuSiBaduiedon” (Driving Dynamics) Sulunsinsgyuasnsasiundsssniniusgiadu

S¥UU laganansadiuniaznssauanuwedleses 5 nguladeuay 11 Jadedesriuliivesldade

[
Yo a

waznainlasadl
2.1 ngudl 1 sngrudsusunuazlsedfaans vimtniduiaudsusundunisiiasiany
Tonawazdaanmadlassasislunisan1duissuusssunauia Usenaume 2 Jadudes tawn

2.1.1 Yadeusannisanvuanngaetaniey dunainnisaegensingruidanivy tned

[

Aealuslasunsanidalaseas1andAgaIndng193AsIng e laganessuunguunea3auseind

>
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(Common Law) wazszideuufiRvesszuusvnisiduaudunats 33 Quah (2017, p. 15) 2y

)

€

a 5]

Tsngruveangminedesiunisainludealuisudunnnszedygdlud e 1937 Yaduil
nolilin wadnn1sreeenids@n1tu (Institutional Path Dependency Dynamics) lae@saluslala
Suduairenalnmuauniainanaudaldr mnuiends wansuiulsauazenseiuay
wavnvesaa1duin Tinevaussmauiunnsnisdledminiendsensialdog95imss (Quah,
2017, p. 15)

2.1.2 {adgdurwnaiiunuarnienans dunainusudniuiieninsegsanvesyifanin ae

o

[d « [y Ly Aa o [y a & gy = 14
ANt “upsiguuinan” ilvssansddanasusrannineInsessud uladendundoulv

v '
A )

LA wai’mLLiamé’ﬂé’uLﬁammaq'ia@ (Survival-Driven Dynamics) Tugnuwils awafiuiifingsinsai
TH1An natnn1sAIunuLazn15nTI1980UR 11289 990015 Tudndunid s Aruviauaay
nNeNTsTIINIRAEIN naTauseuRudsgnsenans Adsiulnaselusdosadns “analusda” Wiy
WwendniiteaiinnudesiulasAsganisasuannsisusema (Institutional Resilience) tiloAan
DEIDANIUATEFNAVOIVIA

2.2 nguil 2 Jaseduindeudegnsaaniuaznisiussma vhiduedesoudndnly
N13gaUsEne Amuanian1e wazasianuseusssuliuinmstaduldngvuny Usenaume 2 Jade
goe lou

2.2.1 123819091 UIN19N15L 09N UL T AZLA AR AUNATANITAILTINAGUIINULAIAT

[y a

lneiUnseAvgevesdenlusuantoand uanduanianisiilesi lluselussuauson1imainesng
< =< A [ 1 1 a 1 ' [ v oa =t
Wnvn lngdafienannislinunenisnain (Zero Tolerance) agaiaTensn Jadeilsynsmansil
nellianainnisduindaunazdiusinaduainssduuuasg seauans iunsadvayuiuuseanu

VFNYINT WATNITBUSIWIUNYVINBBE AN RABIANIATIREeU Wisadvaadnunssuadny

o

TsdlafinsaupguynszAutuvessy Jamainnmsiiiaint dunumddglunisivasuiuday

o A

danlusanszuuinenuluiensasngnsdusndaiulunayssleviassasduss

2.2.2 Jadgmsasnannuiiedusuuuueg19uaE il Aunainn1sasniniuyausssuLas

aulianda eduainnismedadusuuedrsvesdinsgdugs lag Quah (2017, pp. 18-19) 53y

Y

a a 1

dihdsrlUsaaranuNettewitenalstlevingsivdununianuiugdeu (Divestment) weAnssy

54

YBIHUIFINAIFTNNATRAIUYOUTTIUNAATTIU (Moral Legitimacy Dynamics) fidiauialenia

nsuwnsnussraUsElerlfuaseauuugn wasdiluimdeu nadnanugeiuvesasisay Wikingda

v VYa o

IngraneavgnidsduldegnuananianazinfisulaglifivesntJud mSugisnuna (UNAFEL 2026,

Y

p. 42)
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2.3 nguil 3 Tassadraeaantuuaznguane imhiduamanadulunsdsiulduaznis
mruguansldguasgedalugusssn Usenaume 2 Jaduges laun

2.3.1 Uaduanududaszdantuvesdrtinnuduaiunyain dunainnisnsisaaugiina

pnauuaueu fren1seeniuulassadsantulididnemuduaiunisaia (CPIB) T unsssio
WILNTFUUAT WANAUNAINATINEOUENAATINAVYTETIUNTUR as1enainnisanenagiunsluwiiueu
D819U11959 (Horizontal Check-and-Balance Dynamics) lagfinainn1sas19588s1191% s@n1vu
(Institutional Distance) Hd1dusgninethenisidesuaziheufiRinisnuuuifnues Dahlstrom and
Lapuente (2017, pp. 85-88) %aﬁwé’mmauizwqﬂﬁuﬁ daalviiinnainanudangwdanidu
(Institutional Resilience) vl CPIB aunsaldgiunaduamusgraduiinasseidodasbitueg fush
UAAAYRIHUINNEUTYNG

2.3.2 Yadenguaneniuss@nsanuazn1sviduldnidugan dunainnislassiugsgn

\eannwseswlydatesiunismase (PCA) Nilunadinysunssladuiniounainnisdesusudagn
(Proactive Deterrence Dynamics) H1UUTRNTTA “ﬂ’liwﬁﬂﬂﬂizﬂﬂiﬁqaﬁ” (Reverse Burden of
Proof) Tuafsnsieinung &9 Rose-Ackerman and Palifka (2016, p. 38) 83unedndunisiiusiuyy
lunsnsgiianazanlan1alun1shaImIAYImMILATEERAINY 0990t ays tnedadenig
dyl Y a (% a 1 YU A dy d‘ L4 aa
ngvanednelviiia wainnisiiuAnuuinveu (A) uaganiiuiinislinaiids (D) amunseuaunis
N191350 C =M+ D - A ¥0e Klitgaard (1988, p. 75) AUy I A UM UVDINITNITAF WA UNI
naUszlevinaglasuegaiitdudAny
oA a o a wva o/ 1o v a g o [
2.4 ngud 4 szuuuiuisdanisuazuianisadelud viuvihidunalanisiaulusedu
Ufuinisiieanlaniawastesinglunisnsziinia Ussnaume 3 Yadudes lawn

2.4.1 J3353UUANTITULALENTAIANTAINULINY AUNATANITUTULATIAT19T9791aNs

Aswgia lnednsdndonuazideudunnussuunasssy SufunmsmmunAmeuLnLsziugs
AunguiA131aUsEAnSnm (Efficiency Wage Theory) AaliiAanatnnisusuiuasulasadng
1393413 (Incentive Restructuring Dynamics) TneA1nouwnui uy suldvreduind ounatnnis
aaneuksatlalun1snasnanANuTndumaasegia wavadamainduruandeloniaegiawnnmn

AoIYNUARDBNANFALNUY

2.4.2 “L”Jﬁamiﬂgjgﬂﬂizmummazmsam%umauﬁ%%’au funatanisudafiuiinisuanam
At Fenisianeutuneunisganiswasngizfeuiiiunnusniy fundeunatanisudaduin
LEIMANYIMLATEENY (Rent-Seeking Elimination Dynamics) n1sUsuugsnszuiunuliems)
uazdniaudwaliAnnainnisinisesuuuiionnuagzain (Speed Money) tlosannszuiunsi

Tsslavililifivesinsdmiunisidonsunausslend §3 Quah (2017, pp. 21-22) Fiudunaanis
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UImsian1sniiusz@vsnn Faldeuaninwindenainn1snazeaiduiidiaundudeiansiiindu

Taenn

v a

2.4.3 Tadusssniunalugafdniauaznisannaiiia dunainnisdiiugualaedanasiia ade

LY

nsdsunugiguIafdsia (DEG) Wuszuudndedadnediannsednd (e-Procurement) wazszuu

o9

Data-Driven Government (Dunleavy et al., 2006) nialianainnisfanaunuiinisufdunusdiu
uAAa ioanlan1an1sisensuduuy wasdundeunainnisasnesessesddvia (Digital Footprint) 7

0173MUA AU Nadnn1sasivaeukazudIniaudnludilagdanainu (Algorithmic Accountability

Dynamics) fitaeaniiuiinisldnaidavesdmihnadldegadugusssy

q

o

2.5 nguil 5 AudBwlussingiuuazday innihidugddudunieiausssuivas
paauAudsdulmAszuuRavun Usenaume 2 Jadegay Tawn

2.5.1 Jadedausssuasusssunazanuduiioarfn dAunainnisaiuguaiiuissngiain

P 9 ) I3 A v & A a . .
melu ArensadreiausssussAnsiiiunnudulionidn (Professionalism) wazusagelalunis

U3N"5a151584% (Public Service Motivation: PSM) Aisllianainnisaruguauysengaainaelu

vaeUatanumAa (Internal Control Dynamics) (Ritz et al., 2016, pp. 414-426) TagdnainAa1y

o —

Ly

Fonsaweowrtn Wuamanaduniasesssy audwaliiianainniswisuiiuenulusda a1nnis

'
o

UjuRenungsudeunmeusnludnisiduussingiuniang@inssu (Behavioral Norm) igagu

2.5.2 Jafymsaiiaussvingruniedinuiunsiianiusiagnisildiusiy dunainnisvas

MARUAYIUTEYIAY AIENITIANINTIUNTIANNITITeaiuves CPIB unldminsglumiienud

ﬁmﬂmﬁmqa (CPIB, 2026, p. 12) TuipdauliiAanatnnisusuildsuainunaniasiuresday
(Shared Expectation Realignment Dynamics) wazasewainanuilosiuvesssanvy sennuiies
5993U043g undagldrudalunisudauizuanisvain (Quah, 2017, pp. 22-23) nefndunain
nsna avaaudyey1Useeau (Social Compact Dynamics) 711U& susiruafvesdanulidagduly
vdnmslsinusiensnain (Zero Tolerance) Idegnsiuns S8y wavifuszuu (CPIB, 2026, p. 15)
nndadeidfnlu 5 nuilads aunsothuiesgilifudunmesszmadaalslunns

WawUsemeludgnisidussuianuasnnismase wanslasanin
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aniUasnssundwlUsvia: Iduntvgsguialsnosa

(Transparency Architecture: The Path to Corruption-Free Government)

naduviBugnsAEas
(Strategic Drwers)
WurikinAidu “iASoveudran”
TunisowlAsvasvaniduna:
sINgudousun 1WunuuagwfiGouia \
(Foundational Roots) P g 5 F
Uodunmvds:armaasnas
Umaastulrinany
Snbulupisasros:uui
a:010IWonIWDESOQ

4

u1aUaaomsno§c|

nsus: a1uwa\7nnﬂﬁ
gosaanisliqawus (D)
IIa:WUADIUSURQUDU (A)
aluaunisuav Klitgaard

A WELBUIBOUSSAOZIU
(Normative Sustainability)

- 5 s:uuATusvlaoghvdaidovo:kdo
S:UUUSKIsvans raouidudcusssulia:ussiagnu

4 mMsasInKuIg na:uguanis TruRdvAUEBBUSU
= Ha:s:UUATUSSSY (Operational System)
mmw\)uawmuﬂu nKUE msidinalulag e-Procurement
PCA RIJUDOQNIA:NISASIVS:UU nas naYnmur—]ulwaaofama
Meritocracy funisriviu nisnPsafus:auUAUGaNS

AN 1 MTAATIEREUNI (Roadmap) veen1sainesgutatasnyasnvelseinadanlus

wewn: a319lne ChatGPT 9 ndeyanludedunuainniside
wonanll druesziludadunaveseuduiusediudumeg dunavesnguiladenanuay

Uadudousineg Nlsenuuds JIdeldhunduaseiinetmuiduuunmsasaarlnenssuniny

TUsslanazszuunusuiinyeunasguesUsewmednls uanalananin
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Fuindau
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Wdalaziinuin
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LN
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v
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ﬂQNVI5 AIMNYIYU

LWaussinguuazdeay
- TUSTINITUTTIULAY

& =1 =
AU ULD1UN

- M3a19UIIINg 1NN
daaurunslinnusias

ASHEIUTIU

A 4

[

U8

ngn1siu3
N15Y33AA

o Tuszdulan
(Globally
Low-
Corruption

Government)

\4

\4

nguil 4 szuuUIsIantsuazufiansadislal
- SEUUAMTTULALYVISAARSANMOULNY

- ﬂ'mJg’jgﬂmzmumuLLazmiam%”’umauﬁ%’U%au
- sysunfvnalugafdviauaznisannaiia

=] o o ] v a o a s
AINN 2 C‘nLLUUﬂqﬁai’]\iaﬂq{jm&lﬂﬁimﬂ'l’]lliﬂﬁ\ﬂal,l,ﬁ333‘U'UﬂﬁqﬂiUmﬂsﬁaUﬂﬂlﬂﬁ;ﬂ:%@ﬂﬂigL‘V]ﬂﬁﬂﬂiﬂi

@ v =i
WUYLAA: LUUAILUUY

nfuuuiinantiy seladeniasy iRemansuazgimansnduunss

[y

NIYY
Y

[ Yo

LAFLATITRVUNNBIINUN AAUAL VI U kAL TIAUNUIINIITY

AvuALANuLaY

Tarinauninenssssuvd Tulilsemanasaisanulussdaiiennusgsonuasfganisaeyu

= & Y ! 1 o d' ! o A Y < Aa =2 LY « 9
‘NL‘LJ‘UG]’JLLﬂiﬁﬂNWULLﬁ%“UUL@ﬁ@UIUEﬁL‘\]G\‘\]’WU\W]NﬂWiLiJENV]LEUILILL‘EJQ NUNITYANAN “Zero Tolerance

¥ o (Y v 1@ ' A I~ ! < a a Y o !
Yo nTEAvEas Mmemuyuivreshensllesnidsludnsilulssmanuasnainnisnase laualud

nseenuuulassEsudaatulaznguuisegadussuunazianuduuds Snvisnmsidiesiluaie

aseszuuUIMIsIanskarUjuinsadelndndenusdeioduynizuia aqudludunisusudgaues

Wwilassasadeaanduwagnguuneiiinnuseiiosedavsauuguuny vlamndadelidnasiy
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Ansusiwhudveshenisdes nsiflasahadsaniusagngumnefidunds naenauszuuuIms
JanswazufRnisadelminfinisiauegwsioides ilvArruddudeussinguuasdenuill
gausuUN1INIIn tnedadenndalagnuinidudiseiuua sudndulivseinadalusiadulssine
FunuureInsUasansvaindsléiunsdndusueglungulsemaiiaulusdagean 3 suduusn

Y99tanNag19mLled

N150AUTIIHANTIINY
1. N1358AUTENEN1TITLANINQUITAIANITIEN 1 kan153TeTliiud arudisalunis

o a

a¥1ssrUUnsuInInasRdaNdenssgavesdenlu Wunadwsannsesnuuy aandmenssy
auldsdlauagssuuauiufinveuniady Anaunsinnusening “esddszneuidelasading’
(Elements) waz “nabnnisyieundamiing” (Operational Mechanisms) indnefusgraduszuulu
5 ffudn Feannsneduseld dil

1.1 peAUsnausan vy dunalnnisasnauazasivaeuluwuiueu Tudfigandy

psAUsznoundn 1iuA lassairevesdinauduaiunisnaia (CPIB) Aigneenuuulilansnstadu
Ty oulostsuenssuunsuazUszsuidud §wieuniunalnni1siieu (Operational
Mechanism) fia nabnausuiiaseuluwuiueu (Horizontal Accountability Mechanism) 7i5ian3
wihilunisisennsaadeya $nanw (Information & Debate) wazilnnisdvaiuldlnedaszamnseu
WUIAAYBY Bovens (2007, p. 450) wag O’Donnell (1998, pp. 112-117) Iﬂiﬂﬁ%ﬁﬂf}@&%ﬁ@ﬂﬂ@ﬂﬁﬁ?
widunalnadie “seegsinadaanidu” (Institutional Distance) MuLwIAAv8Y Dahlstrom and
Lapuente (2017, pp. 85-88) %aﬁmﬁ’]ﬁaﬁ’m%unalmaqswuqﬂﬁuﬁuazﬂaaﬁ’uamagmmiauiw%’g
INNA UNUNI ol 18Nl pInNA 195 UTBVB Hellman et al. (2003, pp. 753-757) @ sualu
psAUsEnOULTeanTuvesdsalusiinalnanudavguilsanitiu (Institutional Resilience) AU
%ﬁﬂﬁlﬁaé’lﬂﬁi@Lﬁ@ﬂLLﬁLﬁﬂmiLﬂgﬂur}huﬁﬁ’l (Haque, 2024, pp. 198-215)

1.2 sadUsznaunanguang dunalnnisudnaisgmsiigaduaznisdsfuldunadne Tulia

anNgMae asAUsEnaundan Ae fundyaRuansesisdydAvesiunimase (PCA) Fadinalnns
Meudrdy laun “nalnn1sndnn1sen1sigad” (Reverse Burden of Proof Mechanism) luaf
$1590RnUNG ﬂalﬂﬁﬁmﬁﬂﬁwmaﬁﬂLLwamvaaJammmmﬁazﬂa (Information Asymmetry) aels
WY AINITaLAIUNY (Principal-Agent Theory) A11kUIAAYBY Rose-Ackerman and Palifka
(2016, p. 38) Tngvinauuszarudunalnnsvesuldunasinediavianazsiaisa (Enforcement
Mechanism) A unT8UVBY Bovens et al. (2014, pp. 6-7) wag Schedler (1999, pp. 14-17) i

) A =1 . Y 5 Y a K o Y a
WUSNILUMINITTUAT (Answerability) Aosniugiun1steduadineass nalnnengruneiidaimiii
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USUWABUNGANTSUYUIMTUINTINNEUN1T C = M + D - A 994 Klitgaard (1988, p. 75) lngiii
ANUSURATEU (A) annafilia (D) waviuAuyumdsudawsgalalunisuseng Anududueaiam
ANYIMNIUATEINA (Rent-seeking Agents) MuNguved Krueger (1974, pp. 291-293)

1.3 29AUs¥NRUTEUIUNUATTE Aunalnmsaniuinaiitauarn1snsisdaulasdanaiiy lu

aa o

NATEUVIU B3AUTENRUMAN AD winannasuwAlulagn1susnIssIvnIsyaRdia (DEG) 1y syuy

¥
v v a &

#83nA9BLENNIBTNA (e-Procurement) UaygudeyasguraluuTineud (Dunleavy et al., 2006)

EC

|
[N U =

fefuindeuriunalnnisvinnu 2 daudrdey fo 1) nalnnsiaanfiufinsufduiusdiufdeedin
poutumeugsmsfigdou Mdwiidnldidueiesfioainedndimaasusia (Economic Rents)
MIUNO B VDY Krueger (1974) uag 2) nalnn1sasiesessesfdviakaznisiiiugualagdanaii
(Algorithmic Accountability Mechanism) finsiasuainuRaunfnaziduannulusdlalnesnlusdd
ﬂalﬂﬁﬁaaaﬂizéﬁ’umm%’uﬁmaummgwmEJ (Legal Accountability) AMWUUI1899U89 Romzek &
Dubnick (1987, pp. 228-230) wazialanaliniauszyvuliveyalunisnmivaeuninusuiinvey
Tuufs (Vertical Accountability)

1.4 83AYI¥NOUNITUIMINITNEINTYAA] dunalnA1919UseaNSn1nuasni13as1aAy

SudaraUwRI TN TudAnTneInsuana 99AUTENaUNAN UTeNaunie STUUNITABUARLENAIY

ANTIUY LATIATHANBULVIUTEAUG Lagn1suendiuniisnusziamia (Temasek Model) @4

ee

Mununalanisyineudfgfe nalnAidnsuse@nsaiw (Efficiency Wage Mechanism) 494
Meyer-Sahling et al. (2018) fia314 “Auvuadalania” (Opportunity Cost) Tué’mwﬁqqae}wmm
wld A az1d 830381 a3e Arug funalnnisvaenasuausuA nveuLraT v TN
(Professional Accountability Mechanism) snuns8uv¥8d Romzek & Dubnick (1987, pp. 228-230)
ﬁmﬁ’mzw@amiim (Dahlstrom and Lapuente, 2017, pp. 85-88) Iumiﬁ%’wLﬁmﬁuazmmgm

9385333 TuN399u Belunintu nalnniswendrudiunauimsdnnislusgiamna (Firmansyah et

o

al., 2026, pp. 84-115) Swhmihidunszdosiudlinquyudiuunsnusaielddninansoudisy

o9

a a

(Anti-State Capture Mechanism) Tufifgsnavesuszine (Hellman et al., 2003)

9

(3 (% (%

1.5 EJ\‘iﬂ‘U‘igﬂ@UU‘iiﬁﬂg’]u%’N’J(ﬁNUﬁﬁﬁN ﬂ‘Uﬂﬁlﬂﬂ’]iﬂ’J‘UﬂiJﬂ’]EJGL‘lJLLa%ﬂWiMaIEJMaEJSJﬁQJJﬁH

Uszriau Tudfnuussing u esAdsenounan Ao Ardeulinudanisnain (Zero Tolerance)
vdngmsnslsiraiuadmiig (Public Education) uardayaUssmauseinagiuussenau devih
wiirfi1u nalnnisvinau 2 sy 1dun 1) nalnmisauguaislu@ang@ingsy (Intemal Control
Mechanism) Taga1d o593 elalunisuin1sasnsaieves Ritz et al. (2016, pp. 414-426) kay
wasgruauludon ¥nvesin (Professionalism) muviFiuzves Steffens et al. (2026, pp. 44-

68) Mvilinudedndnarailuussingiunangfinssudnluld waz 2) nalnnisusuasuaiiy
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AANTITIUY8Id AL (Shared Expectation Mechanism) aumg e n13n3e1139uiu (Collective
Action Theory) 984 Rothstein (2011, pp. 100-105) %aﬁm‘lﬂs‘mmmmawﬁuﬁ’ﬂmsnﬁm%mw
Iadn5e frensvilivszrsud efulumudni ansvesnisasing (Enforcement) mundnves
Schedler (1999) audszaruiudsuunumunusilunsmsaseuiasudiuisuaunisegnadsdy

AUTBAUNUVEY Quah (2017, p. 22)

2. mssAuTEnamMsATemuinguszasdnnsiteded 2

2.1) naudadeduind oulfsgmsmaniuaznisin Aunainnisasieaandnenssuaiy
Sufiaeu Han13deE JaduenudiSatudunnann Jaduandumensidesiiéineia (Decisive
Political Will) waz Jadeuuuagradedyanualvadyin (Symbolic Leadership) g avimiindidu
\3esgudndnlunsgarIusEUUsTRNALIa WellasesiluiAveanain (Dynamics) nainvenis
dndagnsanansilddwsinaiuainseduuuasg seduas (Top-Down Momentum) uagais
ANNYBUsTINlRANITUIAUlENgMNnY denadpifulwIAnAINSURATEUNIATEYBY Bovens (2007,
p. 450) ay O’Donnell (1998, pp. 112-117) miﬁ'sjﬁjﬁzﬁ’uqaaazmmLﬁ'msﬂ’mmaqiﬁaﬁﬁ
naUszloguviutou (Divestment) AMUToAUNUYDY Quah (2017, pp. 18-19) naliAianainaiiu
Forlu (Trust) A usingruvesanuividaveulunuifa (Vertical Accountability) iddey wan
FananvimhidunmgdesfuiliiAnane “nsrseudifs” (State Capture) Aansaunguives
Hellman et al. (2003, pp. 753-757) Gengununisssfasinnetsmaiaadeteguiudiilowsniss
nspennguIBuazuleuevessy MsfaranaUsleviiudeutsudseiuuloutedadanisle
drineudualunimaia (CPIB) d8aseiduiilunistuind ounalnaiusviaveuluuuiueu
(Horizontal Accountability) #5198 UNNBUIMTIADE1LTRS

2.2) nqulassasiadaanrdunaznguane dunainnisdesUsiuuaznisvsduldunading
Hadedueludidaadiefe Jadvaruniudassianntures CPIB mudiy Jafeenuidunames
wsgsvlnyelavesiunimase (PCA) wataidatuldleifienisiidunngruneduaednualidns
wife “wadnn1sdesusuilegn” (Proactive Deterrence Dynamics) KMUWIANTTH “NITHANANTE
A157Mgay” (Reverse Burden of Proof) luafis15efiatnd 4 saenndatet1ad siunuifnis ee
99AUTENDULINAANS (Consequences) U84 Bovens et al. (2014, pp. 6-7) WaznIoULUIAAUDY
Schedler (1999, pp. 14-17) ﬁ%ﬂﬂszwmm%“uﬂmamzﬁqu%maﬁﬁmmmu TSICH U RSEE, TER
(Answerability) iU n1sUsduldunadinefifiussdnsaim (Enforcement) wiedlwnsnsraaeu
naneduiissisnssudsdayanual wafnnsadnuiifinuauazsingidinuaeasuivannisms

1239 C = M + D - A 984 Klitgaard (1988, p. 75) TnevimtfduA1Ausuiinweu (A) wazsin
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fufigaditia (D) audsmaliFuyulunisnssyifngunnminaysslonifiorldsu auausaos Rose-
Ackerman and Palifka (2016, p. 38) wafamanguneiiisadatungfnssuvesdmiiiissilinate
an iy “HduanaviAngmauesugia” (Rent-seeking Agents) Anunguives Krueger (1974, pp.
291-293)

Y] LY [ a

2.3) nguszuuyfUanisadelnisuiiva dunainnisangafiiawaznisvinaiullausns

ye3foya AnudnsaluszauufuRnistuindsunie Jadeszuudndedninediannsedng (e-
WRNRHR

Procurement), U338n15Y34IN1358UUNUNTUIAR BUAEUBYa (Data-Driven Government) kay

o

Jadun13antunaugsn1sng1geu (Administrative Streamlining) Tuudvasnwadn (Dynamics) Yade

wiandineliiAa “natanisudaiuiinsufduiusdiuyana” auuudanmsuimsnemsaiia
(Digital Era Governance: DEG) 984 Dunleavy et al. (2006) luefn sﬁgumaumaqﬁmiﬁﬁm?]}aﬁmﬁu
SouluiidmihiisgeddeastuileSonsuadmassusiniefuduuuilelildunnuasaan §
ganAaadnuAIas uIBluNgun15Ua1InIA1LY1 (Rent-Seeking Theory) 484 Krueger (1974, pp.
291-293) nsunaluladuazszuudanaifiusnly (Algorithmic Accountability) laasswainnis
a¥1939430873%a (Digital Footprint) 710125 Fsv8anneunsldnaniadiuyanaaddaednlusi
La'%ma%ﬁqmm%’uﬁmaumuﬂg‘wma (Legal Accountability) anukuu31a99u89 Romzek & Dubnick
(1987, pp. 228-230) L.LazL%Iameﬂ,ﬁmmm%uvﬁ'ﬁﬁagaLﬁam’aaaaumm%’uﬂmaﬂuumﬁa

[y

2.4) DANIFUUUIMITTANITNTNEINTYAPAKALSFIAMAY AUNainnIsaiIunseAuiunig

ES)

aa

Fundn Jadendnluffd Uszneudietadenisdaidonuazid ousiunisnuszuun ussss
(Meritocracy) Uadegnsmansanauunuluseduas (Efficiency Wage) uazadelassaiienisuen
d1ug 111990335 3amAY (Temasek Model) #ail wainn1stuindeu (Dynamics) vasnguiladeting
oguunsUiuasulassaiusegadamansugaansantu Tnenguirdisszdnsamues
Meyer-Sahling et al. (2018) a3unginnishinaneuwnuiintstuiunanldgioasng “AuvuAndy
lan1a” (Opportunity Cost) 881911NMINABIYNUAABDNLNTIZNITYITA mmzﬁazuuqmﬁiimm
LUIRAUBY Dahlstrom and Lapuente (2017, pp. 85-88) vimtinfiasdneszesiiadeanitusening
drensidouaz 1910 15UTEAN Wai’mﬁaam%'uasmﬁﬁ’aﬁwﬁ'ﬁgﬁ’uﬁaqummé'uﬁmaw,ﬂﬁsnﬁw
(Professional Accountability) 984 Romzek & Dubnick (1987, pp. 228-230) ¥ ¥ 18d514A314
nagilauazuinsguaiesssuanagly Balundnty wadnnNsuenUNUIMIEN I Avuauleuly
wagzhuTmsgsialusgiamnar1ulanea Temasek (Firmansyah et al., 2026, pp. 84-115) §sy36in

noudgymnalseleviivdou Jastuiliinnisaseudnsy (State Capture) MMNNqUNUNIAYEI WAy

Unmsiiledluszuuiasugiavesyid (Hellman et al., 2003)
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2.5) nguaudaduaussingiunasdiny funainnisvdenaeudyg1ussviauuaynis

naedudnn1syase Yadedrdgusznisanyinedie Jadunisugnileinusssuanudensawazaiuiy

floen¥n $1uAY Yadunisliniuswaznisildiusiuvesniauseyvu (Public Education & Civic

£
a =

Engagement) waiafilAnlufionszurunsiudeuuseiulassadmadnuiianunse “naefusn
N15YTATITTUY” AUnguin1snsesinsiuiu (Collective Action Theory) ¥4 Rothstein (2011,
pp. 100-105) Rothstein Fi1ludsaufifinnsnainilenndn msusuusuasdumanngUssyisy
Aneglutudinamuaanissau (Shared Expectations) I1Audufsneduuy uidsnlusannsaaing
watansufuld suanuaandesimvesaulund Wiunsdiduldnguuigegsatenia
(Enforcement) 281 Schedler (1999) auusswsudesiuiaudensadululdass natnidlésunns
‘via'aLﬁymé’aaLm@Jﬂﬂumw%mimmsmz (PSM) U99U191%A1TAINUUIAR Ritz et al. (2016, pp.
014-426) waganutduieendw (Professionalism) W9 Steffens et al. (2026, pp. 44-68) & 9%
wi1iidunismuauneludangfingsu aunsestaussing1u “Zero Tolerance” ldvasusau
nanevdu “dya1uszvnnn” (Social Compact) Aigsdunudofunures Quah (2017, p. 22) deuali

Usgpwuldsuanuzdunnsumiuilunisasnaeuiardwioinnzualiwnsgegiaiula

LRIGITRIRIE

1. YaiauauusiBauleuny

Woetdunisnenunsswdwlsuiswazinausdeiauouuy lun1suszgndlduunin
anndnenssuanulusdavesdszimadenlud ioidutuimslumsonsedusssniviauaznaln
sofunInvesUszmenne Tneideiaueuuy el

1) nm3ufsulassadrmeantuiieadisaninzdaszed1auviaauaznalnanuiuiaveu
ey Mndedunulffuifdantuvesdsaluffiniseenuuudinauduaunisain (CPIB)
Timnududaszgeaalunmsihiadoyaiievdnnneamlliauunsvesdoya msausulouionis
UFulaseasnadaan duretoddnsdasesion1unimase Wil “ssesviadeanidu” andienisides
ogauiiass Tasidsusinunssuiumsassmuazussianssunislismannsunsnieadelous
NMdaamierheuImsignaatuszuugudug uazmsauntnyafivianguingliesdnsnsiaaeu
figrunaduamudadniifuenna ansadhfsguteyamanisdu Todnng uazsessesdiviaves
thnsiieanazdsvnsseivgslalaesnlusid Weadienalnanuiuiaveuiuiueu (Horizontal

Accountability) fifiszAnSnnmnunsouLLIAnas Bovens (2007, p. 450)
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2) NMIENTEAUNYNUIBUIIVYTIUNITNATATITNA AT UAUNUNITNTEVIAA 270

L4

anUnenssunmanguanesiunseswdyeld PCA vasdalusnlduinnssy “n1sudnaisenisiigad”

lunafis1seiaund TotauswuzdeulouigAonsudjuussaianguungegILazngrunglsenay

a

F3suy g sdaiulazUsuusun1syase lnefinualinstiidmtnnsgiinsndduiuay

U v

I a a A I a U ea v % Y] a A& e v & v a
amﬂmﬂﬂﬂmmdummmLLamVlmGU’eNmWEJa‘tﬂ,waaﬂﬂaa\iﬂugmmumauswmﬂﬂ IVW’]ﬂLU‘UV]u’TVl

Yo gnnaInlunsdunind1s wadanianguineiasyiminnateniuneauliauninsves

=

Toya wagkity “Aunun1InaTe” Wadnuiuniwausslevuiiaglasu Jeaonndasiunisaniui
AaNila (D) kagn1siuAIANUSURAYEU (A) IUTITAaANINANNITARIAENYD Klitgaard (1988, p.

75) uwag Rose-Ackerman and Palifka (2016, p. 38)

[

3) MIensEAUsTILSTATTaLavieUndntuloyalamoaniuiinisidnaiiia ieuwdludym

Anadida (D) Ngeiululussuugudusuasnisauaunszuinnu wleuieressguianistuindou

a Y

lgnseunsdniunusssunivialugafda (Digital Era Governance: DEG) 8819fugUkuUA1Y

WUIAATOY Dunleavy et al. (2006) Inan15UseMALTUNULIUNNITUSIITIUTITNITAYTEUUTNT D

v a &

AIeBLanNIeind (e-Procurement) Wagn1seudfounInHIuTEUUATAUMNALUUTINANY (Data-
. & al « & A AN | 9 Y oo v =
Driven Government) Mensaiiiean “Wunin1suduius” ssninadminiguazusenaunis
< a 1 | a U a A al Vo a & &JQJ o '3
WunstaresinemsisensuRuduuuiielilasuanuazsain elunindu uleurgdapannuainoe
ANUSURATeUlREaneIHiu (Algorithmic Accountability) tea319383388A3%a (Digital Footprint)

Nonsuazauldeulila
a 1% v a a A o = =g o &
4) msusulassasissgiamiaiedavianisunsnusaenisides nnsafnwiaudnse

va3luina Temasek Tudealusivinnsuendiud1unaseninanisiiugualdeuleouisuaznis

a a

U3113550908198au Ussinalngadrsimuiuleuien1susuildoulaseasnesssuniuiaves

o

353amN lneyAkuiuUakuuaunungugenlidn1sviudauvosiumieseninedns19n1susedn

[y

JEAUEY Wi Udnnsznsas wieedud wazinnmisdendiludissiuniadunssunisluvese

o

siamia nsasaleansneuniil (Holding Company) va93gtitavivunNusnsdunsnguaznniu

v a a

auasgiamianiglduinsgiuanulusssuBlasadiuasugia 93Y8aanoaunITHNINLEINIg

nsidles uavenszauaulussldluifnsustudagsnavessgliedradugusssumudedunuves

Firmansyah et al. (2026, pp. 85-87)
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2. YarauauuzgIuun

1) MsUsAUldsEUUANETIUTINAUNININITNUNIULATIASRUABUS 1N TENSAEnT Ty
seAuUfURns msmgufAdnaussdnsain udszandldedialugusssuriunszuiunisanden
uazideusiunisinsmsmnessuudeunisiuiusssunaglusdla mugludumseenuuunalanis
Ususmiufeunazaiainsvesiinemslunguiumisidanudssgeaienismain Trgdlusssud
annsoutstutumarnnaenuld nalnufsinsdagdieatne “dunuandelonia” fguuseau
Hremslindideenszyinisein Sefesihnulszausiniuszuumsaneiiduszansamiane
AUTEYDY Meyer-Sahling et al. (2018)

2) MIANTUABULIITINITHAENTIRTIINMIINITROUABAURAUNRMETEUY Al WivelUdey

' £
a = = o

an nwIndena1nnsnasaniludiunisweRatinududeioasiiiintulien wiisnuniasgnn
1Y o a Y & = A a o & v o Jo
wissasiunsAnneutunauniegsnskazng seilsuiiiunnudndu (Red Tape) neUSuiizin

Ly

nsUfURNUbATuAUTISWasnT9deulARIENTEUIUNNTAINE AULWINIGUEY Quah (2017,

pp. 21-22) luBaUfuR AnznssuNsAvnaiiaimsygiakasdnuLiagAsIuiudinauiauissuia

a L4

AdvTaAIsimUNlUsLNsUSanasAuAwILarTyIUTeRvys (Al LBAREATIITUAINUAAUNA LT

¥
IS v Y d

weAnsulugudeyasruUUNIAST WY SEUUTRTRIRT1 Mnnunsainaeylialasinsiiiiuigm
NG 9 o8 NEAUNG TEUUADIIMUIT “Aatfiou” wardi3189unslUsInuI89IUnTIIdeUNaNs
uilaglddessalmianszuiunisseaseu

3) myasunalnilawedeyalsleuigiveundymarulusdawuudenass welesiuuag
uilutaymn “Selective Transparency” viienisideniUaweiamsdeyadanatiaiiansussd@nsan
19453 wivnUadeyadaulouiy mhenuneszvesinedesuiulindstoyailnniass (Open Data
Portal) TneiuuaduwnufifiniatidulunsdameseanunisussgunuznssunIsassm 18
N15UTTEUNANTENU WAEII8aELAEANITAIUINGIAINATY (TOR) TugUwuudayaila (Open Data

‘:l' r-ﬂl a ¢ 1 Y a wva = <
Format) Ussanyumazdeyiayuainsannilvanluiiasevdelaieg nsufjiiniswutiasdunis
gnTEAUTEUUAIINTUAAYOUTULLIA Y (Vertical Accountability) wagas19ANaNAATENI
UsgdnSarmiidanadaiunsidiusnean1alseednunuuI unYeausemanilaua ua i
=

QREFYRNGR

4) MIYIUINITUANGATHOAIUNTNIIATING AN TULaENITasenanyainuluiieandn

ludiuvesmsaingiduiugeasesssunndaanuana Aesliulsamangnsnisineusudnsvnis

U339 e 1519n1558A UUINIS Wi suannnisussetetenguuienuuis lugnisasnsg
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A0NUN1SalTNaRN anadaunN1Ana ULt 19SS 85554 (Behavioral Ethics Simulation) kagn151as

nasuAun1AdlaluiiesAuadvdn (Professional Identity) m1uuulAausegalalunisuinig

=€ N

d151584¢ (PSM) 9849 Ritz et al. (2025, pp. 132-135) msa%ﬁqmmmwﬁ'ﬂi@aaﬂmmﬁ'umamzm
YBIN1INITAFBALTREAkAENTNNNITIUT Agaiedsuruaulusilaainasenenguangli

) v a . a I (Y] U Aa v v 1
naneduussing unangfingsu (Behavioral Norm) 19135 arualuiunisinfanssuliaiiusun
Useyyuiioasna “dygiusseian” NUssyrvudanuedusasnioudedaiuizualiunsgosis

Jaoany

3. Jawduawuzlunisiveasesaly
1) NM53FLAUANUTURATOUNTUAGRUMEFana3iukasTsInAuIaly g usshvgluninsy
(Algorithmic Accountability and Al Governance) A1561888ANTSANEIG N1TITELTIANAIUATS

1

UszgynaldUayayrusehivg (Al Tunszurunsdndednsnedidnnseiing (e-Procurement) iiesanuuy
FauvuanusuRaveuiiduindeusaesanasiiu (Algorithmic Accountability Model) Ingytung
ATITUNGANTTUANURAUNALAL URAYDIININTNITALTITEUY

2) MmsfnyIdeiduussuiisunmnsdlunguussinagiininedeu ns3delueuinnals
sudunsidedadieuisunmnsdssninasemalugfinpendeuiiuiunuasssdunsiuins
na3ed wananeiu 1wy Aealdd wnade duladide waglne iedinszvidnduusduiun
(Contextual Variables) AMulaseasnani1sunases Twusssuauiusd wasauian1uasugia dina

nsgnuseruiiusyAvsrataraududassvetesininTiaaaueddls Jsastieiasuaiisesdnug

Y ¢ a = = =
AusgUsTAaumansituUseuiguliquangadu
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Abstract

This study aimed to (1) examine citizens’ knowledge and understanding of information
disseminated through online media in Nong Khla Subdistrict Municipality, Tha Mai District,
Chanthaburi Province, and (2) investigate factors associated with their levels of knowledge and
understanding of such information.

This quantitative study employed a survey research design. The population comprised
3,982 residents of Nong Khla Subdistrict Municipality. A sample of 363 respondents was
determined using Taro Yamane’s formula and selected through stratified random sampling.
Data were collected using a questionnaire and analyzed using frequencies, percentages,
means, and standard deviations. Hypotheses were tested using the chi-square test, with the
statistical significance level set at .05.

Most respondents were male, aged 41-50 years, single, held a bachelor’s degree,
worked as farmers, earned an average monthly income of THB 15,001-25,000, and resided in
the Huai Sathon community. The findings were presented according to the research objectives
as follows: (1) Citizens’ overall knowledge and understanding of information disseminated
through online media were at a moderate level. The topic with the highest proportion of
correct responses was agricultural standards inspection services, whereas the most frequently
misunderstood topic was the age requirement for eligibility for the elderly living allowance.
Regarding other offline media, respondents reported high levels of exposure to interpersonal
communication through government officials and community leaders, as well as mobile public
announcement vehicles. (2) Sex, age, and occupation were significantly associated with
citizens’ levels of knowledge and understanding of information disseminated through online
media at the .05 significance level. In contrast, marital status, educational level, average
monthly income, and residential community were not significantly associated with their levels

of knowledge and understanding.
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Based on these findings, Nong Khla Subdistrict Municipality should establish its
Facebook page as the primary communication channel while integrating offline media to
extend information reach. It should also tailor content to diverse demographic groups and

increase the frequency of communicating information that citizens frequently misunderstand.

Keywords: Knowledge and Understanding, Public Relations, Online Media, Nong Khla
Subdistrict Municipality, Chanthaburi Province
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Abstract

The objectives of this independent study were: (1) to examine the level of
organizational commitment among civil servants in the Department of Labour Protection and
Welfare, (2) to compare their organizational commitment based on personal factors, and (3)
to analyze transformational leadership factors that influence their organizational commitment.

Quantitative research design was employed. The sample consisted of 307 civil servants
from the Department of Labour Protection and Welfare, selected through accidental sampling
with a 95% confidence level. Data was collected using a questionnaire. Statistical methods
applied in the data analysis included percentage, mean, standard deviation, t-test, one-way
ANOVA, and multiple linear regression analysis.

The findings indicated that: (1) the overall organizational commitment of civil servants
in the Department of Labour Protection and Welfare was at a high level; (2) when classified
by personal factors, civil servants with different personal characteristics did not exhibit
significant differences in organizational commitment; and (3) transformational leadership
factors, namely Idealized Influence and Intellectual Stimulation, were found to have a

significant effect on their organizational commitment.

Keywords: Organizational Commitment, Influencing Factors, Department of Labour

Protection and Welfare
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