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Abstract

The objectives of this research were 1) to study the level of servant leadership of school
administrators under the Office of Secondary Educational Service Area Samut Prakan, 2) to study
the level of being a well-being organization in schools under the Office of Secondary Educational
Service Area Samut Prakan, 3) to examine the relationship between school administrators’ servant
leadership and being a well-being organization, and 4) to investigate the servant leadership of school
administrators affecting the building of well-being organizations under the Office of Secondary
Educational Service Area Samut Prakan. The sample group consisted of 333 teachers under the
Office of Secondary Educational Service Area Samut Prakan in the academic year 2025. The sample
size was determined using Cohen’s table. Stratified random sampling and simple random sampling
methods were employed. The research instrument was a questionnaire regarding servant leadership
of school administrators affecting the building of well-being organizations, with a reliability coefficient
of 0.995. The statistics used for data analysis were frequency, percentage, mean, standard deviation,

Pearson’s product-moment correlation coefficient, and multiple regression analysis.

The research results revealed that 1) the servant leadership of school administrators was
overall at a high level (X = 4.06, SD =0.672). The status of being a well-being organization in schools
was overall at a high level (X= 4.03, SD =0.693). There was a positive relationship between the
servant leadership of school administrators and being a well-being organization at a high level, with
statistical significance at the 0.01 level. All aspects of servant leadership of school administrators
jointly predicted the building of well-being organizations under the Office of Secondary Educational

Service Area Samut Prakan at 79.8 percent, with statistical significance at the 0.05 level.

Keywords: Servant Leadership, School Administrators, Well-being Organization
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seavas (r = 0.888) aghalitudAumneadfnnseau .01 tnanizailidusnisvesgusmsaaudnu

Y Xy o . U U
sundmnuduiusiunsiduesinswianurngniuaauding defiasadusesiu wui dunsade
uvy danuduiusiunsilusednswisanunianluaaufnwmsesiuas r = 0.862) 998911 ADAIU
q q U Xy
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wiweniiula fauduiusiunisidussdnsuisanumanluanufinesedvas = 0.806) A1uN1s
Xy
Wdhadslafianuduiusiunmsduesdnsuisanumanluaaufinuszdugs (r = 0.803)
xy

A1319 5 wan1svaaeunsilunydiussan (Multicollinearity) vasdudsanizdilduins
VIFUIMTANUANY

Collinearity Statistics

AMUTDETE Tolerance VIF
X, 0.228 4.383
X, 0.206 4.850
X, 0.247 4.041
X 0.193 5.195

a4

99597 5 wamsmageumILuNdTUsImvessnnefh Ui nMsvesiuImsany
Ainwn (X -X) shefafiinunmureiniseeniy (Tolerance) Hfnsewdng 0.193-0.247 fAunndn
Aualiv 0.1 waveadntads nsvenefuesnuUsUSIU (Variance Inflation Factor : VIF) Sfnszwing
4,041-5.195 Faflertfoonindrimualiit 10 Feaguliin Muvsamegfilduinsvesiuisaniufng
(X - X)) liAnUgymanubunydniussmaunsalinsginisonneswygn (Multiple Regression Analysis)
§ne75 Enter Method

M3 6 WANITIATIEN DANBENYAMAILTS Enter Method Yaen et liuInsvesusmsanufinm
Mdanaron1saneAnIwirUrgndaindinauaiunnsenwdseufnwaumsusing

Faulsiildsumsandandnauns b Beta S.E. t Sig
ﬂlﬂﬂﬂ‘ﬁl 0.353 0.107 3.29*% .000
X1 0.101 0.106 0.050 2.04% .040
X2 0.296 0.311 0.052 5.68* .000
X3 0.122 0.121 0.050 2.43% .010
X 0.385 0.409 0.053 7.22*% .000

a

*Tifadduneadnisedu .05
R= 0.893R’ = 0.798 AdjR’= 0.796SEE = 0.31374 Dubrin-Watson = 2.062

95197 6 WU mzdiliuinmsvesiuimsanufinuiidesarenisainsesdnsuvisr g
diadinnuaniiuiinisfinyibeufnuamausims Ussnouse madueniiula (X ) M3tngesne (X))
nsldutindale (X)) msasreyue (X) HusuwlsildFumsdadondiaunisanney uazedusonim
fundsvessedumsaisesdnswisanumngndsinditinauniuiinsfnuiseudnuaymsusins

'
o w aaa @

(v_) leedhaiidesAmeatinfiseiu .05 nan1siiesgidladuysyavsanduiusnygailumsviue (R)
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Wiy 0.893 duuszansnisdadula (R windu 0.798 duuszavsnisdndulanuiuudn (Adjusted R?)
Wiy 0.796 wazArmuAaaAdeunnsgiulunsdnaula (SEE) wiriu 0.31374 fauanddn n1sas
vy (X)) M3in3esnm (X) A5LNTNIRLe (X.) Asuiuenwiula (X)) AINARDNITAS19DIANTWAIAIY
HngndsindrinaueaiuinisAnwdseudnwaumsusnis awnsaswvinneldsesas 79.8 lneaunse
~ < ¢ o X
Weuduauniswennsal fail

anunsandeuduaunisnensalluguazuuuiu Ao

Y= 0.353+0.385 (x) + 0.296 (x ) + 0.122 (x ) +0.101 (x )
anunsandeuduaunisnensalluguazuuuninigu fe

Z = 0.409 (Z)+ 0.311(Z) +0.121(Z ) + 0.106(Z )
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Hadusng 4 deradeTinuses ulduaraenndosiunansinyvesn3ud wiving uazanie (2561) Fnw
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s2ila muasiaf wazusssInmANTaOuin dsadernufiswelalunsiau nmsuftReueeisd
Usganznn Tunmsauegluszauunniiuieniu

3. anazfinlduinisvesuimsaniufnuiianuduiusmeuinlusziugeiunisduesins
wiaensnan dfadtnnuaeiiuiimsdnuisesfnwagmausinis woh dulumueusisiu fe ane
flduinmsvesiuimsanung funiadussdnswisenumanluaniufinudstn dninauniud
nsfnwdseuAnyagmsUTIMS feudisiusmavinlusydiugs aderadesnanguimsaniufin
fnsuamsmildlauaziimmsjuivlunsliimsinreinFouayag msafuayufanssuiiduaungy
wazgunmdsnvesiniSeu msilsenudaiiuuasdolausuurainazuayinEeu wavnsduasuussena
myiuiidlulsaSou denndeaiunansingves Adugna Amenu et al.(2025) TidnwAuduRLS
seniedneanzgiilluinisvesfuimslsaisuivanufianelalunuvesaslulsaloudsoudnu
vassguatunnisunasesdeseniay Ussineaeslele Ingldnsideidanmnin wud dnvagn1izgiin
Tiusmsvesifuims wu mslimnuddyiuanudesnisvesdu msatuayuicludosnisvhauuay
Hoymdus nsuansrusenny naduwuuegnedia nsilsrnuAaiusasdymuesngedieaisla
sufenisuansenudednduazadosssu Idunissensuanagindutiededdyiivieiiunuiionsla
Tusw egflusedugs aenadastuuuidnues aume Tafl (2566) AnwiSesmuduiusserinsnnein
Tusmsvesguimsanufne duanuienelalunisujifauresyransiuaniufinw ddndineu
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sedeeglusiuinn esnanguimsanufnu FadufilisssumnudidlalumsufoRnuiidiadonn
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a. wamsAnwamegihlduinmsvesuimsaaufinuniidsuasonisainsesdnsuisnumnan
Atadninrupiiufinsinudseufnuagmsunns wui Sfudsigndadenidraunissiuau 4 du
Usgneusng nsiiiueniiila (X ) msthgednw () mstidutindala (X)) msasregumu (X)) wazeiusne
ANURUMUIVDITEAUNTATIRIANTUIRANUNIANA I AFNTINg ’mLGUﬁlﬁuﬁﬂWiﬁﬂwﬂﬂﬁﬁmﬁﬂwﬁﬁwﬂiﬂi’mﬁ
I¢¥euay 79.8 egnsiidfmeadafisyiy .05 WulumuauAgiuidmunlife anedihlduinisves

v

gd‘U"%miamuﬁdawam'amia%"maqﬁmwammmqﬂ dsfadrdnnuaiuiinns@nuvidfseudnu
aynIUIINg annsadouduaunslid aunswensadlugunziuufiu ¥ = 0.35 + 0.385(X ) + 0.296(X ) +
0.122(X ) + 0.101(X) waranunsadeuduaunisnensalluguaziuninnsgu 2 = 0.409(Z) +0.311(2)
+ 0.121(Z) + 0.106(Z) naumanensalinanslidiuifulsunisadme (X)) Wududsusn
fidrgauniswennsal Milorndesnannisasgusudunssuiuntsiiguimsannsnainseuddn
Hudumilwaznsiidusmmesyeansluanudn wiliAaussenmaiidesomshausuiuegad
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